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INTRODUCTION

The purpose of this Agreement is Lo set farth various lerms and conditions of
amployment. to promaote orderly and peaceful labor relations, and to insure the
contrnued prosperity of both the Cempany and the employees by producing quality
producls at compelilive prices.

The Company and the Urion shall endeavor o promote the fullest degree of
friendly and cooperahbve relations between their respeclive representatives at all levels
and among all employees. The parties recognize that conflict situations may occur in
the working place but pledge to conduct themselves in a professional and unemotional
marnner by addressing the issues through the established procedures contained herein
The Company will treat employees fasrly and equally in applying the terms of policies
and procedures.

ARTICLE 1 - RECOGNITION

SECTION 1.

This Agreement. 15 made and enlered inlo on March 17, 2008 between the NEW
RIVER VALLEY PLANT, of VOLVO TRUCKS NCRTH AMERICA, INC., hereinafter
referred to as the “Company.” and the Inlernational Union, Uniled Aulomobile,
Asrospace and Agriculiural iImplement Workers of America (UAW) and 1ls Local Union
2069, herennafter referred to as the "Union”

SECTION 2.

The Company recognizes the Union as the exclusive representalive lor Lhe
employees in the bargaining units descnbed in the Supplemenlal Agreements and
domiciled at its production facilities located at the Interseclions of Stale Roads 611 and
643 in Dublin, Virginia for the purposes of collective bargaining with respecl to rales of
pay. wages, hours of employment or other conditions of employment covered by this
Agreement.

SECTION 3.

Within thirty (30) days after the ratification of this Agreement and every six (6)
months thereafter during the term of Lhis Agreemenl, the Company shall give to the
Internalional Union the names of all employees covered by this Agreement together with
{heir addresses as they then appear on the records of Ine Company The International
Union shall receive and retain such information in confidence and shall disclose it only
1o those officials of the Union whose duties require them to have such information.

ARTICLE 2 - DUES CHECK - OFF

SECTION 1.

Subject to the limitations as prowded within the Stale of Virginia and/or Federal
Law. the Company shall deduct dues and inhation fees from Lhe pay of each union
member. Such deductions shall be from the second payroll check distribution for
production and mainlanance employees and from the first payroll check distribubon for
salaried bargarning unit employees for the dues and initiation fee of each member who
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has executed an authonzation form as agreed upon by the Company and the
Internationat Union. |t shall be the responsibility of the U'nion to provide such
aulhorization.

SECTION 2.

All sums deducted shall be remitted to the Financial Secretary of Local 2069 not
later than the 20th day of each calendar month in which deductions ara made. At the
time of submitting the amounts of such deductions and the names from whom
deductions are made, the Union shall give the Company prompt written notice of any
discrepancies in the list and remittances furnished.

SECTION 3.

The Union shall indemnify and save the Company harmless from alt claims,
demands, suils, or any other liability anising out of or by reason of action taken or not
taken by the Company for the purpose of complying herewith.

SECTION 4.

Dwring the life of this Agreement, in accord with SECTION 2. above, and within the
terms of the lorm of Authorization of Check-Off of Dues herainafter set forth, the
Company agrees to deduct Union initiation fees and membership dues from the pay of
any employee in the bargaining unit, upon receipt from the Union of a written
assignment duly signed by each employee.

AUTHORIZATION FOR CHECK-OFF OF DUES

TO THE COMPANY DATE

| hereby assign to Local Union No. , International Union, United
Automobile Aerospace and Agricultural Implement Workers of America (UAW), from any
wages eamed or to be eamed by me on a regular supplemental unemployment benefit
payable under its supplemental unemployment benefit plan as your employee (in my
present or in any future employment by you), such sums as the Financial Officer of said
Local Union No. may certify as due and owing from me as membarship dues,
including an initiation or reinstatement fee and monthly dues in such sum as may be
established from time {o time as Union dues in accordance with the Constitution of
Internalional Union, UAW. | authorize and direct you to deduci such amounts from my
pay and to remit same to the Union at such times and in such manner as may be
agreed upon between you and the Union at any ime while this authorization is in eflecl.

This assignment, authorization and direction shall be irrevocable for the period of
one (1) year from the dale of delivery hereof to you, or until the termination of the
Collective Agreement between the Company and the Union which is in force at the time
of delivery of this authonzation, whichever occurs sooner; and | agree and direct that
this assignment, authorizabion and direction shall be automatically renewed, and shall
be irrevocable for successive periods of one (1) year each or for the period of each
succeeding applicable Collective Agreement between the Company and the Union,
whichever shall be shorter, unless written notice is given by me to the Company and the
Union, not more than twenty (20) days and not less than ten (10) days prior to the
expiration of each period of one (1) year. or of each applicable Collective Agreement
between lhe Company and the Union whichever occurs sooner.
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This authorization is made pursuant to the provrsions of section 202( ¢ } of the
Labor Management Relations Act of 1947 and otherwisa.

CONTRIBUTIONS OR GIFTS TO THE UAW ARE NOT DEDUCTIBLE AS
CHARITABLE CONTRIBUTIONS FOR FEDERAL INCOME TAX PURPOSES.

(Signature of Employee )  (Address of Employee)

[Type or pninl name of Employese

here}

(City) (Stale) {Zip)

Date of Sig (Emp. Clock

No.)}(SS No.}{Dale of Delivery
to Employee)

SECTION 5.

The Union, through its Secretary, shall give wrilten notice to the Company of the
amount of initiation fees and dues deductible in accordance with the preceding
authorization. In alf cases where deduclion is made which duplicates payment already
made to the Union by an employee, or where a deduclion is not in conformity with the
provisions of the Union constitution and bylaws and/or the ferms of this Agreemen!.
refunds to the employees will be made by the Union.

SECTION 6.

The Company will not interfere with, reslrain, or coerce employees because of
membership or lawful activity in the Union, nor will il by discrimination in respect o hire,
lenure of employment, or any ferm or condition of employment atlempt lo discaurage or
encourage memberstup in the Union.

SECTION 7.

The Union agrees thal neither lhe Union nor its members will inlimidale or coerce
any employees wilh respect to his right to work, with resperct to Umion activity or
membership, and turther that there shall be no solicitation of employees for Union
membership or dues on Company time in such a manner as to interfere wilth the efficient
operation of the Company.



SECTION 8.

The Company agrees to deduct from the pay of any employee covered by this
Agreement, voluntary contributions to UAW V-CAP, provided that such employee
properly authorizes or has aulhorized the Company to make such deductions. Any
employes wishing 10 have voluntary contributions to UAW V-CAP deducted, must so
authorize the Company to do so prior to such deductions being made.

The Union agrees not to solicit employees at woark with regard to the UAW V-CAP
program during working time and shall at no time distribute pamphlets, handbiils, or
other written material regarding the UAW V-CAP program during work time.

Deductions shall be made only in accordance with the employee's authorization
and the amounts so designated, together with the provisions of this section of the
Agreement. Deductions shall be made pursuant to the Company receiving such
authorizations from the employee's first pay received each month so long as the
employee's authorization has not been revoked and is still in effect,

The Company will remit said deductions to the International Union (UAW). In
addibon, the Company will provide the Interational Unton with names, social security
numbers, and addresses of those employees for whom deductions have been made
and the amount deducted from each employee.

Voluntary V-CAP contributions will be deducted from Ihe manthly pension payabis
to any retired employee or surviving spouse who provides the International Union a
signed authorization.

The Union shall indemnify and save the Company harmless from all claims,
demands, suits, or other liability arising out of or by reason of actions taken or not
taken by the Company for the purpose of complying with this Section of the Agreement.

ARTICLE 3 - NON-DISCRIMINATION

SECTION 1. .

With regard to empioyees covered by this Agreement, the Company and the Union
agree that they will not unlawfully discriminate in any employmaent decisions, including
but not limited to the recruitment, hiring, compensation, training and apprenticeship,
promotion. upgrading, demolion, downgrading, transfer, layoff, discipline and
temmination. and all other terms and conditions of employment because of race, color,
gender. religion. national origin, age, marital status, disability, sexual orientation, or
citizenship status.

SECTION 2.

The Company and Union agree to effectuate policies against the aforementioned
discrirmination. To this end, the parties have expressly incorporated into this Agreemant
a "Non-Discrimination” provision that insures adherence to that principle in all aspects of
employment. The parties shall jointly work together to:

a) Encourage all employees to use the eslablished grievance procedure as the
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exclusive remedy to handle claims of alleged discrimmation in order to avoid
multiplicity of iugation n many forms simutlaneously which is frequently time
consuming, contradiclory and, hence. nonproductive to reheving employee
problems.

b} Promole harmonious relationships between all employees and to relieve any
tenswons in thws area.

¢} Prormote education in this area and work 1o ehminate the rool cause of
discriminalion.

SECTION 3.

Whenever reference in this Agreement is made lo the male gender, ! shail apply
equally to the female gender or vice versa.

ARTICLE 4 - REPRESENTATION

Additional representation provisions are set forih in ihe respective Supplemental
Agreements.

SECTION 1.

The Comipany will recognize a full-time Health & Safety Representative and a futi-
time Benefils Representative, who are actve seniority employees, appointed by the
Director of the B.E.T Depariment of the UAW The Health and Safety Representalive
shall be permitted to file haalth and safety gnevances. The Benefits Representalive
shali be permitted to file grievances over benefit issues as oullined in the Benefit
Section of the Agreement. The Health & Safety Representalive, Benefits
Representative and the EAP Representative will be paid fifty (50) hours slraight tme per
waeek al thew regular hourly rate. The Company wil also recognize a full time Employee
Assistance Program (EAP) rapresentative who 1s appointed by the Direclor of the B.E T,
Department of lhe UAW. The EAP representative wil be trainad on the proper
procedures for the identfication and referral process, and will perform the duties in a
confidential manner as outlined under Arbcle 46.0 of this agreement. Should the Heallh
and Salety Representative, Benefits

Representativa or the EAP Represenlative vacate his position, he will flow back ta the
workforce pursuant to Section 2 below

In the event the EAP or Benefits Representative is on an approved leave of
absence in excess of fifteen (15) days, the Union may appoint a temporary gualified
futi-fime replacement.



SECTION 2.

The Union will furmish to the Manager, Human Resources, & list of the
Committeemen, Alternate Committeemen and Officers, together with a description of
the departments, districts, andfor groups of employees represented by such
Committeemen or Alternate Committeemen and Officers, respectively. To be
considerad, each grievance must be filed by the Committeemen representing the
departments or district and/or groups within which the grievance arose. Any change in
such lists or descriptions shall be reported promptty by the Union to the Manager,
Human Resources. The Company will not recognize any employee as a representative
of the Union unless notice has been given as above provided.

The Committeeman in each depariment and/or district, the members of the
Grievance Committee, and the cavered Officers of the Union shall head Lhe seniority list
whiie functioning as representatives of the employees, subjecl, however lo the
provisions of the agreemenl.

wWhen reducing the working force, (regular or temporary) notwithstanding their
position on the seniorily list, the Committeeman and covered Officers of the Union, will
conlinue to function as full time Union Representalives, or if not full-time
Representatives, an jobs in thew current departments and/or districts, if applicable, ar on
jobs they can perform. These officers, and Committeemen, shall not head the seniority
Iist for the purpose of upgrading, promotion, or displacement of clher employées, except
for layoff or recall purposes.

When a reduction in force requires the layoff of an Officer of the Union or a
Commtieeman they shall be laid off in the following order: Vice President,
Committeeman, Bargaining Chairman, President.

When a Committeeman or an Officer of the Union who heads the seniority list
under Lhis paragraph and has remained al work only by virtue of his office, loses his
office, he shall be reurned to the Bargaining UInit in accordance with the seniority and
layoff-recall provisions.

SECTION 3.

The Company will pravide properly maintained and clean in-piant Union Work
Centers for the hourly bargaining committee and for the salaried bargaining
Chairperson, who will cooperate to permit the performance of maintenance and cleaning
activities The locations wilt be mulually agreed upon. Managemaent will provide
apprapriale supplies, equipment and furmshings Tor the work centers.

ARTICLE 5 - BULLETIN BOARDS

Locked Bulletin Boards shall be placed at the Union Work Center, in the PC
Building, Methods Lab, each Hourly Employee Entrance, and in the hallway between
the main office and the cafeteria which may be used by the Unien for posting notices of
the following types:

a) Notices of Union recreational and social events
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b) Notices of Union elections

c) Notices of results of Umicn elechons
d) Molices of Union meetings

e} Other mutually agreed upon malerial

The foregoing locations of the bulletin boards may be allered by muilual agreement

The Bulletin Board shall not be used by the Union for disseminating propaganda of
any kind whatsoever, and among other Lhings, it shall not be used by the Union for
posting or distributing pamphilets or political matters of any kind whatsoever, or for
advertising. All notices covered herein must be approved and stamped by the Human
Resources Department pnor to posting.

ARTICLE 6 - GRIEVANCE PROCEDURE

SECTION 1.

A grievance is a specific request, protest or complaini regarding disciplinary
actions, the administration, interpretation. compliance or non-comphance of ihe
contractual provisions ol this collective bargaining agreement and olher matters
pertaining to conditions of employment. Should a grievance anse, the Umon and Ihe
Company shall make an earnest effort 1o ascertain the facts and seek a fair and
equitable resolution through lhe use of the following procedure. MNeilher party will
burden the formal grievance structure with insignificant matters or cases unsupported by
facts or common sense.

SECTION 2. Step 1

Any employee or one (1) designated member of a group of employees. having a
specified grievance shall first discuss the matter with his Supervisor who will attempt ta
resolve the matter.

if the matter is not resolved 1o the satisfaction of lhe employee, he may request the
Commilteeperson to discuss the matier with the Supervisor. The Supervisor will send
for the Committeeperson within a reasonable hmeframe.

After the services of the appropriate Local Union representative have been
requested, the supervisor shall not again discuss the grievance with the employee
unless the Committeepersoen is present.

If the grievance 15 not resolved. it shall be properly reduced 1o wriing by the
Committeeperson on forms provided by the Company, signed by the gnievant, and
presenied to the Supervisor for disposibon.

The Supervisor shall provide a written answer to the grievance within five [5)
waorking days from raceipt of the grievance. if the Supervisor's answer is unsabisfactory,
the Union may appeal the grievance o Step 2 of the grievance procedure in writing
within five (5) working days from the date of the Supenvisor's answer

The settlement of a grievance in Step 1 shall not establish a precedent for any
fulure simifar grievance.



SECTION 3. Step 2

A meeting to discuss the grievance by the Supervisor's Manager, the Labor
Relations Representative, and the Committeeperson will be held within five (5) working
days from the date of appeal lo Step 2 unless mutually exlended. A written answer
shall be provided by the Company within five {5) working days after the date of the
meeling. The Union may appeal the grievance to Step 3 of the procedure in writing
withn five (5) working days from the date of the Company’s wntten answer.

SECTION 4. Step 3

If the grievance has not been resclved in Step 2 and has been timely appealed it
will be discussed in Step 3 by the Bargaining Chairperson, and the Company's Manager
of Labor Relations at the nexl scheduled meeting. Scheduled meelings will be held at
mutually agreeable fimes between the Union and the Company. Attendees at such
meeting shall be limited to two (2) additional representatives for each party. Grievances
wwalving disciplinary suspensions, discharge, policy grievances, or grievances
protesting a termination due to a break in service shall be filed directly to Step 3.

The President of the Local Union may file a policy grievance directly to Step 3. A
policy grievance is a wotten complamt regarding the Company's application or
administration of tha agreement which adversely affected the entire membership of the
Local Unuon.

The Union shall provide an agenda of the grievances to be discussed in Step 3 to
the Labor Relations Department with five (5) or more workdays notice of the scheduled
meeling.

The Company will provide a wntten response to Step 3 grievancaes no later than
ten (10) working days after the Step 3 discussion of the grievance. The Union may
appeal the grievance fo Step 4 of the procedure in writing within ten {10) working days
from the date of the Company’s Step 3 written response or may request that it be
processed in the Expedited Arbitration Procedure within three (3) days from receipt of
the Company's Step 3 response.

In the event that the Company fails fo provide a writlen response to a
grievance following the discussion in Steps 1 or 2 or 3 within the prescribed time
limit, the Union may appeal the grievance to the next Stap.

Expediled Arbitration Procedure

In the event that the grievancs is nol satisfactorily resotved in Step 3, the
gnevance may be processed through the Expedited Arbitration Procedure if appropriale
and / or mutually agreed 1o by the Parties.

An Expedited Arbitration Procedure has been adopted and designed to provide
prompt and efficient handling of those routine types of cases which primarily involve
questions of fact and which do not involve significant issues of language interpretation
or substantial amounts of potential monetary liability. Such cases shall be limited to
cases involving discipline, suspension or discharge of an employee. However, olher
cases may be suitable depending upon the facts of the case with mutual agreament of
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the Manager Human Resources and the Local Union President.
The processing of a grevance through this procedure shall adhere o the fellowing
guidelines.

a.) Within Inree (3) days of receipt of the Company s answer in Step 3. the Local
Union President and the Human Rescurce Manager shall muluatly agres, in
writing, t0 submit the gnevance lo Ihe expedited arbitration procedure.

b.} The Local Uniori will notify the UAW Heavy Truck Department of the International
Union and the Human Resource Manager will nolify the Corporate Labor
Relations Staff of ils intenlion 1o submit the grievance to expedied arbitration
Within five (5) days of the receipt of the mutual request, the Corporate Labor
Relations Department and the Heavy Truck Depariment of the Internalionat
Union will notify the Human Resource Manager and Local Union if the grievance
15 suitable and appropriate for expedited arbilration.

¢.) As soon as practicable following approval. the Local parties will arrange to notify
an Arbitrator from the Permanent Panel in accordance wilh Exhibit A of lhms
Agreement. The decision of the Arbitrator shall be final and binding on the
LInion, the employees, and the Company and shall not establish a precedent for
any future similar case.

SECTION 5. Step 4

Grievances properly processed through Siep 1, Step 2, Step 3, and appealed to
Step 4 shall be heard by representabves of the Company, including the Manager of
Human Resources, the President of the Local Union, the Regional Internatienal Union
Representative, and the Local Bargaining Chairman. The International Union
Representative may, on a case-by-case basis. bring one (1) additional Local Union
Representative. The Manager of Human Resources may bring up to two (2} additional
Company Representatives to the meeting.

The Union shall provide an agenda of the Grigvances to be discussed to the
Human Resources Manager with ten (10) workdays or more notice preceding the
scheduled meeting.

The Company shall provide a wntten answer to all grievances discussed in Step 4
within ten {10) working days following the meeting. If the grievance answer is
unsatisfactory to the Union, the International Union's Regional Representative shall
have thirty (30} working days from the date of receipt of such answer to file a wntlen
appeal to the UAW International Heavy Truck Deparliment and Direclor of Labor
Relations, N.A. of its desire to process lhe grievance to Step 5, Arbitration.

SECTION 6. Arbilralion

a) The parties shall designate a permanent arbitrator to serve for a period of one (1)
year. A permanent arbitralor may be terminated by mutual agreement at any
time and a new permanent arbitralor selected. This one (1} year iferm may be
renawed for subsequent one (1) year terms on an annual basis.

b} During any period when the permanent arbitrator is unavarlable or when mutual
agreement has not been reached on a permanent arbitrator, arbitration cases will
t



be heard by temporary arbitrators selected in accordance with the following
procedure:

1) The Amarican Arbitration Association will, within thirty (30} days following
the date of receipt of the Union's written Nalice of Appeal to arbitration. be
requested by the Union to submit the names of three (3) candidates. In
the event the Union fails to make the request within the aforementioned
time period, the
grievance will be considered settled on the basis of the last answer and
not subject to further consideration.

2
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If the Company and the Union cannot agree upon the selection of any of
lhese lhree (3) candidates as arbitrator within ten (10) days from the date
the names are submitted by the American Arbitration Association, each
party will have the privilege of rejecling one of the three {3) names and the
remaining candidate will be the arbitrator.

¢) Neither party will be called upon to submit to arbitration untess the foregoing
procedure for the appointment of an arbitrator has been followed.

d
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The arbitrator is not empowered to hear any grievance which has not been the
subject of written notice as provided above unless both parties agree to the
submission of such grigvance.

The power of the arbitrator stems from this agreement, and the arbitrator's
funclion is to interpret and apply this agreement and any other agreement which
the parties may enter into supplemental therelo. The arbitrator will have no
power fo add lo, or subtract from, or modify any of the terms of this agreement or
any of the terms of any agreement which may be supplemental thereto, excapt
as such power may be conferrad upon the arbitrator by any of the provisions of
this agreement.

The decision of the arbitrator will be firal and binding upon the Company, the
Union, and the employees.

f) The Company and the Union will bear equally the cost, fees, and expenses
incidental to preceedings before the arbitrator.

The procedure for hearing dispultes referred to the arbitrator will be left to the
discrelion of the arbitrator after consultation with lhe parties.

SECTION 7.

Grigvance Filing Limits. All grievances must be filed in writing within five (5)
working days, excluding Saturday, Sunday, holidays, and vacation days, from the
occurrence of the alleged aclion or situation, or from the time the Union first had
knowledge of such action, or they shall be considered automatically closed.

The Company shall have na liability for any period beyond thirty (30) days prior to the
filing of the grievance in wriling. Any grievance not appealed in writing within the
specified ime limits shall be considered closed on the basis of the last answer,




SECTION 8.

Time limits may be extended by mutuat agreement of Ihe parties providing such
extensions are reduced to wriling and signed by an appropnate member of the
Company and the Union. Such written extensions will include the specific grievance
involved and the specific ime granted.

SECTION 9.

All claims for back wages shall be imited to the amounl of wages the employee
woltd otherwise have earned from the Company less any monies for which he 1s
eligible from.

a) Wnemployment Compensation, Worker's Compensahon. or other benefil programs
contributed to by the Company.

b) Any outside employment earnings for personat services rendered.

SECTION 10. Reinslatement of Grievances

Both the Company and the Union have long recognized the mutual value of lhe
prorpt, far, and final resolution of employee grievances. The parties also recognized
that the maintenance of a stable, effective, and dependable grievance procedure is
essential fo the successful achievement of the foregoing principle. Accordingly. the
parties view any atiempt to remnslate a resolved gnevance properly disposed of as
contfary to the purpose for which the grievance procedure was eslablished and a
violation of the fundamental pnnciples of collective bargaining

However, in those instances where the Intermational Union, UAW, by eilher s
Executive Board, Public Review Board, or Constitutional Convenlion Appeals
Commitiee, has reviewed the disposition of a grievance and found that such disposition
was improperly affected by the Union or Union Represenlative mvolved, the UAW-
B.E.T. Department will inform the Company's Direclor of Human Resources in writing
that such grievance is reinstated in the grievance procedure al lhe step at which the
original disposition of the gnevance occurred.

Should the Court or an agency {State or Federal) with appropriate authority find
that the Union failed to faidy represenl an employee, then this International Unian and
the Director of Human Resources will proceed lo establish a procedure for the
submission or reinstatement of the complaint or grievance to the grievance procedure



It is agreed, however, that the Company will not be liable for any claims for
damages, including back pay claims arising out of the grievance either that are already
barred under lhe provisions of the Agreement at the time of the reinstatement of that
gnevance or that relate to the period between the time of the original setllemant or
withdrawal of the grievance and the time of lhe reinstalement of the grievance as
pravided harein. It is further agreed Lhat lhe reinstatement of any grievance shall be
conditioned upon the prior agreement of the Union and the employee or employaes
involved that none of them will thereafter pursue such claims for damages against the
Coempany in the grievance procedure, or in any court or before any Federal, State, or
Municipal Agency.

Notwithstanding the foregoing, a decision of an arbitrator shall continue 1o be final
and binding on the Union and its member, the employee or employees involved, and the
Company. Such grievances shall not be subject to reinslatement.

This section is not to be construed as modifying in any way either the rights or
obligations of lhe parties under the terms of the Agreement, except as specifically
limited herein, and does not affect Sections hereof thal cancel financial liability or limit
the payment or retroaclivity of any claim, including claims for back wages, or that
provide for the final and binding nature of any decisions by an arbitrator or other
grievance resolutions.

ARTICLE 7 - DISCIPLINE

SECTION 1.

When a Bargaining Unit employee who has finished their probaticnary period is to
be disciplined his Committeeman will be nolified immedialtely. Should suspension or
discharge be involved, a hearing. upon request, wilt be held within the next working day
after said request. In discipline cases not involving theft, viclence, under the influence,
insubordination or other similar circumstances, a hearing will be held if requested, prior
lo the employee being sent home. Should an investigation disclose that the employee
has been improperly suspended, laid off or discharged without just cause, such
employee will nol be penalized for time lost.

SECTION 2.

Any discipline will be given 1o the employee in the presence of his Committeaman.
Discipline will be issued to an employee in a correclive manner not te be construed as
punilive in nature. If discipline is issued, after one (1) year without recurrence, the
former step will be repeated. Management will provide access 10 an employee's active
personnel record upon request of the employee. The above shalt not detract from the
Company's nght to discharge or to take progressive steps for certain offenses.




ARTICLE 8 - MANAGEMENT RIGHTS

The right fo hire, promote, discharge or discipline for cause, and to maintain
discipline and efficency of employees, is the sole responsibiity of the Company. In
addilion, the products to be manufactured. the localion of plants, the schedules of
produclion, the methods. processes and means of manufacturing are solely and
exclusively the responsibility of the Company. Furthermore. all other matters not
mentionad above which are not specifically covered by the Agreement shall be lefl lo
the sole Judgment of the Company. Any differences or disputes may be taken up as a
grievance.

ARTICLE 9 - NO-STRIKE - NO LOCKOUT

SECTION 1.

The Union agrees that it will not engage in, inihate, authonze, sanction, ratify, or
support any strike, slowdown. stay-m, or other curtailment or restrichon of production,
interference with the work in or about the Company s Plant or prenuses, of concerted
overtime refusal during the Iife of the Agreement. In case a stnke or sloppage of
production shall occur, the Company has the option of canceling this Agreement at any
lime between the lenth (10™) day afier the strike occurs and ihe day of its settlement.

SECTION 2.

Furtharmore. nenther parly shall be required to arbitrate safety maltters If,
however, the Company refuses to arbitrale a safely matter, the Union shall be free to
sinke, providing the International Union provides a five (5) working day advance written
notification to the Corporate Human Resources Staff.

In case a strike does occur, there will be no discussions of the issues in an itlegal
strike until the stnkers cease their illegal aclivity. In lhe case of a legal strike, only
praduction standards or safety issues shall be discussed

SECTION 3.

The Gompany shall not lockout employees during the Wfe of ihws Agreement,
except in The case of produchon standards or salety disputes, and not even then until
negotiations between the Corporate Human Resources Staff and the International
Union have continued for at least five (5) days.

SECTION 4.

With respect lo the production and mamtenance unit, the Unmion shall have the right
to sirike over production standards providing such strike is authorized by the
Internatronal Union and providing writlen nolice of such intent 1s delivered fo the
Corporate Human Resources Staff five (5) working days prior to such strke aclion, and
not even then until members of the International UAW Industrial Engineering
Department have met with the Company Industnial Engineering Representatives for at
least five (5) days on the matter. Neither party shall be required lo arbitrate production
standards disputes except by muiual agreement.



ARTICLE 10- PROBATIONARY PERIQD

Additional provisions relating lo the probationary pariod are set forth in the
respective Supplemenlal Agreaments.

SECTION 1.

There shall be a probationary period of ninety (90} calandar days for new
employees. or employaes rehirad without seniority. There shall be no responsibility for
the re-employmant of prebaticnary employees if they are laid off or discharged during
thas period. The Company will notify the Local Union of any release taken which
involves a probationary employee. Probationary employees will be evaluated on thair
overall job performance, including attendance, work record and abiiity, safety, elc.,
during their probationary pericd.

SECTION 2.

Once an employee successfully completes the probationary peried as defined
above, his seniority date will be his last date of hire. If employees are hired on the same
day, seniority will be determined on the basis of alphabetical order of the surhames at
date of hire of the employees involved. If lhe sumames of the involved employees are
the same, seniarity will be determined on the basis of the alphabetical order of the first
name at date of hire of the emiplayees involved. If the first and last names are the
same, seniority will be determined on the basis of the employses’ badge numbers, with
the lower numbers taking precedence.

SECTION 3.

When a probationary employee is laid off, his employment will be terminated
unless the layoff is ninety (90} working days or less. Racall to work under this condition
will be a reinstatement rather than a rehire.

Probalionary employees whe are placed on temporary layoff will have the time
spent an layoff count toward the progression of wages. Probationary employees who
are placed on permanent layoff, but are subsequently rehired, will not have the time
spent on layoff count towards the progression of wages.

SECTION 4.

If a probatonary employee is absent on medical leave for a period not exceeding
the period he was employed confinuously by the Company immediately preceding the
date such absence commenced, he will be reinstated and returned to work if there is
work available which he can perform. and it does not require the layoff of another
probationary employee. If the period of absenca exceeds his preceding pericd of
employment, the Company shall he under no obligaticn to reinstate them.

SECTION 5.

If a probationary employee is absent due to plant shutdown or holidays for ten
(10) consecutive work days or less, this will be included as part of his probationary
period. All absences mora Lhan ten (10} working days will not be considered as part of
the probationary period and will extend the probationary period accordingly for the
employes.
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SECTION 6.

The Company and the local Union will maintain a joint onentalion program to be

presented to new job applicants pror to the ime they siart heir jobs. This joint
orientation program will not limit any other commumications by Management with its
employees or by the UAW with its members.

ARTICLE 11 - LOSS OF SENIORITY

Seniority shall be broken far any of the fallawing reasans:

a)
b)
¢}
d)

e

£

-

o

h

e

x

i the employee resigns

If the employee 1s discharged for just cause.

If the employee retires.

If the employee accepts severance pay under any Company Beneht Plan or any
other negotiated special agreement.

If the employee has been on layoff and fails to repart to work upon recall within
five (5) working days of the requested reporiing date after proper notfication has
been delivered to the employee. Nolification shall be in writing delivered to the
amployee in person or sent by U 5. registered mail. relum receipt requested, o
the tast known address on record in the plant's Human Resources office.

| the employee 15 absent for five {5} consecutively scheduled working days
wilhout cause satisfactory to lhe Company.

if the employee is absent for five (5) consecutively scheduled working days
without giving personal notice fo the Plant $ecurity personnel. In such case, the
employee Wwill be sent a cerified letter or other means of documented
communication advising him of his loss of seniority, with notice beang sent to the
union. No employee will lose senwority for failure to gve sueh notice if the
employee submits a reasonable excuse for such failure, in a timely manner

1i the employee fails to reluin 1o work from an approved leave of absence within
three (3) working days of its expiration wilhoul a cause satisfactory to the
Company.

If the employee engages in gainful employment while receiving sick leave
penefits from the Company, unless he provides a wrtten statement from s
physicran that such employment does not violate his restriction or will not be
detrirmental to their recovery

If the employee is laid off for a contnuous pericd equal to the senionty he had
acquired at the time of such layoff period, provided that an employee who has s
(6} months or more seniority at the time of layoff will retan senority for not less
than one {1) year thereaftor.

The acceplance by an employee intg 8 supervisory or a non-bargainmng unt
position.

The Company and the Union may decide exceptional cases on a non-precedent
basis.

ARTICLE 12 - SENIORITY - FORMER UNIT EMPLOYEES

Provisions relating to semonly and transfers 1o another umit are sel forih m the
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respective Supplemental Agreements.
ARTICLE 13 - BARGAINING UNIT WORK

Provisions relating to the performance of bargaining unit work by non-bargaining

unit emplioyees are set forth in the respective Supplemental Agreements.
ARTICLE 14 - TRANSFER OF OPERATIONS

Provisions relating to transfer of operations are set forth in the respactive

Supplemental Agreements,
ARTICLE 15- PROMOTION AND TRANSFER/JOB BIDDING

Provisions relating to promotion and transfer are set forth in the respective
Supplemental Agreements.

ARTICLE 16 - TEMPORARY LAYOFF/ASSIGNMENT

Provisions refating to temparary layoff are set forth in the respective Supplementat
Agreements.

ARTICLE 17 - REDUCTION IN FORCE
Provisions relating lo permanent layoff — reduction in force are set forth in the
respective Supplemental Agreements.
ARTICLE 18 - EQUALIZATION OF OVERTIME OPPORTUNITY

Provisions relating 10 equalization of overtime opportunity are set farth in the
respechive Supplemental Agreemenis.

ARTICLE 19 —- OVERTIME

Provisions relating to overtime scheduling are set forth in the respective
Supplemenlal Agreements.

ARTICLE 20 - REPORTING ABSENCES

In case an employee is absent from work, ha will notify the Plant prior to the
commencement of his shift so that appropriate manpower arangements can be made.
Such notification should be at least thirty (30) mnutes prior to the shift.



ARTICLE 21- LEAVES OF ABSENCE

SECTION 1. Special Leave

A leave of absence may be granted {o an employee for service in the Peace Corps,
and in the War on Poverty Program, up 1o a period of twenty-four (24) months. In esther
avent, an employee’s seniorily shall accurmulate up to twenty-four {24) manlths of the
leave period. However. such employee's employment and senionty will ferminate if the
leave period is greater than his length of senionty prior lo the dale on which the leave
had commenced, except that no employee shall be lerminated or lose senionty dunng
the first twelve (12) months of the leave.

SECTION 2. Union [eava

Upon applicalion, the Company will grant a leave of absence to employees who
are elecled or appointed Lo office in the International Umon or the Local Union, or who
are elected or appointed, withou! regard to geoegraphical location, to a municipal. state,
or federal office, provided the company is furnished with written certification, of such
election or appointment to a munipal, slate, or federal office, for a period of one (1)
year withoui loss of seniorily. Such leaves of absence may be renewed from year lo
year with seniority accumulated. Upon the expiration of such leave of absence, the
employee on such leave of absence under this section will be returned lo the
employee’s job in line with the employee's seniority and will recerve the rale of pay
prevailing for that job  The renewal will not be necessary for elecled or appointed
offices of the International Union with the understanding that the Union will nolify the
Company, to the extent possible, thirty (30) days in advance of the expiration of such
leave(s}.

SECTION 3. Mililary Leaves

An employee, or laid-off employee, retaining seniorily who enters esther active or
inactive training duty of sarvice in the Armed Forces of the United State (U S Army, Air
Force. Navy. Marine Corps. Coast Guard. Arr National Guard, or any reserve
component thereol) will be given a Leave ol Absence, without pay. sibiecl to the
condibons herein. Seniority shall accumulale during the period of such leave Upon
termination of such leave, the employee shall be offered reemplayment in his previous
position subjec! 1o the agreed rules of seniority at the current rate of pay, or a posdion
of like service time, status, and pay, if there 1s sufficient work avanlable based on his
seniority, in which event he will be offered such employment as may be available which
he is capable of doing al the current rate of pay for such work, providing he meets the
following requirements:

a) Has not been dishonorably discharged

b} Is physically able to do the work

c) Reports for work within ninety {90) days ol the date of such discharge, or ninely (90}
days after hospitalization continuing after discharge for nol more than ane (1) year.

Employees failing to report within the abave time hmits shall be considered a volurdary
()



quit.
SECTION 4. Pay for Military Leave

An employee with seniority who is required 1o serve short term military duty with
the active Researves or Nalional Guard wili be paid the difference between their regular
straight time hourly rate with applicable shift premium and the total govemment pay for
a period not to exceed two (2) weeks par military year (October 1 through September
30}, based on forty (40) hours per week. Should short-term military leave fall within a
vacation shutdown period. any affected employee will be given his vacation time at
another ime during the year. If travel time requires an employee to miss the day
befare ar the day after his short-term military leave, the company will allow the
employee off without pay and no charged absence. However, any employee who is
activated for military service due to an emergency will be compensated on the same
formula for a maximum of thirty (30) additional days. An employee must notify the
Human Resourcas Departmeant priar to his performing such military duty and upan his
relurn to work, furmish the Company with a statement of the military pay received for
performing such duty.

An employee with seniority who is called to active duty shall receive the
difference batweep their base pay and military pay for up to a fotal of three (3]
months during their lifetime. This length of time may be in one call-up partod or
separate call-up periods.

SECTION 5. Educational Leave

An employee with seniority of one (1) year or more years who desires to further his
educalion. may make application of a Leave of Absence for that purpose providing the
educatonal program will improve his present job skills or will help him prepare for
promolion. Employees whose services are not required during the lime period in
question will be given consideration. One (1) continuous Leave of Absence, without pay,
for such education may be granted to eligible employees for a period not to exceed
twelva (12) months. Seniority shall accumulate during such leavas of absence.
Extension of this leave may be granted at Company discretion.

SECTION 6. Persongl Leave

Personal Leave of Absence, without pay, may be granted for periods up to thirty
(30) days to a seniority employee on approval of the Company when the services of the
employee are nol required and there are employees in the Plant capable of doing his
work, and provided that the employee does not work in any occupation for his own
personal gain which would allow the employee to replace his lost wages due o the
Leave of Absence. Employees retuming from Personal Leave of Absences shali be
returned to the same classification and department, seniority parmitting. Such formal
leave will not be granted an employee who is laid off ang will not be extended if the
employee would have been laid off had he been working With regard to lhe Production
& Mainlenance Unit, LOA’s will not be considered or approved until the vacation sign up
schedule is completed and approved.

SECTION 7. Sick Leave

A senicrity employee shall be granted a Sick Leave of Absence upon presentation
2




of salisfactory medical ewidence from a qualfied physician. Senionty of such
employees shall accumulate dunng the extent of the sick leave, but employment will
terminate if the employee is on leave for a period of time longer than the length of his
seniority prior o the date the ieave commenced, except that no employee shall be
terminated in less that one (1) year. An employee returming from Sick Leave of
Absence must present wnitten evidence from his personal physician that he is able to
return to full time regular work and/or he must be approved lo return to work by the
Company medical department before he will be allowed 1o commence work.
Employees returning lo work shall return in the same classification and depariment if
their senionty and restrictions permit.

A probationary employee will be granted a sick leave of absence upon presentation
of satisfactory medical evidence from a qualified physician. Employment will be
terminated if the employee is on leave for a penocd of time longer than their length of
employment at the start of such leave.

SECTION 8. Family Medical Leave

Effective February 5, 1994, eligible employees pursuant to the Family Medical
Leave Act are entitled to, up to twelve (12} weeks of unpaid teave if they have workerd
for the Company for at least one (1) year and for 1,250 hours over lhe previous twelve
{12) months.

Unpaid leave must be granted for any of the following reasons:

a) To care for the employee’s child afler birth or adoption or placement for Foster
Care

bj To care for the employee s spouse, child or parent who has a serous heatth
condition

¢} For a serious health condition of the employee thal makes fhe employee unable
to perform the employee’s job

An employee may elact lo use any accrued and/or unused vacabon and/or
personal days during the FMLA leave period. If an empioyee elects 10 use paid
vacation during the FMLA leave penod and this resulls in the employee not having a
sufficient amount of vacation during lhe vacation shutdown periods, the Company may
work the employee or lay the employee off without SUB for the vacation shutdown
period.

Time on FMLA leave will not be considered in calculating vacation

Time on FMLA leave will nol be considered hours worked for purposes of
determining eligibility for additional FMLA leave.

Subject to the other eligibility requirements in the Benefits Booklet, the Company
will maintain the employee’s heallh coverage under “The Group Health Plan.™ 1t
eligible, the employee will also be entitied to group Ife Insurance, disabllity insurance,
sick leave and pension dunng the leave period. However, an employee who chooses
not to retum 1o employment from FMLA leave will have their health insurance
terminated and will be required to repay any health insurance premium paid on their
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behalf during any period of unpaid leave.
In order to be eiigible for FMLA leave the employee must provide:

1) Thirty (30) days advance notice when the leave is foreseeable. If not
foreseeable, the employee must give nolice as soon as practical.

2} Medrcal certification supporting the need for leave due to a serious heaith
condition affecting the employee or an immediate family member.

3) Periodic reports during FMLA leave on the employee's stalus and intent to
return to work and;

4) A “fitness-for-duty” certification to return to waork.

At the Company's option and expense, second or third medical opinions and
periodic recertification may be required. An employee’s failure to follow these
procedures or to fulfill his or her other obligations under this Section, including a failure
to relurn {0 work as scheduled, will subject the employee lo discipling. Additionally,
employees on FMLA leave are prohibited from engaging in other employment.

FMLA |eave may be taken intermitiently whenever it is medically necessary for
seriously il family member or because the employee is responsible for scheduling the
treatmenl in a manner that does not unduly disrupt the Company's operations, subject
to approval of the physician or any other medical person as defined in FMUA.
Intermittent leave may also be requested in the case of birth, adoption, or foster
ptacement of a child, but must be approved by the Company; FMLA limils the leave
that may be taken by spouse to a combined total of twelva (12) weeks for the birth,
adoption. or fostes placement of a child. Additional lime beyond twelve (12) weeks may
be requested, bul must be approved by the Company. Thrs limitation does not apply to
leave taken by erther spouse fo care for the other who is
seriously il and unable to work, to care for a child with a serious health condition, to
care for tua or her own parent, or for his own serious illness.



An employee relurning from FMLA leave will be returned to their reguiar
department, classification and shift seniority permitting. provided he is able to
perform all duties of the classification he had previousty performed. However,
employees on FMLA leave have no greater right lo reinstale to any posibon than other
bargaining unit employees.

A Company designated form 1o apply lor FMLA leave is available from Human
Resources.

The above provisions will be changed lo conform and comply with any changes in
future State or Federal legislaton as they may occur.

ARTICLE 22 - HEALTH AND SAFETY

SECTION 1.

The Company, Union, and employees will cooperate toward the prevenhon of
accidents and the furtherance of an aggressive Health and Salety program. The
Company will maintain a clean, properly hghted, heated and ventilated factory. Further.
lhe Company shall provide necessary procedures addrassing safely and occupational
disease concerns.

Both tha Company and the Union shall cooperale in seeking solutions 1o help reduce
accident frequency and severty rates and shall jointly parhicipate in Health and Safety
education.

SECTION 2. Safely Glasses

It 15 undersiood that all employees shall wear safety glasses and side shields as
required. Non-Prescriphon safety glasses will be suppled by the Company withoul cosl
to tha employees and replaced without cost if they are damaged. The Company will
supply, withoul cost to the employee, prescription safety glasses, including bifocal and
trifocal progressive lenses, when obtained through the authonzed source every two {2}
years. In addition, employees in a welding classificalion will receive an addibonal pair of
glasses every two (2) years with the appropriate tint as deemed necessary by the Jont
risk assessment. The prescriphon safely glasses will be replaced by the Company
without cost to the employes if they are in any way damaged beyond reparr in the
performance of work for the Company. The employee will pay for vision examinations
except for those benefits covered by the Vision Care Program

SECTION 3. Personal Protective EQuipment

The Company will provide personal proleclive equipment and special clothing as
required by the Joint risk assessment, and agreed 1o by the Joinl Health and Safety
Committee. This equipment will be supplied at no cosl to the employee. Once having
recaived such equipment, the employee shall tumn in the worn or damaged equipment to
receive a replacement, except when beyond the employee’s control. Such exceplions
{ex. paper coveralls) must be documented.

All employees with specific job lasks presenlly supplied with appropriate coveralls
or uniforms, for the purpose of persenal protection, will continue to be supphed with
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coveralls or uniforms at no cost to the employee. Applicability of this section will be
reviewed and documented annually by the UAW Health and Safety Representative and
the Company Health and Safety Leader. In applying this paragraph, appropriate flame
retardant coveralls or uniforms will be suppiied lo all welders performing gas. air, or
combination welding, who wear over such coveralls or uniforms lhe leather steeves and
the lealher aprons supplied by the Company.

When the Joint risk assessment determines that a job requires the use ol safety
shoes, the Company will annually reimburse employees lhe sum of $90.00 for the
purchase of ANSI approved safely shoes, as determined by thé company, Such
reimbursement will be subject to the employee providing proof of purchase with the
original recaipt.

L]
SECTION 4. Safety Training

The Company recognizes its abligabon to provide adequate safety ralated training
to the employees. Newly hired employeas will receive an orientation which shall include
all safety related iraining in accordance with all applicable standards and Corporate
policies and standards. Presenl employees will be given reqwred safety training prior to
starting work where such training is required.

SECTION 5. UAW Heallh and Safety Responsibilities

The Union Health and Safety Representative 1s responsible for working jointly with
the Facility Health
and Safety Leader to implement and evaluate the
effectiveness of all of the facility’s Health and Safety programs, including:

a} UAW Health and Safely Representatives will be notified in advance of heaith and
safety inspections by private agency officials, and licansed inspectors required or
by consultants retained by the Campany, and whenever possible by govemment
officials including Federal, State, City and County code enforcement, and be
afforded an opportunily to accompany such officials or consultants and provide
any pertinent information to them. A copy of such reports, including those of
Insurance inspeciors. will be provided to the UAW Health and Safety
Representative. The Company retains the right to withhold the portions of any
report that would be protected, under law, as attomey-work product or by the
attorney-client privilege, or management privileged information, with the
exception of those sections related to health and safety. in addition, UAW Health
and Safety Representatives may accompany Corporate and International Union
Health and Safety professional on inspection tours.

b

—

The primary responsibility for conducting accident investigations lies with the
immediate supervisor of the employees involved. Except in the case of a medical
emergency, employees are responsible, for notifying their supervisor immediatety
following an injury. The accident invesligations conducted by the supervisors
shall be submitted in a timely manner. The Management Heaith and Safety
Leader and the UAW Safely Representative will review reports of these
investigalions and where appropriate, conduct investigations of serious or
potentally serious accidents. If il is determined that lhe serious injury was
caused by an equipment malfunction, the investigation and repairs will be
implemented prior to another employee baing assigned that machine, but no later
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than 24 scheduled hours.

Managemen! will notify the UAW Health and Safely Representalive of any
significant spills, fires, serious injury or illness including OSHA recordable and
Worker Compensation cases as soon as possible

A “near miss” (non-injury incident) reporting system will be established at the
facility within s of ratification. The parties will encourage employees to
participate in the *near miss” reporls  The Company will provide a computer
system lor each Union Health and Safety Representative 1o perform this lask.
The partes recognize that the foundation of any successful safety process rests
with a cultural atmosphere thai allows employees to bnng potentially hazardous
situations to the atlention of the Union and Management in order to achieve
timely correction.

¢} Review, recommended and administer/conduct local safety fraining, education
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and infermation programs.

Participata in \he conduct of industrial hygiene surveys to measure noise, air
contaminanis and air flow with equipment provided by the Company. Make
available, to the UAW Health and Safety Represenialive. copies of alt industrial
hygiene reports and surveys

—
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Conduct quarterly safety inspections of Ihe facility and report resulls to
Management.

Have access to Material Safety Data Sheets (MSDS)

In conjunction with lhe Health and Safety Leader, jointly develop necessary
Health and Salety Programs for the facilly, including, but not limited to, those
specific safety programs set forth in this agreement.
New equipment and rearrangements shall be reviewed with the co-chawrs of the
Joint Health and Safety Committee early in the design process and prior to
being placed inlo operaticn. Ergonomic issues/designs shall be considered in
new and modified equipment and machinery. Generally recognized job
nalysi hods will be used which ma lude Tas! sed Risk
Agsessment, Ergonomig Guidelines for Machinery such as the B11
appendix and NFPA 79 and the Robot Safety $tandards.

Prepare reports of findings of the above aciivities for faciity Management and the
Joint Heallh and Safely Committee.

-

Conduct and mainlam a facility (a)l protection survey.
The Company will recognize an alternate representative who will funclion when the

principal is absenl for one (1) full day or longer. During the shorter absences of the
principal, the Alternate may function in response lo emergency sttuahons.

SEC
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TION 6. Company-Union Health and Salety Commitiee
There shall be a Joint Health and Safety Commiltee established consisting of nol
than four (4) employees selected by the Unwon and no less than four {3)
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management employees selected by the Company. In addition to the {not less than)
eight (8) people the UAW Chairpersons (or their designees) and the Plant Manager (or
lheir empowered designee) will be part of the committee. The UAW Heaith and Safety
Representative and the Company Facility Health and Safaty Leader shall co-chair the
Commttee and not be included in the above menlioned numbers. The Commitiee shall
maet at leasl once a menth and minutes of the meeting shall be taken by the Company,
signed and distrbuled to the Safety Committea, Local Union President and Local Union
Chairpersons.

The Joinl Health and Safety Cornmittee shall consider and make
recommendations for the comection of conditions to be unsafe, unhealthy or unsanitary
based upon planl inspections and observations. Copies of such recommendations will
be furished to appropnate company representatives and lentative completion dates will
be established. Committee members will be supplied with a monthly analysis of all
accidents and injuries and other appropriate data. The Committee will review reports
and recommendations of its members or other facility employees and will recommend
appropriate actions relating to the Facility Health and Safety Program to the Piant
Manager for implementation. The Union Health and Safety Representativa is
responsibie to insure that a facility-wide master list of health and safety problems is
mainlained. The list will include the problem, the hazard, the person{s) responsible to
implement the improvement and the proposed completion date. Copies of the master
list will be provided monthly to all members of the Committes. Open health and safety
items will be communicated to employees through postings. safety talks and plant or
group maeting.

Review OSHA Form 300, results of induslrial hygiene surveys, ergonomic
cornmiltee progress, currant material safety data sheets, complaints, outside contractor
safety programs. notable first report of injuries, written and educational programs, and
prograss from previous months recommendations.

Members of the Joint Health and Safety Committee wilt have an opportunity to receive
Health and Safety training in areas such as: injury/iliness investigation, hearing
conservalion, machine guarding, control of

hazardous energy. industrial hygiene, ergonomics, industrial fall protection, ventilation,
and the review of the new equipment,

The co-chairs of the Joint Heallh and Safety Committee will participate in
investigating serious occupational injuries and illnesses in the plant. Any and all
information and photographs will be made available to the UAW Health and Safety
Reprasentativa.

In the event of an emergency, any member of the Safety Committee may raquest
to a co-charr a special meeling of the Safety Committee. If warranted a meeting will be
convened as soon as possible.

SECTION 7. Ergonomics

a) Ilis the Company and Union's objective to aslablish and maintain an effective
ergonomics program in order to control occupationally related cumulative trauma
disorders. The Company recognizes its responsibility 1o support the Ergonomics
Program by providing the necessary resources and leadership. All aspects of the
Ergonomics Program will be jointly developed and administered.
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b) The Company recognizes that compulerization of Worker's Compensation, medical
visil and OSHA recordable data is an imporiant step in the ergonomic process and
will begin working toward that end. The Union Heallh and Safety Representabve
and appropnate members of the Ergonomics Committee will be provided access to
the syslem,

An Ergonomics Committee will be established at the facilty. Each Commitee will be
jointly co-chaired by the Company and Union. Each Commitiee will include
appropriate Union and Company representatives and additional members from
Facility/Maintenance Departmients, Engineering. and Medical. The Ergonamics
Commttee will review employee injuries and illnesses to wentify potential ergonomic
problems, review ergonomic job analyses, evaluaie the status of the facility's
prioritized problem job hsting, recommend job improvements and oversee related
ergonomics training. Problem jobs that have nof been corrected withan six {6] months
of the ergonomics job analysis will be placed on the agenda of the facility Local
Commitiee on Heallh & Safely.

[+

SECTION 8. Job Evaluation

a) Ergonomic job evaluation will be conducted within two (2) weeks of a reported
ergonomic related injury or iliness. Additionally, job analysis will be conducted when
an employee reports symptoms of an ergonomic injury, when the Company
becomes aware of an ergonomig risk factor, when an Ergonomics Review Form s
submitted and when major machinery and equipment changes are made.
Employees performing jobs being analyzed will be asked (o provide input on problem
aspects of the job and polential corrective measures. Employees performing the job
will be notified pror to job changes. Ergonomic job analyses and evaluations of
waork stations will be conducted, and recommendations for appropriate
improvemenls made, by Facility Health and Safety Leader, Union Heallh and Safety
Representatives, Alternate Union Health and Safety Representatives, Engineers and
others jointly designated by the Ergonomics Commitiee.

b
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Ergonomic job evaluations will be entered into a computer database The system
will insure consistent record keeping, faciltate tracking of problem jobs, and provide
a convenient method to update evaluations afler job changes or ergonomic
improvements. The Union Health and Safety Representative and appropnate
members of the Ergonomics Commitiee will have access 0 the computer system.

Ergonomic design criteria and checklists will be jointly established and maintained
for use in job evaluation and the review of new equipment and processes. Other
Ergonomic assessments to be used will be jointly established.

C

SECTION 9. Job Improvements
Feasible engineering controls (job redesign) will be implemented as the preferred
method to control ergonomic risk factors.
SECTION 10, Training
a) An Ergonomics Awareness Traimng Pregram will be developed for all NRV faciity
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employees. This awareness training wil! be implemented every ihree (3) years.
Employees will have the opportunity to submit recommerations to the Ergonomics
Committee for the radesign of workstations andfor work assignments and receive
feadback on thewr recommendations, prior to reconstruction of lheir

area. The Ergonomics Cemmitiee will receive additional training including risk factor
analysis on the use of the tools,

b

—

in addition to general ergonomics training, appropriate personnel, including Industrial
Engineers and the Ergonomics Committee, will be Irained in job evaluation, design
crileria and checklists used for equipment review.

The International Joint Committee will Ltilize the consultation of the Intemational
Union’s ergonomic speciahst when they deem it appropriale to aid the Local
Ergonomics Commiittee as a resource.

c

SECTION 11.  Review of New Equipment and Rearrangements

New equipment and rearrangements shall be reviewad with the co-chairs of the
Joint Health and Safety Commitlee prior ta being placed into operation. Ergonomic
issues/designs shall be considered in new and modified equipment and machinery.

SECTION 12. Toxic Use Reduction

Effective control of hazardous material will serve Lo protect the employees of Volvo
Trucks North America as well as the environment in the surrounding community. The
Company is commitied to the continuous reduction in the use of hazardous materials.
This will be accomplished through process changes and ongoing efforts to identify less
hazardous substitutes for materials currently in use. This program will be reviewed with
the Joint Health and Safety Commitiea and is expected to reduce employee exposures

and protect the environment. To this end a hazardoug material review committee
{HMRC) will be established to improve communications when products or

s may in uce hazardous material o the work envi nt

Rrocesges may introduce hazardous materiais into the work environment. This
committae will include members of the Joint Health and Safety Commitiee and

members with cific k e, &xperie a ining jn enyironm |

controls and industrial hygiene. Training programs will be provided o support
the activities of the HMRC.




SECTION 13, Quiside Contraclor Safety Program
The Campany will institute and maintain a contractor safety program.

Management and the Joint Health and Safety Commitiee will conduct periodic
inspections to ensure compliance Contractors found to violate any Volvo shop safety
rules or Federal regulation will be advised to stop work and will be expected 1o
irnplement corrective action.

SECTION 14.

In addition to those responsibilities mentioned above the Joind Heallh and Safety
Committee will ensure compliance with the control of hazardous energy, hearing
conservation, industral fall protection, and confined space enlry slandards

SECTION 15. Liability

The Intarnational Union, locat Union, the Joint Health and Safety Committee, and
the Union officials, employees and agenls shall not be hable for any work connected
injuries, disabilities, diseases, deaths or loss resulting there from which may be incurred
by employees of the Company or by third parlies while on Company properly. This 1s
not intended to. and does nol. Increase the Company's liability in such cases beyond its
normal exposure, if any {1.e. worker's compensation)

SECTION 16. Legal Comphance

The Company shall comply with all Local, State, and Federal laws, regulations
and/or applicable standards, including but not limited 1o

Lock Qut/Tag Qul

Fall Prevention

Hazard Communicalion
Emergency Response

Forklift Operation

Industrial Hygiena Monitoring
Personal Protective Equipment
Confined Space Enlry

Hearing Conservation

Emsgrgency Evacuation

The Parties shall work together in all health and safety issues te achieve mutually
desired resulls while conforming to relevant legal requirements  The Union will advance
any issue which is not resofved by the supervisar and/or the Health and Safety Leader
to the facility's General Manager and the Corporate Director of Health, Safety and
Environmental Affarrs. Adherence to these procedures is to be fostered by both Parties
as preferential to recourse 10 outside agencies (e.g . OSHA) or ather avenues outside
the scope of this Agreemenit.

SECTION 17.  Safety Talks Program

Both parties share the view lhat safely talks will be parl of the Salety Program
These talks are usuaily conducted by supervision and serve the purpose of educating
employees in safe work praclices, encouraging awareness of workplace hazards and
providing a mechanism for feedback 10 employees’ safety concerns The Union Health
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and Safely Representative and the Company Health and Safety Laader wili monitor the
effectiveness of the Facility Safety Talk Program. The Company agrees that Safety
Talks are not a substitute for formal training programs but will be used to compliment
such programs.

SECTION 18.  Safety Lockout Program

The Company wil ensure that an atfective lockout program is implemented in each
facility consistent with the Corporate Lockout Program. Placards containing machine-
specific lockout proceduras, listing equipment needed and verification methods, will be
posled on all machinery and equipment with multiple energy sources. Placards will also
be posted on single energy source machines that have an energy isolation device that is
not located in the immediale vicinity.

Placarding will be complated within twenty-four (24) months of the effeclive date of
lhis Agreement. or may be extended by mutual agreemsnt. Quarterly meetings will be
held to monitor progress. Employees will be trained and provided the necessary lockout
devices. Prior to being assigned work requiring energy control, employees will receive
lock outftag out trawning. Annual refresher training will be conducted. Audits of
lockouts in progress will be performed on a rouline periodic basis and a review of all
enuipment-specific jockout progedures will be congutied annually 1o ensure

compliance with the lockout program. The Union Health and Safety Representative and
the Company Health and Safety Leader are responsible for developing and madifying
the program consistent with changing facility conditions and operation and QSHA
standards.

SECTION 19.  Education

A joint effort will be directed toward the development of new, and the expansion of,
exisling training programs. The program will prioritize employees known to be at high
risk to injury or illness such as those in the skilled trades and maintenance
classificalions.

SECTION 20. Working Alone

The Company and the Union agree that assigning an employee to work in an
isolated localion does not in and of itself create an unsafe condition. When such
assignments involve atypical work situations or environments which presents a
potentially extreme hazard to an employee, such work shall be performed in accordance
wilh recognized safe work practices. The Union Health and Safety Representative and
the Company Health and Safety Leader will review and list high hazard areas and tasks
and develop Safe Operating Procedures (SOP) for lhose lasks identified. When an
employee is required 1o work alone in an isotated area, precaubions which might include
two-way communication, periodic checks by the Supervisor or guard force, adequate
support personnel or other means, will be taken to monitor the continued well being of
the employee. Additionally, the Company will exercise caution in the assignment of less
experienced employees who may be less familiar with the hazards associated with
certain tasks necessary to be performed in such locations. Tha Company will make
employees aware of the polential hazards associated with performing work in these
locations before their assignment,




In order to identify high harard tasks the Union and management agree to
establish skilled irades oups. A databa: f high hazard jobs will be
devgloped through anonymous interviews to determine tasks. locations and
machinery that expose skilled trades to physical, chemical and electrical hazards.
These may include inadequate lock out procedures, working on heights,
troubles ing, un-amming machin owered industrial vehicle maintenance

and use and working alone. Task Based Risk Assessment will be performed on all
items in the High Hazard Database.

SECTION 21. Confined Space Program

The Company will agsure that all work in confined spaces shall be conducted in
accordance with recognized safe work practices. Such safe work practices may include
either anr sampling, ventilation, communicalions syslems, personal survedlance or
adequate support personnel as appropriale to the hazard posed by the confined space
to be entered. The Union Health and Safety Representalive and the Company Health
and Safety Leader at the focation will identify all confined spaces. Training in entry and
rescue procedures will be completed for all entrants, attendants and confined space
feScug personnel.

SECTION 22. Noise Abatement Program

The Company recognizes that noise induced hearing loss is a permanent and
imeversible condition that affecls the qualty of an employee's life. Management is
committed to reducing nose levels in the facililies. A comprehehsive sound survey will
be conducted al the faciity 1o measure the sound exposures throughout the facility. The
survey will identify the pnmary sources of noise and list feasible engineering contrals lo
reduce exposure. The Company will develop and implement a Noise Abalement
Program. The program will include an annual lisling of noise reduction projects and
specitfic machinery and equipment affected. The goal of the noise abatement program
is to reduce the number of employees required o wear hearing protechon as a result of
exposures to hazardous levels of noise The Local Joint Health & Safety Committee wll
review the noise abatement program each year. The Company
will require suppliers to comply with an 80 dBA TWA noise specification, where feasible,
for new machinery. equipment and powered tools.

SECTION 23, Fall Prevention Program
The Company and Union will establish a Falt Prevention Program refarencing

industry best practice such as ANSI Z-359 and other recognized standards. The
Union Health and Safety Representative will survey employees {o identify tasks that
involve work at heights within six (6) months of completion of fall prevention traming.
Each task will be documented. pnontized and evaluated to defermine feasible
engineering controls. Personal fall protection equipment will be made avaslable only
when engineering controls are not approprate to prevent falls. Procedures will be
establishad 1o inspecl. maintain and store personal fall prevention equipment. The

mpany will replace all expired fall arrest equipment and deficient fall
gguipment within 90 days of ratification of this agreement. Maintenance workers
will be tramed con lhe proper use of this equipment and on the proper procedures for
working at heights. The installation of fall prevention systems and personal fal!
prolection systems (anchorage points, harmesses, lanyards and chmbing systems)
requires special skill and knowledge. Employees perfarming this funclion will be

i



properly trained. Managemenl will provide the necessary resources and support lo

make this program successful. A PPE Hazard Assessment for personal falt
protection requirements will be conducted during 2008,

SECTION 24. Emergency Evacuation Training
The Company will maintain an annual Iraining program for Emergency Evacuation

Coordinators. The Company, utilizing the service of an outside agency, will initiate
an assessment of the Emergency Evacuation Program fo determine if it
adequately supports an incident of work place viglence and an adverse weather
emergency. Upon completion of the Emergency Evacuation Program assessment,
the Company will review those recommendations with the Joint Health and Safaty
Committes and incorparate those deemed warranted. Employees will be made

aware of evacuation routes and procedures as part of the Safety Talk Program. To
familiarize employees, the Company will test warning alarm systems and wiil conduct a

plant-wide drilt annually.

SECTION 25. Preventive Maintenance

The Company has established a Preventive Maintenance Program. An important
element of the Company's preventive maintenance program is to conduct ragularly
scheduled preventive mamtenance on safaty-related items such as, but not limited to
eye washes and showers, hazardous waste systems, safety devices, cranes and hoists,
lifting devices, assembly line drive units, and powered material handling equipment.
The Union Health and Safety Representative and the Company Health and Safety
Leader will periodically review the program and have access 1o all associated records.
The Company recognizes the importance of ventiation systems to maintain a safe and
healthy environment, control air contaminants and reduce the risk of fires and
explosions. Preventive maintenance programs will be implemented to insure that plant
ventilation systems operate properly.

SECTION 26. Hazardous Material Response

There shail be a properly trained Industrial Emergency Spill Response (IER) Team.
Training shall include annual refresher fraining.

SECTION 27.

The Company agrees to provide the Union Heallh and Safety Representatives
access to all health and safety-related information {gxcept managemant-privileged
information) available to their Company counterparts in a timely manner, including. but
not limited to;

a) Mantain and provide appropriate equipment for conducting industrial hygiene
survays for chemical and physical hazards encountered in its facilities. Such
equipment shall include, but is not limited to, noise level meters, sampling pumps,
dosimeters, detection tubes and appropriate sampling media.




b) Provide appropriate education and training for the Union Health and Safety
Representatives, at a minimum, two training programs will be scheduled each year
for Union Health and Safely Represenlalives. Traiming will include at least one Jaint
Training Session. The additional training will be determined jeintly at the focation
level and will be based on the location's specific nesds. The Allernate health and
Safety Representalive will also be scheduled for one training per year, he subjecl of
which will be approved by the Interational Joint Commttee. ILis not the intent of
the Internalional Safely Commitiee to schedule the Union Health and Safety
Representatives and Alternates oul of the plani for training at the same time. Any
dispute regarding Local training decisions will be resolved by the International Safely
Commitiee of Heaith and Safely.

c) Disclose, upon request of the Intermational Safety Commuitiee. the identity of any

known harmful chemicals or materials to which the employees are exposed,

including any mformation regarding remedies and antidates for such chemicais and
to provide the Local Union heallh and Safely Representatives, in wnting. the identity
of known harmful chemicals or materials being used at that operation

d

Arrange for regular surveys of the facility by the Company’'s Indusirial Health and
Safety staff and provide special surveys at the request of the International Satety
Committee. Such special survey reports will be provided to the International Unicn.
e} Provide facilily access lo Health and Safely Representatives for Lhe International
Umon.

—

f) Where required by regulation and/or company policy, or by agreement of the Jaint
Health and Safety Commitiee, provide to employees who are exposed to potentally
harmful agenis or toxic malerials, al no cost to them, medical services, physical
examinations, and other appropriate tests including audiometnc examinations at a
frequency and extent necessary to determine whether the healih of such employee
is being adversely affected and to instruct them in the safe use of these malerials.
Also, upon the employee's written reques\, copies of such information will be
forwarded to the employee's personal physician. Peniodic physical examinations will
be performed for all employees in compliance with applicable regulations
andlor Company policy, and/or upon the recommendation of the Joint Health and
Safety Committee, shail be provided by the Comparny at no expense or ioss of
earnings to such employees.

Whenever it is datermined that an employee has had a personal exposure
exteeding the permissible lave! as sel forth in 29CFR-1910 1000 The employee will
be notified and such information shall be entered in the employee’'s medical record.

g

SECTION 28.

An International Joint Commitlee on Heallh and Safety (hereinalter referred to as
the International Safety Commitlee) will be established. consisling of two (2)
representatives of the Internationat Union plus one allernate apponted by the Direcior
of the Union's Heavy Truck Depariment, and two (2) representatives ol the Company
plus one alternate appointed by the Corporate Vice President of Human Resources.
Each party will appoint at least one (1) member who has professtonal traming in
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industrial hygiene or safety. This Committee shall:
a) Meet at a mutually agreeable time and place at least annually.

b

Review ithe Company’s safety and health programs and make necessary or
dasirable recommendations.

c

Develop the annual lraining plan for the Union Health and Safety Representative and
Alternale.

d

—

Develop and recormmend to the Company guidelines for employee training and
education, with special emphasis placed on crane and hoist operation and
inspection, powered industrial vehicle safety, rigging, robotics, confined space enlry,
electrical safely for electricians and remote conlrol crane operations.

&) Review and analyze federal, siate, or local standards or regulations which affect the
health and safety programs within the Company.

f) Review problems concemning serious or unusual situations affecting Company facility
health and safety and make necessary or desirable recommendations.

g) Review and analyze accidant injury and lliness dala for the NRV facility.

h) Receive and deal with matters referred to them by the Local Safety and Health
Commitiee.

SECTION 29. Workplace Hazards
worker who hgs a regsonal_:_lle beliaf that their work assignment may resultin a
houl n -

arsmc_!s of the work assignment with their supervisor. Failing resclution, the
issug may be disgussed with the District Committeeperson. Should technical
consultation be requested by the supervisor or gommineeg_r_gon, the Jomg Health
and Safel ommittee will be nojified befo er ak 0
recommen ation, machine or operation will be tak out of gervice t rm
nd alj ¢ ive ili} ol T, § on

in accordance with Arllgla 22, Section 16 and Article 22, Seglon 28 of this
agregment.

ARTICLE 23 - MEDICAL DEPARTMENT - OCCUPATIONAL INJURIES

SECTION 1.

The Company will maintain a Medical Depariment, properly aquipped and staffed.
A nurse shall be assigned to any shift when there is a total of lhree hundred {300} or
more bargaining unit employees on duty.




SECTION 2.

Active employees who incur an occupational injury at work and are sent home by
the Plant Medical Department shall receive pay for the balance of their shift for that day.
The ijured employee will be paid up to two (2) hours of overbme when medical
treatment is received oulside of the employee’s regularly scheduled workang hours.
Should the Plant Medical Department send an aclive employee with an indusinal
accidenl for treatment lo an vutside clinic or hospilal, he will be paid on the same basis
as if he received such treatment at the Planl hosptal, providing he 1s nol admitted as an
in-patient.

SECTION 3.

Employees with temporary medical restnctions due 1o an occupational injury will
be, as far as praclical, placed in a job within their lemporary restrichons. In no inslance
will a lower senionty employee who has a lemporary medical restriction displace a
higher seniority employee. Employees with temporary medical restrictions due lo a non-
occupafional injury will have (heir case reviewed by management, in conjunction with
the Medical Department and supervsion of The employee 10 determine 1f suitable work is
available for the employee. Employees with temporary medical restnclions due to a non-
occupalional injury cannot displace any employee in an effort lo be placed in the light
duty program.

ARTICLE 24 - AGREEMENT-FURNISHING

The Company will furnish each employee with a copy of the Labor Agreement and
Empioyee Benefits Bookiets. Additionally, the Company will prowide brief wriltan
overviews of the Pension, 3B and insurance benelits to all employees. The Local
Union President and the Bargaining Chairpersons will be provided the detailed Plans of
these documents. The Agreemenl and Benefits Bookiet will be printed by a union
printer and provided as soon as possible after ratification of the contracl.

ARTICLE 25 - SUBCONTRACTING

Provisions regarding subconltracting are set forth in the respective Supplemental
Agreements.

ARTICLE 26 -SKILLED TRADES
Provisions regarding skilled rades are set forth in the respective Supplemental
Agreements.

ARTICLE 27 - VOTING HOURS

The Company shall altow an employee the necessary time off work, without pay, to
vole in any Federal, State or Municipal election providing that said employee’s
scheduled working hours precludes his opportunity 1o vote dunng the period of time the
polls are open,



ARTICLE 28 - JURY DUTY AND
WITNESS SERVICE

Any seniority employee who is ordered to Jury Duty will be paid the difference
betwaen their regular straight time hourly rate and the total Jury Duty pay.

Any seniority employee who is subpoenaed and reports for witness service, off
site, for reasons olher than resulting from the employment with another employer or
siualions in which the employee is not either a defendant or plaintiff in the proceedings
will be paid the differance between their regular straight time hourly rate and the total
Wilness pay. If Ine subpoena names the employee as the defendant sclely because of
guardianship or parental rasponsibilities, the employee will be deemed as a witness and
compensated accordingly.

In the event an employee is called for jury duty or is subpoenaed to testify a

a witness whiie the employee is on vacation, the employee wilt be allowed o
reschedule the relevant vagation daysg.

ARTICLE 29 - BEREAVEMENT PAY

SECTION 1.

When death occurs in a seniority employee's immediate family, an employee on
the active payroll, upon request, will be excused for any three {3) consecutive days of
the first five {5) days, excluding Saturday, Sunday, holidays, and other premium days.
immediately following the date of death or notification thereof, providing he attends the
funeral or a memorial service, or up to five (5) consecutive workdays subject to the
same criteria, if the deceased is tha employee’s spouse, parent, child, step-child or
step-parent. An employee excused from work under this paragraph shall receive pay
for & maximum of twenty-four (24) hours, or forty {4D) hours as the case may be, at
their straighl time hourly rate, bul shall not receive any additional pay for hours in which
he is otherwise compensated. The immediate family, for purposes of this paragraph, is
defined as including the employee’s:

Spouse / Parent / Step-Parent / Grandparent / Child / Step-Child
Brother ! Step-Brother / Current Brother-in-Law

Half-Brother / Sister / Current Sister-in-Law

Step-Sister / Half-Sister / Grandchildren / Curmrent Spouse’s Parent
Current Spouse’s Step-Parent / Current Spouse’s Grand-Parent

SECTION 2.

When a death occurs in a seniority employee's immediate family while on vacation,
the vacation will be immediately cancelled for the bareavemant pericd and the
employae will receive bereavement pay. The cancelled vacation will be rescheduled at a
later date.

A




SECTION 3.

If a death of an immediate family member. as defined above, occurs outside the
Uniled States, and if the body 15 returned to the Urited States, the bereavement period
will ba delayed to coincide with the funeral. if the body is not returned ta the United
Slates. or not available for burial, the bareavement provisions will be recognized if the
employee attends a memonal service held at either a funeral home or a recognized
house of worship.

ARTICLE 30 - SHIFT PREFERENCE

SECTION 1. Shift Preference

Any senionty employee desirous of changing shift must make apphcation in wnting
{o the Human Resources Deparlment for a fransfer to the shift of his choice. Lenger
semiority employees shall be entitied to a shift transfer subject to the following
condinons:

a) Such employees will transfer to an open yob on the desired shifl in hig same
department and classilication  If there are no open jobs, such employee will
displace the lowest seniority employee in the same department and
classification on the desired shift.

b

Should an employee desire to change shift but his department does not
have a ite shift, the emplo will transfer to an o, job within the

same classification on the desired shift plant wide. if there are no open
igbs, such employee will displace the lowest seniority employee in the
same classification on that desired shift plant wide.

[

—

In the event there is more than one application for the same depariment,
classification, and shift, the apphcations will be processed by seniority. The
employee will be provided wilh a copy of his shift preference application.

d

Shift changes will be made as soon as possible consistent with the efficiency of
operations. Notwithstanding abnormal o i iti
shift changes shall be effectuated within ten (10) working days from the date of
award except that all fransfers will become effeclive on a Manday.

e) An employee who is granted a shift preference request will be transferred
within ten {10) working davs of the award. if the employee i3 not physically
moved within this time period, he will be transferred on paper on the tenth
working day and shall be entitied to any shift differential pay and overtime
hours he would have otherwise earned on the new shift, ne loss. no qain.

fy Employees who have been physically moved lo a preferred shift shall not be
allowed to exercise another shift preference application for a pencd of six (6)
months from the date of each change unless this same employee is bumped
wmself by ancther employee’s shift preference within two (2) months of s
original application.

g) Probationary employees may nol be displaced mere than once dunng their
probationary period.
e



h) The Company and the Union will meet and reach mutual a ment to
temporarily suspend these provisions for affected employees for a period of thirty
(30) working days to meet production or training requirements. In the avent of
maijor production changes such as shift start-up operations, the Company and the
Union will meet and reach mutual agreement to suspend these shift preference
provisions for a period of ninety (90) working days. Additional exceptional
arrangements may be established between the Company and the Union to meet
produclion requirements,

i) Any exceptional case concerning lhe above provisions will be dacided upon its
own merits mutually between the Union and the Company.

SECTION 2. Night Shift Premium

A night shift premium on night shift earnings will be paid to an employes for time
worked on a shift scheduled to start in accordance with the following schedute:

[ Scheduled Shift Starting Time Amount of Shift

{a) On or afler 11.00 a.m. and before 7:00 p.m. $0.65

{b) On or after 7.00 p.m. and on or before 4:45 a.m. $0.75

{c) Afier 4:45 a.m. and before 5:00 am. $0.75 until 6:00 a.m.

In applying the above night shift premium provisions, an employee shail be paid
the premium rate, if any, which attaches to the shift he works on a particular day.

In the event of two shifta of production, the 2 and 3" shift premium will be $0.75.

ARTICLE 31 - WORKING HOURS

SECTION 1.

Management reserves the right to start third shift operations on Sundays or at
other timas starting at 10:00 p.m. or later Sunday as designated by the Company.
Changes to third shift starting times and payments may be discussed locally.

SECTION 2.

In applying the above seclion concerning third shift starting times, local agreement
cancerning change of hours and payments may be made.
SECTION 3.

It it is necessary to schedule certain continuous operalions on a three (3) shift,
eight (8) hours of work per shift basis. employees will be allowed a twenty (20) minute
lunch period without loss of pay.

kL)




SECTION 4.

Management will eslablish starl imes for each shift, as per Arlicle 8 Once a ghift
starting time is established and a change 1s required. the employee s and the Urion will
be nolified by Wednesday of the preceding week. Once established, management will
make a good faith efort to mainlain the schedule.

ARTICLE 32 - BASIS OF PAYMENTS
SECTION 1. Working Hours For Compuling Overtime Pay

a}  For the purpose of computing overime premium pay. the regular working day is
eight (B) hours and the regular warking week 1s forty {40) hours.

b}  Employees will be compensated on the basis of the calendar day {midnight to
midnight) on which their shift starts working. for the regular warking hours of that
shift. The employee's working week shall be a calendar week beginning on
Monday at the regular slarting time of the shift to which he 15 assigned

Additional provigions regarding the paymeni of overtime are set forth in the
respeclive Supplemental Agreemenls.

SECTION 2. Straighl Time

a)  For the first eight (8) hours worked in any continuous twenty-four {24) hour period,
beginning with the starling time of the employee’s shift

b}  For the first forly (40) hours worked in the employee's working week, less all time
for which daily, Saturday, Sunday or holiday overtime has been earned

c)  For lime worked during the regular working hours of any shift which starts on the
day before and continues into a specific holday or a Saturday.

SECTION 3. Time and One-Half

a)  For the time worked in excess nf eight (8) hours in any conlinuous twenty-four
{24) hours, beginning with the slarting time of the employee’s shift, excepl il such
time is worked on a Sunday or holiday when double time will be paid

b)  For time worked in excess of forty {40) hours in the employee’s working week,
less all time for which daily, Saturday, Sunday. or holiday overtime has been
eamned.

¢y Fortime worked on any shift which starls on a Saturday.



SECTION 4. Double Time

For time warked dunng Lhe first eight (8) hours worked on a shift that starts on
Sunday or a conlractual holiday.

1) Time worked on a Calendar Sunday or specified holiday in excess of the first
eight (B} hours worked on any shift that starts on a Sunday or one of the specified
holidays.

2) Far time worked on a Sunday or specified haliday in excess of eight (8) hours
warked on a shift which starls the previous day and runs over into Sunday or one
of he specified holidays.

ARTICLE 33 - REPORTING/CALL-IN PAY

Provisions relaling lo reporting pay and call-in pay are set forth in the respective
Supplemental Agreements.

ARTICLE 34 — VACATIONS

Additional provisions relating to vacations are set forth in the respective
Supplemental Agreements.

SECTION 1.
A paid vacation will be provided to all eligible employees by the Company for the

vacation penods for 2008, 2009, and 2010.

SECTION 2.

Time spent from their regular scheduled work by Local Union reprasentatives in
negotiating labor contracts with Management, atiending meetings, or otherwise carrying
on duties of Local Union representatives as agreed 1o by the parties in this Agreement,
will be counted as time worked in computing all service and attendance records, except
that these on an approved Leave of Absence with the International Union shall not
receiva attendance credits for vacation eligibility during such absences.

SECTION 3.

The vacation may be accomplished by weekly shutdowns of the plant and/or by
individual scheduling, as decided upen by the Company. If shutdowns are decided
upon, such shutdowns shall ba scheduled for a two (2) week consecutive period or in
one (1) full week increments to a maximum of two (2) weeks per calendar year and shall
be scheduled during the period from the first full week of June through the last full week
of August. If the plant is shutdown for vacation. employees who are not eligible for
vacation equal {o the period of the shuldown shall be given work, or if work is not
available, shall be laid off for the period they are not on vacation. The Company will
notify the Unior, 1n wriling on or before October 1* of the preceding calendar year of
the dates of the scheduled shutdown week(s} for the upcoming vacation year.

The vacation schedule will mpleted by November 1* of each year, Should an
W




emplo hi I ke th utdown(s) as vacation, and thereafter is

requested and agrees to work the shutdown{s}, he shall be allowed to salect

uivalent vacation of his choice consistent with hi niori vailable periods
and personnel requirements.

Once an employee is scheduled {o take one {1} or more of Ihese weeks off as
vacation, such week(s) of vacalion time off will not thereafter be changed except by
mutual agreement.

ARTICLE 35 - HOLIDAYS

SECTION 1.

Aclive employees will be paid for specifiad hohdays and the holidays in each of
the Christmas holiday periods provided they meet all of the fallowing elgibility rules
unless otherwise stated:

a} The employee has semcnty as of the date of each specified holiday and as of
each of the holidays in each of the Chnsimas holday period.

b} The empioyee would olherwise have been scheduled to work on such day if it
had not been observed as a holiday.

c

The employee must have worked the last scheduled work day pnor 10 and the
next scheduled work day after each specified holiday within the employee’s
scheduled work week. For each Christmas holiday period, the employee mus!
have worked the last scheduled work day prior to each holiday period and the
next scheduled work day after each holiday period Each of the designaled days
in the Christmas holiday period shall be a holiday for purpose of thrs Holiday Pay
Section. Failure to work either the last scheduled work day prior to or the next
scheduled work day after each Christmas holiday period will disqualify the
employee lor pay for the two (2) holidays in the Christmas holiday penod which
follows or proceads such scheduled work day. Any excephonal cases shall be
decided on its merits between the Company and the Union.

SECTION 2.

Employees who are absenl from work the last scheculed work day prior to or the
next scheduled work day after each specified holday. bul who presents a written
doctor's excuse regarding the employee’s iliness, eslablishing lo the satisfachon of the
Company such absence was for good and sufficient cause, will be paid for said holiday
Certain material employees are required to work certain holidays due to lhe nature of
the operalion. In the event of an insufficient number of qualified volunteers. quaified
empioyees wilh the least senionity shall be assigned (o work.
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SECTION 3.

Ma 008
July 4, 2008

e
MNovember 11
Novem 17, 20
November 27, 200

November 20, 2008
Dacember 24, 2008
Decembar 235, 7008
December 26, 2008
December 29, 2008
December 30, 2008
December 31, 2008
Ja 1
danuary 2, 2009

April 10, 2009

May 25, 2009

July 3, 2009
September 7, 2009
Movember 11, 2009
November 16, 2009
November 26, 2009

December 30, 2009
December 31, 2009
January 1 ]

Aprll 2, 2010
Ma: 010
ember il

1

November 25, 20

No ber 28. [1]
eml 2010

Decemboar 27, 2010
December 10

Decembear 29, 2010
December 20, 2010
Pecember 31, 2010

Contractual Holidays

2008-2009

Memorial Day

Fourth of July

Labor Day

Velerans Day

Hunling Day

Thanksgiving Day

Day After Thanksgiving

Christmas through New Year's Shutdown
Chrlsimas through New Year's Shutdown
Christmas through New Year's Shutdown
Christmas through New Year's Shutdown
Chrisimas through New Year's Shuldown
Martin Luther King Day (Observed)
Chiistmas through New Year's Shutdown
Good Fnday Observed

2009-2010

Good Friday

Memorial Day

Fourcth ol July

Labor Day

Velerans Day

Hunting Day

Thanksgiving Day

Day After Thanhsgiving

Chrisimas through New Year's Shuldown
Christmas Wrough New Year's Shutdown
Christmas through New Year's Shutdown
Christmas Lhrough New Year's Shuidown
Christmas through New Year's Shuidown
Marlin Luther King Day {Observed)
Christmas through New Year's Shutdown

2010-2011

Good Friday

Memonal Day

Labor Day

Velterans Day

Hunting Day
Thanksgiving Day

Day ARer Thanksgiving

Chnistrnas through New Year's Shuidown
Chnstmas through New Year's Shutdown
Christmas thraugh New Year's Shuldown
Christmas lhrough New Year's Shutdawn
Martin Luther King Day {Observed)

Christmas lhrough New Yaar's Shutdown




SECTION 4.

When one of the above halidays falls within an eligible employee’'s approved
vacation period, and he is absent from work dunng his regularly scheduled workweek
because of such vacation, he shall have the option of receiving pay for such hohday, or
of scheduling another day of vacation in lieu of the holiday dunng another avallable and
open vacation day following the week of the scheduled vacation. except that such
vacation day cannof be scheduled on {he Fnday preceding or the Monday lollowing that
vacation week.

SECTION 5.

A seniority employee who has been laid off in a reduction cf force (except as
provided below), of who has gone on sick leave, or on leave of absence for mitary
service during the work week prior t0 or during the week in which the holiday falls, shall
receive pay for such holiday.

SECTION 6.

A seniority employee who works in the second work week prior to the begrmming
of the Chnstmas holiday period begins, and who is laid off in a reduction i lorce during
the work week prior lo or during the work week in which the Chnsimas haliday period
begins will be eligible for haliday pay providing he meets all the eligiility rules of
Section 7 below.

SECTION 7.

An employee who has been laid off because of model change, plant
rearrangement, or inveniory shall be ehgible for holiday pay under the holiday pay
provision, for a specified holiday falling within the penod of such layoff providing he
meeis all of the following efigibility rufes:

a) The employee has seniority as of the day of the holiday

b) The employee is inehgible for holiday pay for the holiday under the other
provisions of this Holiday Pay Seclion.

¢} The employee returns to work during the work week in which the holiday falls or
during the work week immediately following the work week in which the holiday
falls.

d} The employee works the first day he is scheduled to work following ihe holiday.

SECTION 8.

An employee ehgible under these provisions shall receive aight (8) hours straight
time pay for each hohday at his base hourly rate for the last regular day worked
{Monday through Friday) prior to the holiday, exclusive of any tempaorary rate changes
or overtime premium but including shift differential



SECTION 9.

I an employee is scheduled to work or agrees to work on a holiday, he shall not
recewve hofiday pay as provided herein if he is absent from work on such holiday without
reasonable cause. An employea who agrees to work such holiday and then is unable to
report for such work, must notify the Company, either in person, in writing, or by
lelephone by mid-shifi prior to the day of the holiday.

SECTION 10.

The Company will not schedule planned temporary down waeks for the sole
purpose of disqualifying seniority employees from paid holidays.

ARTICLE 36- TUITION ASSISTANCE AND REFUNDS

Provisions regarding tuibon assistance and refunds are set forth in the respective
Supptemental Agreements.

ARTICLE 37 - COST-OF-LIVING ALLOWANCE

SECTION 1. Cost-of-Living Allowance

a} The cost-of-living allowance shall not be added to the base wage for any
classification but only lo each employee's straight time earnings.

b} The cost-of-living allowance in effect at the time shall be included in computing
overtime and shift premiums and in determining call-in pay, pay for vacation,
holiday payments, jury duty pay, bereavement pay, and short-term military duty
pay.

Basis for Allowance: The amount of the cost-of-living allowance shall be
determined and re-delermined as provided below on the basis of the Consumers
Price Index - All iterns (1967 = 100) Rewised Urban Wage Eamers and Clerical
Workers (CPI-W) published by the Bureau of Labor Statistics, United States
Department of Labor and referred 10 herein as the “Index”.

Adjustments in the cost-of-living allowance shall be made at the following times
and in the amounts as set forth below:

[+

Effective Date Based Upon Three-Month
of Adjustment Average of the BLS Consumer
Price Index For:

March 17, 2008 Nov. 2007, Dec. 2007, Jan. 2008

Firsl Pay Period...Beginning on or after March 17, 2008 and at three (3)
Calendar Month intervals Thereafter to March 16, 2011

In determining the Three-Month Average Index for a specified period, the
computed average shall be rounded to the nearest 0.1 index point.

+




e)

gl

d)

Amount of Allowance

Effective March 3, 2008 and for any penod thereafter as provided in Subsection
(d) the cost-ofliving allowance shall be in accordance with the following

One cent (1¢) adjustment for each 0.26 change in Average Index The Table will
be extended to prowde 1¢ ardjustment payable sequentially foreach 03,02, 0 3,
0.2, 0.3 change in the Average Index, with that sequence repealed so as o
provide an average adjusiment over ime of 1¢ for each 0.26 change in the
Average Index.

In the event the Bureau of Labor Stabslics does not issue Lhe appropriale
Consumer Price Indexes on or before the beginning of one of the pay penods
referred {o in Paragraph (d) above, any adjustments in the cost-ol-living
allowance required by such appropnate indexes shall be effechive at the
beginning of a first pay period after receipt of the Indexes.

Continuance of the cost-of-hving allowance shall be contingent upon the
availability of the index in fits presenl lorm and calculated on the same basis as
the Index for March 1998 unless otherwise agreed upon by the partes. If the
Bureau of Labor Slatishcs changes the form or the basis of calculating the BLS
Consumer Price Index, the parhes agree lo request the Bureau tc make
available, for the life of this Agreement, a monthly Consumer Price Index in its
presend form and calculated on the same basis as the Index for March 1998.

Notwithstanding the above, beginning with the Index for January, 1985, the CPI-
W as revised to reflect modification of its homeownership component, will be
used lo delermine the amounl of the cost-of-living allowance In the event any
other modificalions are made o the Index during the term of this Agreement, the
parties will determine the appropriate Index to use.

No adjustments, retroactive or otherwise, shall be made due to any revision
which may later be made in the published fiqures for the BLS Consumer Price
Index for any manth or months specified in Paragraph (d)

SECTION 2.
Current Cosl-Of-Living Allowance and COLA Fold

E ive with the bedinning of the first pay period of this Agreement, the
COLA in effect as of January 31, 2008 less ten cents($.10} shall be folded

into the base wage rates of each job classification.

Five cents ($.05) of this ten cents {$.10) will remain as the COLA float in
effect ag of March 3. 2008.



+» Foreach ad|uslment dunng the twelve Ihree monlh genods mgmning on

flwmg allgwgncgshall be regulred accorging to thls Arﬂcle,lhe amogg;

of the increase so required each three month period shall ba reduced by
five cents ($.05) or by the amount of the increase, whichever is |

ARTICLE 38 - WAGES

SECTION 1.

Dunng the term of this Agreement, the following general wage increases shall be
granied:

a) Effective with ratification of this Agreement each employee covered by this

agreement shall ivi h Il 1 lum| n
less statutory deductions. Such payment will be made as soon as possible
following ratification of this Agreement. Employees who are on jay off as of

the effective date of this Agreement will also receive the lump sum referred
to above.

4] Effective March 17, 2009 each employee covered by this agreement shall
receive a general wage increase of 2.0%.

c) Effective March 17, 2010 each employee covered by this agreement shall
receive a general wage increase of 2.0%.

d) Production employees will be hired at a rate equal to 70% of the current base
rate for their classification. After 12 months, the employee will move to 80% of
the current base rale for their classificalion. After 24 months, the employee will
move 1o 80% of the curent base rata for their classification. After 36 months, the
amployee will receive the top rate of the current base rate for their classification.
(See Arlicle 26, Section 4 of Production and Mainienance Supplemental
Agreement for new hire wage progression for Skilled Trades employees).

e) Employees currently in wage progression as of the effective date of this

Agreement will receive the benefit of the 2008 COLA fold and any
ubsequent COLA ruals.

f) Employess hired on or after the effective date of thls Agreemenl shafl

commence the wage progression system 0%
bage rate effective January 31, 2008 and shall n lv h nefit of the
2 LA fold or an n LA Ig until all wa
progression stages have been completed.

SECTION 2.

The wage schedule for he classifications are set forth in lhe respective
Supplernental Agreements.
SECTION 3.

When the Company establishes a new job, the Company and the Union will

1o



negotiale a rate for said job. In lhe event the parties cannot agree as to the rate of lhe
job, the Company may establish a temporary rate and the Union may file a grievance
and the issue will be resolved through the grievance procedure.

ARTICLE 29 - RELIEF AND REST PERIODS

The provisions for relief and rest penods are set forth in the Production and
Maintenance Supplemental Agreement.

ARTICLE 40 - WORK STANDARDS

The provisions for production standards are sel forth in the Production and
Maintenance Supplemental Agreement.

ARTICLE 41 - SEPARABILITY OF PROVISIONS

In the even! that any of the provisions of this Agreement are or become invalid or
unenforceable, the remaining unaffected prowisons shall remain in full force and eflect
Shouid the parties hareafter agree that the applicable law makes, or probably makes,
any of he provisions of this Agreement or of any of s supplements, memorandums of
understanding, or letters refating thereto invatid or unenforceable, the parties may agree
on a replacement for the affected provision(s). Such replacement pravision(s) shall
bacome effective immedialely upon agreement, and remain i effect for the duration of
tha Agreement. without the need for further ratification by the Union membership

ARTICLE 42 - WAIVER

The parties acknowledge that during the negoftialions which resuited in this
Agreement, each had the unlimited right and opportunity to make demands and
proposals with respecl 1o any subject or matter not removed by law from the area of
collective bargaining, and that the understandings and agreements armved at by the
parties after the exercise of thal right and opportunity are sel forth in this Agreement.
Therefore, the Company and the Union, for the life of this Agreement, each voluntarily
and unqualifiediy waives the nght and each agrees that the other shall not be obiigated
to bargain collectively with respect lo any subject or matter “not specifically™ referred to,
or covered in this Agreement, even though such subject or matter may not have been
within the knowledge or contemplation of either or both of the parties at the me that
they negotialed or signed this Agreement.



ARTICLE 43
EFFECTIVE DATE / TERMINATION

This Agreement shall become effective as of 12:01 a.m., March 17, 2008
and it shall remain in effect up to and including Midnight, March 16, 2011. At
least sixty (60) days prior to the expiration of this conlract, aither party may notify
the other of a desire lo meet in conference, and not less than thirty (30) days nor
more than sixty (60} days prior to such nolice, the parties shall thereupon meaet
for the purpose of negotiating the terms and conditions of a rew Agreement. If
no new Agreement is reached within such sixty (60} day period, the Union shall
be free to strike and the Company to lock out in support of their positions, and the
Agraement shall thareupon be terminated

ARTICLE 44 - SUBSTANCE ABUSE

The New River Valley Plant and Volvo Truck Corporation are concemad about
the adverse effects thal drugs and alcohol can have upan our employee's safety and
health.

The parties recognize that a cooperalive and constructive effont is needed to
overcomne the impact of alcohol and drug abuse in safely. production, quality and
morale. Further, the parties have no tolerance whatsoever for those employees
involved in the sale and dislribution of drugs.

Through ils Substance Abuse Understanding the company prohibits and will take
the necessary action to deal with the possession, use, transfer, manufacture or sale of
alcohol, illegal drugs or legal drugs without a valid prescriplion.

EDUCATION AND TRAININ

Employees are to be advised in writing of the UAW/Company substance abuse
program — including reasons for the program, employee assistance, and testing
condttions. Management and Union officials are to be jointly trained in Employee
Assistance Programs. procedures to handle problems, testing procedures, and the
safely aspects of alcohol and drugs.

COUNSELING AND REHABILITATION

The Company will allow employees with substance abuse problems to be
referred for counseling andfor rehabifitation to overcoma such problems. Employeaes
may voluntarily request such treatment before their substance abuse leads to
diseaplinary or other work related problems by conlacting the Company's EAP
Representative and the UAW EAP/Benefils Rep. The employee's job security will not
be in jeopardy by volunteering provided the employee completes the treatment and has
na further problems.
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TESTING OF APPLICANTS

All applicants who have been offered employment with the company will be
required 1o undergo a drug screening lest as part of the hiring process  The company
wHl withdraw an offer of employmenl made to any applicant whose lesl reveals the
presence of illegal drugs or prescription drugs without a vahd prescriphon.

TESTING OF EMPLOYEES

Repaorting for duty or working while affecled by alcohal or drugs will be handled
as a disciphinary matter. Testing may be required under the following circumstances:

+ As may be required by federal or state law or regulabions

« Past- Accident Testing will be required should an accident occur m the
oparation of motorized vehicles or 1n the operation of kfting or moving
equipment, when such accdent results in properly damage or personal
injury.

+ Post-Accident Testing will be required should an on-the-job accident
{ injury result in cutside medical treatment.

*»  When the company has reasonable cause and suspicion Reasonable
cause shall be defined as those circumstances. based on objective
evidence about tha employee's conduct in the workplace, thal would
cause a reasonable person {0 believe that the employee 15 demonstrating
signs of impairmenl due fo alcohol or drugs. For example, evidence of
impairment shall include difficulty \n mainlaining balance, slurred speech,
erratic or atypical behavior or olherwise being unable fo perform therr job
in a safe manner.

« Random testing may be required following treatment as a continuation of
the treatment program as deterrmned by the treatment Counselor or
Treatment Center.

o employas will be requested to submit to a drug or alcohol screening test
unless specific authonzation for such a test has been granied by a company officia and
nobfication has been given to the union. The company inkends to utilize the mosi
accuwrate and reliable testing method|s) avalable.

POSITIVE TEST FOR ALCQHOL OR DRUGS

An empipyee whose alcohol or drug test 1s positive (Olher than prescribed
medication) will be considered in viglation of this Memorandum of Understanding.

1. First positive - The employee will be referred lo the local EAP Representative and
Company EAP Representative who will make a referral to a trealment
Professional. An employee’s refusal or faillure to comply with the treatment plan
will result in discharge.



2. Second positive - If the employee tesls positive again within one (1) year
following the first pesitive, the EAP Representative and the Labor Relations
Manager will make a referral to a treatment professional. The treaiment
Professional will determine in writing the level of treatment the employee will
receive including any foltow up requirements. Refusal or failure to comply with
the treatment plan will result in discharge.

3. Third positive - If the employee lests positive for tha third time within one (1) year
from the first posilive, their employment will be terminated.

CONFIDENTIALITY

All information concerning drug or alcohol testing results, medical examinations.
or rehabilitation and treatment of an employee or applicant will be treated as
“confidential” and shared only with those Company/Union officials or other individuals on
a valid need-to-know basis.

DISPUTES
Dispulas ragarding the intert or interpretation of this policy will be rescived by the
Manager of Human Resources ot histher designee and the appropriate international
Union Representative and/or department executive.
EMPLOYEE RECEIPT AND ACKNCWLEDGEMENT FORM

I , hereby acknowledge that the Substance Abuse
Palicy of Volvo (the “Company™) has been reviewed and explained to me, and that |
have received a summary of the Palicy.

| further acknowledge the following:

1. | have been notfied that the unlawful possession, use, transfer, manufacture, or
sale of alcohol, drugs or other controlled substances is prohibited in the
Company's workplace, and that any viclation of these prohibitions will subject me
to disciplinary action under the policy.

2. | will abide by the Company's Substance Abuse Policy:

Employee Name:
{PLEASE PRINT)

Date-

Employee Signature Company EAP

S




ARTICLE 45 - QUALITY iNCENTIVE PROGRAM

Our product quality is the basic toundalion for the overall future success, growth
and stability of our company and its employees. Emphasis will be placed on this
pragram with structured goals to develop more overall teamwork and increased product

quality.
Eligible Employees:

All bargaining unil employees on the active payroll and having performed forty
{40.0) hours of work or more during each qualifying penod for the Quality Incentive
Program are eligible to parlicipate

The Quality Incentive will be calculated monthly using a 3 {o 6 month rolling
average basis and will be paid out during (he last pay period of the following month.

Measurement:
Tha weighted average of all Global Product Audits performed at NRV, excluding
pre-production truck audits during the qualfying period. shall delermine the weighted

average audit score ponts for the penod. Access fo the PR Audil System results shall
be made available to the Local Union President.

Calculation of Payment.

The payout will bs paid using one of the following schedules whichever is
greater:

Per Month {3 month rolling weighted average}

Per Personimonth 2008 2009 2010
18 Points or less $200 $150 $150
1910 24 $150 $100 $100
25t0 35 $100

Per Mont month rolling weighted average

Per Personimonth 2008 2009 2010
18 Points or less 250 $200 $200
19 to 24 $200 $150 %150

25 to 35 150




ARTICLE 46 — ATTENDANCE

Provisions relaling to attendance are set forth in the respective Supplemental
Agreements.

ARTICLE 47 — SUCCESSORS

This Agreemenl shall be binding upon the employee’s successors, assigns,
purchasers, or transferees whether such succession, assignment or transfer be affecied
voluntarily or by operation of law, and in event of the employer's merger or consolidation
with another company or companies, this Agreement shall be binding upon the merged
or consohdated company.

The employer further agrees to make a condition of any sale, merger,
reorganization, transfer or assignment thal the buyer or transferee will assume the
existing collective bargaining agreement as a condition of such sale, transfer or
assignment. The panties further agree that in the event of any disputa regarding the
application of this language, the employer will agree to expedited arbitration such that a
final and binding award can be rendered prior 1o any such sale, merger, reerganization

or transfer.

FOR THE COMPANY,

FOR THE UAW UNION:

Jan Stromberg

VP & General Manager
Volvo Trucks, NA

New River Valley Plant

General Holiefield
VP & Director
UAW Heavy Truck Dept.

D. William Waters, Jr.
Director, Workforce Performance
U.S. Country Process Owner

Timolhy E. Bressler
Assislant Director
UAW Heavy Truck Dept.

Roger Susanin, Willard Beck

Labor Counset UAW Intematicnal Represeniative
UAW Heavy Truck Department

Edward E. Rosko Dean Eason

Director. Labor Relalions

UAW Internalional Represantative
Region 8

Ted Raftas
Manager, Workforce Development

John Smith
UAW Intemational Representative
UAW Heavy Truck Dept.

Kaye McLeod
Directar, Benefits
U.8. Country Process Qwner

Lester Mancock
President, Local 2069




Curt Youngdale
Manager, Workforce Development

Gary N. Hamrick
Hourly Bargaining Chairperson

Denise Hughes ’
Director, Human Resources

Tyler Wheeler
Committeeperson, Local 2069

Joel Fenstarmaker
Director Operations New River Valley
Plant

Jim Houching
Committeeperson. Local 2069

Tony Ramirez
Manager, Labor Relations

Kenny Shepherd
Commitieeperson, Local 2069

John H. Widman
Labor Counsel

Randy Collins
Commitieeperson, Local 2069

Joseph Huxta
Manager, Benefit Cost Management

Ralph Pratt
Committegperson, Local 2069

Bruce Jennings
Manager, Employee Relations

Nicky Twine
Salaried Bargaining Chairperson

Franky Marchand
Director Logistics

Diane Burks
Commitiesperson, Local 2069

Jerry Shiffnar
Manager, Maintenance

Kenneth Bratton
Commitieeperson, Local 2069

Shannon McCrory
Manager, Heallh & Safety

Andrew Comai
UAW International Representative
Health & Safety

Ivan Mitchell

Direclor Quality & Cuslomer Engineering

Bill Burton
Health & Safety Represenlalive, Local
2069

Sherry Lafon
Director Finance

John Sayers
Benefits Representative, Local 2069

David Lilty
Labor Relations Representalive




EXHIBIT A
EXPEDITED ARBITRATION RULES OF PROCEDURE
SECTION 1.
Selection of an Arbitrator,
In the event a grievance is mutually referred to expediled arbitration, the
Avrbitrator shall be selacted as follows;

The Company and the Union have mutually agreed to join in the establishment of a
permanenl panel of Arbitrators. The selection of the Arbitrators will be determined
mutually agreed to by the parlies.

SECTION 2.
Appeal of Gnevances to Expedited Arbitration Procadure and Scheduling of Hearings.

a) The parties, after agreeing 1o hear a grievance in the Expedited Arbitration
Procedure, will agree 1o a date and place of such heanngs.

b) The Plant Labor Relations Manager or designated representative will call the
selected Arbitrator.

1) When the Arbitrator is called for a hearing and is either not available or cannot
maet (he requested hearing date, the Plant Labor Relations Manager or
designated representative and the union representative will call another
Arbitrator from the panel in rotating fashion. This proecedure will be followead
uritil an Arbitrator accepls the assignment.

2

~—

An Arbitrator should not accept the requested hearing assignment unless they
know they can meet the full requirements of the request of the parties.

3

—

The Plant Labor Relations Manager or designalted representative will notify
the Union, by phone, of the Arbitrator assigned for the hearing and will alsa
confirm this information by letter, including the date. time, and place of
hearing and the idenlity of the grievance to be heard.

SECTION 3.
Scheduling of Continuance of Heanng.

a) If the hearing on a scheduled case is started but nol completed in the time
allotted, the Arbitrator shall reschedule and continue the hearing for another day
within the ten (10) days of the date of notification of such appeal or such ather
day as mutually agreed to by the parties. If a case scheduled for hearing was not
started during the scheduled day or days allotted, it may be rescheduled by
mutual agreement of the parties with the same Arbitrator and on such day as
mutually agreed to by the parties, or for reschaduling with another Arbitrator.
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b} The hearing shall be conducted in accordance with the following:

1} The hearing shall be informal.

2) No briefs shall be hled or ranscripts made.

3) There shall be no formal evidence rules.

4} Each parly's case shall be presented by a previously designaled local
representative.

if the Arbitrator or the parlies conclude at the hearing that the issues invalved
are of such complexity or significance as lo reguire further consideration by
the parties, the case shall be referred to the UAW international
Representative of the Union and the Company counterpari for their
disposition.

5

The Arbitrator shall issue a decision nol later than 48 hours after the close of the
hearing (excluding Saturdays. Sundays, and hohdays) The Arbitrator's decision
shall consider the records developed by the parties al the prior steps of the
grievance procedure and at the hearing and shall include a brief wntten
explanation of the basis for the conclusion. These decisions shall not be cited as
a precedent in any discussien al any step of the grievance or arbitration
procedure. Nothing in this Exhibil shall give the Arbitrator more authority than
provided in Article 6 of the Labor Agreement.

<

—

SECTION 4.
Cancellation of Heanng.

a) If the grievance scheduled for hearing is withdrawn or settled pnor to the
scheduled hearing, the parties shall notify Lhe Arbitrator

b} A grievance scheduled for hearing shall not be postpened or rescheduled uniess
the parties agres.

SECTION 5.
Mailing of Grievance Written Record.

After an Arbitrator has baen selecled, the Plant Labor Relations Manager or designated
representative shall promptly mail the Arbitrator a copy of the grievance and the
Second, Third, and Fourth Step written records of the gnevances scheduled for the
hearing 5o that the Arbitrator may review those records before the heanng A copy of
any comespondence addressed to the Arbrtratar by eilther party in connechion with cases
will be submitted to the other party.

SECTION 6.

Fees 10 Arbitrator for Services and Expenses.

a) The Arbitrator shall be paid on the basis of per hearing day. which shall aiso include
their written decision on cases heard during such hearing day. A normal heanng day
shall be from 9.30 a.m. to 12.30 p.m. and 1:30 p.m. to 4.30 pm.
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b) Fee Schedule of Hearings:

Because of the variable and changing nature of Arbitrator fee schedules, the parties
will have to decide at the time of selection of the Arbitrator whether or not the fees
seem reasonable. If not, the parties may select another Arbitrator whose fees seem
more reasonable.

¢) The Arbrtrater shall bill each of the local parties for one-half of ihe 1otal fee and
expense. Pricr to the hearing, the Local Union and Local Management will give the
Arbitrator the name, position, and address of their designated local representatives
1o whom the Arbilrator shail forward billings and decisions. [t will be the Arbitrator's
responsibility 1o make sure that they have such information prior to the close of the
heanng.

SECTION 7.
Arbitration Crations.
If either party relies upon any arbitration decisions in the presentation of its case, the
party shall provide a copy of such decisions to the Arbitrator at that time.
SECTION 8.
Arbitrator's Decisions.

a) Decisions shall contain a brief statemenl of facts and contractual reliance on
which the Arbitrator will have based therr findings and decisions.
Decisions shall be mailed to the designated parties not later than 48 hours after
the close of lhe hearing (excluding Saturdays, Sundays, and holidays). In no

case will decisions be given or sent to only one of the parties. Decisions shall be
mailed lo all of the parties at the same lime.

b

G

It shall be the responsibitity of each of the local parties' representatives,
accountable for the presentation, to give the Arbitrator the names of those to
whom a copy of the decision is o be maied. These are:

1) Local Union Representative

2) Local Company Representatve

3} Union International Representative

4) Company Plant Human Resources Manager

SECTION 9.

Procedural Guidelinas.

a) Any pre-hearing or post-hearing discussion with an Arbitrator, gther than the
imtial scheduling is o be joint rather than ex parie;

b) In the event that an Arbitrator selected under this procedure cannot satisfy both
the Company and the Linion as to an available hearing date within sixty (60) days
following notice to them of their appointment, either party may cancel their
saleclion and another Arbitrator shall be selected.
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LETTER OF UNDERSTANDING #1
SOURCING REVIEW

March 17, 2008

Issued Febru, 1, 2005
Re.issued March 17, 2008

Mr Tim Bressler
Local 2068, UAW
PO Box 306
Dublin, VA 24084

Dear Mr. Bressler:

During the 2005 negoliations there was a great deal of discussion concerning the
sourcing of work, both insourcing and outsourcing. The Union believes that in some
instances the Company has not compled with the intenl and spint of Letter #16 -
Quisourcing Discussion dated January 29, 1999. As a result of lhese sourcing
discussions, this letter is written to confirm and extend the Company’s commitment to
the meeting and review process descnbed in Letter #3. dated Febeuary 1. 2005

Specifically, \he parbes agree that if there 1s a behef that the discussions of the
Sleering Committee have nol fully addressed all appropriate considerations involved in
the specific sourcing issue under discussion, the Local Union President may request the
involvement of the Plant Manager in exiended discussions of the issue at hand. These
discussions will not, however, jeopardize the tmeliness of the sourcing decision which
rests solely in the discretion of the Company.

In addition. as a furlther demanstration of its commitment ta the process descnbed
above and in Letter #3, the Company's Senior Vice President of Human Resources
agrees fo meel with and af the request of the Assistant Director of ihe UAW Heavy
Truck Depariment for the purpose of discussing procedural issues relating to the
compliance of the partes with the sourcing discussion process.

Sincerely,

Edward E. Roshko
Director, Labor Relations



LETTER OF UNDERSTANDING #2
SOURCING DISCUSSION

Mareh 17, 2008

Issued February 1, 2005
Re-issued March 17, 2008

Mr. Lester Hancock
President, Local 2069, UAW
PO Box 306

Dublin, VA 24084

Dear Mr. Mr. Hancock'

During the course of these negotiations, Management and the Union have heid
discussions regarding oulsoureing and in-sourcing activities and how such activities
alfect the job security of the NRV employees and the long-term success of the
Company.

It is mutually agreed that when sourcing decisions are being contemplated,
Management will meet with the Union Bargaining Committee 1o discuss such aclivities.
It is mutually agreed that the parties will establish a regular meeting date and time on a
monthly basis, or more frequently as needed, to discuss these activities. Included in
these discussions will be:

The reason for considering the sourcing of work and,
The impacl, if any, on the bargaining unit and their job security.

During these discussions, the Union will be given an opportunity to suggest other
alternatives, for

Management's consideration, that would relain the work in question within the
Company.

The parties agree to menitor all sourcing decisiens so to ensure the fong-term job
secunty of employees as well as the long-term success of the Company.

in addition, lhe parties mutually agree that the members of the Bargaining
Committee should be engaged in the following activities:

Education, traming and development of Benchmarking techniques

Basic Accounting/Business principles

Indusiryflocal business competitive environment

Study/benchmark how other companies have successfully sourced work
Develop objective criteria to determine sourcing direclion

Provide education for all employees on relevant business sourcing issuesftopics.

Sincerely,

Denise Hughes

Director, Human Resources
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LETTER OF UNDERSTANDING #3
START-UP LETTER
March 17, 2008

Issued Feo 1, 2005
Re-issued March 17, 2008

Mr. Lester Hancock. President
Local 2069 UAW

PO Box 306

Dublin, VA 2084

Dear Mr. Hancock

During the Ife of the Agreement, f there ara major plant rearrangements and
expansions, the parties mutually agree to meet and discuss the necessary
arrangements thal may be needed to be put inlo place in order to facifilale the plant
rearrangements and expansion plans until lhe fime operations return to normat
Sincerely,

Denise Hughes
Director, Human Resources
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LETTER OF UNDERSTANDING #4
CHANGES IN PLANT OPERATING ENVIRONMENT

March 17, 2008

Issued February 1, 2005

Re-issued March 17,2008

Mr. Lester Hancock, President
Local 2069 UAW

PO Box 306

Dublin, VA 2084

Dear Mr. Hancock:

There may be times when the day-to-day operating environment in our plant
requires changes due to outdated processes or equipment, costs, quality, capacity and
market driven factors. During those times, these faclors may seriously chalienge our
ability to be competitive which truly establishes and sets the framework for the future
secunty for our employees, retirees and shareholders. It is therefore, in our mutual
interest, to develop resolutions to these challenges, as they may oceur, which can
seriously hinder and jeopardize our futures.

Our resolve and commitment is to work together to solve these problems and, if
necessary, creale and adopt resolutions which may alter the language of the bargaining
agreement or change local practices.

in these cases, the Company and the Local Union agree to meet to discuss these
compelitive issues, to find mutually agreeable solutions and if necessary, agree to adopt
new language provisions or to modify or change existing language with the approval of
the International Union. The International Union will furlher advise the parties if
membership ratification is required to implement such changes.

Sincerely,

Denise Hughes
Director, Human Resources
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LETTER OF UNDERSTANDING #5
SECURITY EQUIPMENT/CAMERAS
March 17, 2008

d February 1, 2005
Re-issued March 17, 2008

Mr. Lester Hancock, President
Local 2068 UAW
PO Box 306

Dubhn, VA 2084

Dear Mr Hancock:

It is the Management's intent to use security cameras and devices throughout the
facility for the sole purpose of security. This equipment will not be used for the purpose
of monitoring employee's job performance or for invading employee’s rights lo privacy
Securily cameras and devices may, however, be utilized in the Company's sole
discretion as to time and location, to aid in the investigation of alleged instances of
harassment, sexual harassment, theft or other criminal activity.

Any queslions ansing from the vse of security equipment sheould be directed to
the Human Resources Depariment

if il becomes necessary to change this policy the Company and Unian will
mutually agree to the changes.

Sinceraly,

Denise Hughes
Director, Human Resources



LETTER OF UNDERSTANDING #6
STRIKER REPLACEMENT WORKERS

March 17, 2008

Issued February 1, 2005

Re-issued March 17, 2008

Mr. Lester Hancock, President
Local 2069 UAW

PO Box 306

Bublin, VA 2084

Dear Mr. Hancogk:

Far the length of the current contract. Volvo Trucks North America, inc., on its
part will refrain from ulilizing economic striker replacement workers and will nol coerce,
or intimidate individual represented employees to not support an authorized work
stoppage. This practice should altow both parties to address the relavant issues without
additional pressure and escalation of the tensions of the situation. The Company
commitment will remain in effect provided the International, the lacal, and the striking
employees refrain from acts of violence, intimidation, threats of reprisals to those who
do not support the wark stoppage. and the Union or its agents do not engage in any
olner unfair labor prachces. Such tesiraint also requires that the International and local
continue lo meet and negotiate in good faith subsequent to the work stoppage as
requested by the Company with the cbjective of resolving their differences without a
work stoppage.

This commitment {0 not raplace sirikers will be subject 10 review following thirty
(30) days, wherein the Company may elect to discontinue its replacement rastraint.

If a strike should occur, both parties should be able to resclve their economic and
structural differences at the bargaining table wilh progressive concepts and get the
UAW represented employees back to wark as soan as possible with minimum harm ta
the corporation, its employees, and their families,

Sincerely,

Denise Hughes
Director, Human Resources




LETTER OF UNDERSTANDING #7
RETIREE BONUS
March 17, 2008

Mi. Laster Hancock, President
Local 2069 UAW

PC Box 306

Dublin, VA 2084

Dear Mr. Hancock:
During the 2008 negotiation it was mutually agreed that there would be a $300.00

annual bonus to all current retirees who retired prior to January 1, 2008 or if
deceased, a $200.00 annual bonus for surviving spouse for the length of the contract

Sincerely,

Denise Hughes
Director, Human Resources
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LETTER OF UNDERSTANDING #8
LIGHT DUTY PROGRAM

March 17

Issued February 1, 2005
Re-issued March 17, 2008

Mr Lester Hapcock
President. Local 2069 UAW

PO Box 306
Dublin, VA 2084

Dear Mr. Hancock:

During the course of these negobations, the parties have held discussions
regarding the placement of reslricled employees an light duty due to occupational or
personal injury. The Union has expressed their concern regarding the inconsistent
placement of restricted employees by supervision o job assignments, which falls within
this employee’s temporary medical restriclion.

Managemant states that they cannot always accommodate employees who have
temporary restrichons with jobs which they can perform In those cases, the employee
is not allowed to work  until the restrichon is reduced or removed and a job is available
for lhem to perform.

In ight of these discussions. Management stated that employees with temporary
medical restrictions due 1o an eccupational injury would be. as far as practical, given a
job within their temporary reslriclions in no instance will a lower seniority employee
who has a temporary medical restriction displace a higher seniority employee.
Employees with lemporary medical restrictions due 10 a non-pecupational injury wit
have their case reviewed by Management in conjunction with the Medical Depariment
and supervision of the employee in question to determine if suitable work is available for
the employee. Employees with temporary medical restrictions due to a non-
occupational mury cannot displace any employee in an effort to be placed in the light
duty program.

Sincerely,

Dani ughes
Director, Human Resources
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LETTER OF UNDERSTANDING #9
EMT FEES

March 17, 2008

Issued February 1, 2005
Ri ed March 17, 2008

Mr. Tim Bressler

Assistant Director

UAW Heawy Truck Department
8000 E. Jeffersen Avenue
Detroit, Ml 48214

Re: EMT Re-Certificatons

Dear Mr. Bressler,

This letter will confirm our underslanding and agreement that dunng the term of the
2008 Labor Agreament for the New River Valley Plant, the Company will process the
fees for re-certification of plant EMTs through the plant's Tution Refund Program as
provided in the Labor Agreement.

Very truly yours,

Edward E. Rosko
Direclor, Labor Relations
Volvo Trucks, NA
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LETTER OF UNDERSTANDING #10
FIRE BRIGADE TRAINING

rch 17, 2008

Issued Febr: 1,20
Re-issued March 17, 20

Mr. Lester Hancock
Praesident, Local 2069, UAW

PO Box 306
Dublin, VA 24084
Dear Mr. Hancock,

As discussed dunng the 2008 labor negotialions the following reflects our
understanding regarding the training of the facility's aclive Fire Brigade members.

All Volvo — New River Valley Fire Brigade members who are required {o attend
in-house training as determined by the NRV Fire Brigade Chief will be compensated for
hours lost as the resull of their attendance at such training,

Fire Brigade training requirements shall be determined and agreed upon by the
NRV Fire Brigade Chief and the facility's Health and Safety Leader.

Very truly yours,

Denise Hughe:
Dire Human Resour
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LETTER OF UNDERSTANDING #11
MEDICAL COVERAGE

March 17, 2008

Mr. Lester Hancock
President, Local 2069, UAW

PC Box 308
Dublin, VA 24084

Dear Mr. Hancock,

The following reflects our understandings regarding the medical coverage for
second and third shift employees and other shifts including holidays and
weekends..

The Company agrees lhat it 13 necessary to provide medical coverage for the
ilinesses and injurigs that may occur to its employees.

The Company believes that the first ne of treatment should be a properly trained
and equipped MERT team. To this end, the Company will ensure that a properly tramed
and equipped MERT leam members will be scheduled to work. The critenia for
provision of MERT team members will be agreed to by both Parties.

The Company agrees to continue to provide medical coverage utilizing the
gervices of a nurse within the plant consistent with Article 23, Section 1 of the
Common Agregment.

Sincerely,

Denise Hughes
Director, Human Resourc



LETTER OF UNDERSTANDING #12
MERT TEAM

March 17, 2008

Issued February 1, 2005

Re-issued March 17, 2008

Mr. Lester Hancock
President. Local 2069, UAW

PO Box 306 ¢
Dublin, VA 24084

Dear Mr. Hancock,

As discussed during the 2008 labor negotiations, the following reflects our
agreement regarding the duties, functions, training and certifications of the facility's
active MERT team members.

1. The MERT Team Captain (Caplain} will be released one day per month to perform
necessary EMT services such as checking medication cabinets, AED's etc. The
Captain will, at the beginning of each year, submit a list of activities to the Company
Health and Safety Leader in order to justify to the Company the necessity for one
day per month.

2. MERT members will be compensated, at least, 4 hours per quarter, for training. The
amount of training may increase subject to agreement between the Caplain and lhe
Company Health and Safety Leader.

3. The Captain will submit an annual itemized budget to the Company Health and
Safely Leader. Budgets will be eslablished, and funds requested, as parl of the
annual business planning process.

4. MERT Training

a) The standard training, nationally, for MERT teams is first aid, CPR, AED, and
blood and body fluid lraining every one to two years. First aid can be
expanded to include closed space rescue, iImmobihzation, and oxygen use.
Training should aiso include two drills per year, one announced and one
unannounced.

b

—

It is understood by the Parties that the current MERT team members have the
Red Cross designaton of EMT. However, certification to this level is not a
preraquisite to participation on the team. This is a level above standard
MERT training. The Company is willing to provide the training necessary for
the prasent EMT's to maintain their EMT centification provided they are
actively participating on the Company MERT team.

c) White certification lo the EMT level is not a prerequisite for joining the MERT
]




team, the Company beleves that the Captain of the MERT team shall
marntain cerification to the Red Cross dessgnation of EMT

Very truly yours,

Denise Hughes
Dir I urcH



LETTER OF UNDERSTANDING #13
SAFETY/WELFARE
March 17, 2008

Mr. Lester Hancock
President, Local 2069, UAW

PO Box 306
Dublin, VA 24084

Dear Mr. Hancock,

The Company acknowledges the list of Safety Demands presented by the Union
at the start of the Health and Safety discussion. After reviewing those issues, the
Company prowvides the following responses to those items in an effort to improve safely
and 1o satisfy these requests.

1) The Company agrees to provide enclosures for alt existing forklifts that are currently
used far work outside of the facility, provided that the amount of time used oulside
warrants such enclosures. The Company and Union will agree 1o the parameters
that dictate the need for such enclosures. Parameters shall include temperature,
frequency and duration of time spent outside in “harsh” weather conditions. The
Company also agrees lo evaluate the feasibility of obtaining forklifts equipped with
heaters for future equipment purchases (outside use only).

2

—

The Company agrees lo provide an adequate numiber of covered smoking shelters.
The Company also reserves the right to remove such shelters if it is determined that _
employee actions resull in excessive damage and/or inadequate use of provided
receplacles (trash cans, butt trays/containers, etc.). The Company and Union agree .
that the pravision of covered smoking shelters is a benefit to the employees and that
employees sharé in the responsibility for maintenance of those shelters.

3

—

The Campany agrees that additional evaluations for further improvements to the
heat in the warehouse area will be conducted and may include, but not be limited to,
air curtains on dock/roll-up doors and additionai area heaters. Where necassary,
improvements will be made

4

—

With respect to ventilation system(s) the Company will communicate to the
employees in the area of the importance of proper operation of the existing
equipment and will reassess the adequacy again in the future. Alterations of
exhaust hoods on the welding deck to capture welding fumes at the breathing
zone will be invastigated.

5) The parties will utilize a joint pr. o de ine sampli od:

evaluating potential workplage hazards. Those gvaluations will be conducted

i cordance wi overnment regulations, recoqnized indu: ices an,
as recomimended by the Joint Health and Safety Committee.

T




6} Priority will be given utilizing the process specified in item 5 above to condyct
an evaluation of welding and painting operations in the BIW work area.

7) Additional efforts will be made to ensure that management will recognize the

need to maintain properly balanced ventilation systeins

Sincerely,

Denise Hughes
Director, Human Resources



LETTER OF UNDERSTANDING #14
TRANSPORTATION OF EMPLOYEES

March 17, 2008

Issued February 1, 2005
Re-issued March 17, 2008

Mr. Lester Hancock
President, Local 2069, UAW

PO Box 306
Dubhn, VA 24084

Dear Mr. Hancock,

As discussed in the 2008 labar negotiations, following are the guidelines in the
transportation of ill or injured employees employed at the New River Valley facility.

1. The ill or injured employee will be assessed by medical office personnel or by an
EMT. If there is any doubl as to the senousness of the employee's medical
condition, an ambulance will be called.

2, The ill employee (non-work reiated illness) will be assessed as mentioned in
number one above. if an ambulance is not necessary, then a determination wil be
made by an EMT or medical persannel, as to whether or not it is safe for the
employee to drive home.

a) If the amployee is too il 1o drive home, we will first call a family member to
see If they can pick the employee up.

b} If a family member is not available the plant security or an MERT team
member will drive the employee home. This should ideally be donaina
Company owned vehicle.

3. The inured employee (work related) will be assessed as described above. If an
ambulance is not necessary, but medical care is needed off site, then a
determination will be made as to whether or not it is safe for the employee to drive to
medical care.

a} if the employee is not capable of driving to medical care, plant security or
a MERT team member will transport the employee to medical care and
pick up the emplayee after care is provided. This should ideally be done
in a Company owned vehicle.

A legal opinion will be obtained from Corporate Legal concerning the coverage and
liability issues for employees who transporl other employses.

Sincerely,

Denise Hughes
Dirgctor, Human Resources




LETTER OF UNDERSTANDING #15
SCHEDULING OF MEDICAL TREATMENTS

March 17, 2008

Issued February 1, 2005
Re-issued March 17, 2008

Mr. Lester Hancock
President, Local 2069, UAW

PO Box 306
Dublin, VA 24084

Dear Mr_ Hancock,

Following are the guidelines regarding the scheduling of medical {reatments for those
employees who incur a work-related injury

1) The Company beliaves that timely medical care is essential for our employees who
are injured at work.

2

Due to production and manpower considerations the Company would prefer that
medical appointments be scheduled al limes other than the employee’s scheduled
warking hours. The injured employee wili be paid up to 2 hours of overlime when
medical reatment is received outside of the employee’'s regularly scheduled woarking
hours.

3

Il the injured employee is nol working, then medical visits can be scheduled at a
convenient time for the employee. The employee will not be compensated for these
wisils.

Sincerely,

Denise Hughes
Dirgctor, Human Resources
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LETTER OF UNDERSTANDING #16
UNION LABEL

March 17, 2008

Issued February 1, 2005
Re-issued March 17, 2008

Mr. Tim Bressler

Assistant Director

UAW Heavy Truck Department
B00Q E. Jefferson Avenue
Detroit. Ml 48214

Dear Mr. Bressler;

This will confirm that the Company will attach a *Union made label” to each truck
manufactured at the NRY plant regardless of brand. The parties agree that the
implementation of this commitment wilt begm as soon as practical following the
appropnate Company design and approval process.

Sincerely,

Edward E. Rosho
Director, Labor Relations

Volvo Trucks, N.A.
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LETTER OF UNDERSTANDING #17
VENDOR WORK PERFORMANCE
March 17, 2008

Isgued February 1, 2005
Re-issued March 17, 2008

Mr Tim Bressler

Assistant Director

UAW Heavy Truck Department
BOOO E. Jefferson Avenue
Detroit, Ml 48214

Dear Mr. Bressler:

The Union has expressed its concerns that representatives of vendors, including
Mack Powertrain, entering the NRV Plant to perform repairs or replacement on site of
defective vehicle components manufactured or assembled by such vendor have from
time to time performed some disassembly/reassembly of vehicles to access the
component to be repaired or replaced. The Urnion has indicated its belief that its
members should perform all such disassembly/reassembly activities.

The Caompany and Union share mutual interesl in product qualily and the
minimization of potental product hability. With these inferests in mind, the Company will
exercise its discrelion as to who should perform such work. in making such decision,
the Company will not viclate the restrictions contained in Arhicle 25.0 Subcontracting.
The Company will make every effort lo provide the Union nolice and explanation of its
decision in this regard.

Sincerely,

Edward E. Rosko
Director, Labor Relations

Volvo Trucks, N.A.



LETTER OF UNDERSTANDING #18
PREFERENTIAL CONSIDERATION

h 17, 200

Mr. Lester Hancock
President, Local 2069 UAW

PO Box 306
Dublin, VA 2084

Re. Extension of Recall Rights
Dear Mr. Hancock:

This will confirm our understanding thal, notwithstanding the Loss of Seniority
provisions of Article 11 sub-section j). employees who acquire seniority during the term

of the March 17, 2008 Labor Agreement, shall retain their seniority for purposes of
recall in the event that they may be laid off during this Agreement.

Very truly yours,

Denise Hugheg
Director, Human Resources



LETTER OF UNDERSTANDING #19
ERGONOMICS

March 17, 2008

Mr. Lester Hancock
President, Local UAW
PO Box 306

Dublin, VA, 24

Buring the course of these negotiations, Management and the Union have
held discussions regarding ergonomic issues.

Issues addressed include:

a) Han 1 nomics and injuries relatin e use of hand tools with

emphasis on depariment 23 and 24.
b) Lifting process in kitting and material handling areas.
¢) Training and equipment needs for computer operators.
d} Work envelopes in chassis assembly department 23.
e) Manuel welding deck operations involving stooping and kneeling.
The parties agree to review work processes in the above mentioned areas and

mak inations if ergonomic improvements are warranted. If

improvements are determined to be necessary, those changes will be made
consistent with Article 22, Section 7 of this agreement.

The parties agres to perform an assessment of the existing ergonomics
program and process. Following that, the company will benchmark those
processes against other internal Company locations and, where possible,
other external Companies.

This will be done in an eff ermine best ergonomic ind ractice lo
improve the NRY plant ergonomics.



A pilot project will be established and adequately staffed to focus on specific

area of cerns. During thig pjlot, arth j luate an

ergonomic tools such as the UAW Chacklist, the ACGIH HAL-TLV and ACGIH
and lifting TLV, U of M 3IDSSP and NIOSH lifting formula to systemically

evaluate jobs. Upon the one year anniversary the pliot program will evaluated

to determine its effectiveness and future viability.
Sincerely,

Denise Hughes
Dirgcfor, Human Resources




LETTER OF UNDERSTANDING #20
CADMIUM
March 17,2008

Mr. Lester Hancock
President al 2069 UAW
PO Box 306

Dublin, VA, 24084

Dear Mr. Hancock:

Durii h eqotiati and the Union have held
discussions concerning cadmium. Management has provided information
indicating that fasteners coated with cadmium have been eliminated from the
plant and will not be used in the futura; in addition all areas of contamination
have been cleaned. The absence of cadmium will be verified upon return of
production by a joint audit.

T mpany will devel risk communication regardin mium for

distribution to all bargaining unit employees. The Company will review this
ommunication with the Union prior to distribution for discussion and input.

r ti have been exposed to cadmium, the compan
will schedule and pay for biological testing conducted by a mutually agreed upon
certified laboratory.

The Volvo Corporate Director of Madical, Corporate Director of Heatth and Safety,
UAW International Health and Safety Representative, Local Health and Safety
Manager, and the UAW Health and Safety Representative agree to meet and
discuss and determine the adeguacy of our existing strategy relating to cadmium
and determine if any additional actions may be required.

The parties agres that the implementation of this commitment will begin as soon
as practical following ratification of this agreement.

Sincerely,

Denise Hughes
Dirgctor, Human Resources



NDING #21

Health and Safety Coverags
ebruary 1, 2008

Mr. Lester Hancock
President, Local 2069, UAW

P.Q. Box 306
Dublin, VA 24084

Dear Mr. Hancock:

The Heal i r alternate will have the o uni

perform his duties during major overhauls and equipment rearrangements which
occur on weekends. plant shutdowns or holidays. All hours scheduted outside
normal working hours must be pre-approved by the Company Health and Safety
Manager.

Sinceraly,

Deni ughes
Director, Human Resources
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LETTER OF UNDERSTANDING #22
VOLVO TRUCKS. NA
VOLVO PRODUCTION SYSTEM
(LEAN MANUFACTURING)
MARCH 17, 2008

Mr. Tim Bressler

Assistant Director

UAW Heavy Truck Department
8000 East Jofferson Avenug
Detroit, M] 48214

Dear Mr. Brassler;

During the negotlations which led to the March 17, 2008 Labor Agreement, the
Parties discussed the future changes to the manufacturing processes and
metho MNew River Valley Plant resulting from the Company's transition to

a Lean Manufacturing environment.

+ The Parties recognize that Lean Manufacturing is the cornerstone for
achievi intaining any competitive advanta oth domestically and
globally.

« The Lean strateqy is focus n encouraqing initiative, creating a harmonious
culture of involvement based upon the long-term develocpment of our
employees, and ensuring employee input into day-to-day operations.

+ The parties recognize that involving smployees in key phases of the business
such as guality, continugus improvement initiatives, operating efficiency, joint
probiem solving, and waste elimination is extremely important in achieving
stated manufacturing objectives.

«» The parties recognize that we must continue to identify the best processes
and work policies that will encourage employee participation.

» The implementation and success is dependent upon the joint cooperation of
the Parties, which in turn will help to bolster job security and the long-term
viability of our manufacturing operations.

+ The objective of Lean Manufacturing is to develop a systematic approach fo
identifying and eliminating w through continuous improvement.

= Meeting this challenge requires a truly participative process and sustained

employee involvement.

« [n order for an operation to successfully implement Lean Manufacturing, there
is a level of nding and cooperation that must exist be n all team

members.

« The Parties thereby agree that the success of this initiative depends largely
upon the implementation of work teams in the operations and a shift in the
current culture to self-guided and self-sufficient work groups where team
members will be required to be cross-trained on various jobs and across
classifications to ensure team-depth skill and knowledge.

« Tha Parties recognize that self-directed work teams and their team leaders
must have perforiance goals, objectives and measurements within work
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groups to facilitate, quality initiatives, new product launch, health and safety
inifiatives, maintenance processes, operating effectiveness, and continuous
improvement.

= The Parties also acknowledge that current processes, layouts, material and

information flows cannot remain unchanged if the benefits of Laan
Manufacturing are to be realized.

To this end, the Parties agreg that thev will endorse an¢ embrace this new way of
working. The Local Parties will meet reqularly once implementation has

commen monitor th of the implemen and addre: n

issues and concerns that may arise. Should the Local Parties encounter issues

lated to the collective bargainin I hich the n

Ie g! 8 CO! ggﬂ!g q g ag ggmgn] w h Y Cal M [ggg]!e.
representatives of the Corporate Labor Relations function and International Unton
will attempt to help the Local Parties resolve the issue prior to that issue being
entered into the grievance procedure. The Parties are committed to resolve any
contractual issues surrounding this implementation in a manner that facilitates
the new processes in the overall interests of the Company and its employees,
including, if needed, the modification or adoption of language to support and

Very truly yours,

Denise Hughes

Director, Human Resources
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ARTICLE 1 - RECOGNITION

Section 1. Defintion of Bargaining Unit.

The Company recognizes the Union as the exclusive representalive for produclion
and maintenance employees domiciled at ils production facilities located at the
Interseclions of Stale Roads 611 and 643 in Dublin, Virginia, and any other production
and maintenance employees in facillies used by the Company in regard to
manulaciuring its product at the New River Valley Truck Ptant, for the purposes of
collective bargaining in respect to rates of pay. wages. hours of employment or other
conditions ol employment covered by this Agreement. Whenever used in the
Agreement, the word “employee” shall mean any person employed in the production
and mamntenance deparimenis as the unit was defined by the National Labor Relabons
Board, Case NO 5-RC-10035 in the Certrficalion ol Representatives but excluding alt
other employees including but not imited to Supervisors, Assistant Superisors.
Technical Empioyees. Clerical Employees, Professional Employees, Guards, Office
Employees. employees whose dulies are of a confidential nature, and any excluded
employees as defined in the Labor Management Relahons Act of 1947, as amended.

ARTICLE 2 - DUES CHECK-OFF
{See Common Agreement)

ARTICLE 3 — NON-BISCRIMINATION
(See Common Agreement)

ARTICLE 4 - REPRESENTATION

Section 1. Distnct Committeemen

Employees of the Company will be represenied by District Committeeman who
will function within the parameters of the agreement. Changes n the number of
committeemen. up or down, are to be made during the month of April and Oclober of
each year upon the request of either the Company or Umion and will be based on the
active employee head count. In the event where a department Is estabhshed in an
isolated area or where no other reasonable method of Committee representation exsts,
the Company and lhe Union shall meet to discuss the advisabilty of providing Umon
representation,

Commencing April 1, 2008, the employees shall be represented within their defined
dislricls in a ratio not 1o exceed one (1) District Committeeman for every two hundred
and fifty (250) employees. This ratio of 1/250 will remain for the duration of this
agreement. However, should active employee headcount increase or decrease by
a number of 126 employees above or below any incremental 250 number, one {1)
District Commitieeman will be added or removed as the case may be.

When the District Committeaman, Bargaining Chairman or President ceases 1o
hold his elected position, he will be returned to his currenl department, job and
classificalion, seniority permitting. If the elected Union Representative's former job is
available he will be placed in that job, senicrity permtting.




In the event that he cannot be placed as outlined above he will be placed in the
following order:
a) To an open job in the same classification on a plant wide basis
b) If there 15 no open job in the same classification, displace the least senior
employee in the same classification on a planl wide basis,
c} To an open job in former classification held within his/her respective
department.
d) To an open job in any department which has an opening in his/her former
classification held.

e} To an open job wilhin another classification in the same department
f) To any olher opemng
g} Displace least seniority @mployee on a plant wide basis

Section 2.  District Committeemen - Function

District Committeemen will functian only within their defined districts and represent
only empleyees within that distnct. It is understood that each District Committeeman
has full-time Union responsibilities. The District Committeeman will be paid the rate of
lheir classification while funclioning as a full-time Representative. The Commitieeman
will conduct his business expeditiously and not interrupt production activities.

The elected Altemate Committeeman will function as the full-time District
Committeeman when the regular Committeeman is absent. When neither the District
Committeeman nor the Altemnate Committeeman 1s present, the Union will designate a
person within the defined district to assume the Committeeman's responsibilities on an
as needed basis.

When lhere are staggered shift times in a given district, the District
Commutteeman for Ihal district will be able to function as a full-time Union representative
starting with the earhest shift slarling time through the latest shift ending time.

Section 3. Union Representative Overlime

When ten (10) or more empiocyees representad by a particular Committeeman are
to work overtime, the Commitiseman shall be offered overtime,

If the Committeeman elscis nol lo accept the overtime, the Committeeman's
elected altemate will be afforded the opportunity to work the overlime assignment as
fult time Committeeman. If the elected Allerate Committeeman is not available to
work overtime, the Union will give advance notice as far as practical, of the employee
who will be designated as Committeeman during the overtime period. This
Committeeman wili work and be 1aken off the job on an as needed basis.

Section 4. Union President and Bargaining Chairman

The Company will recognize the Local 2069 President and Bargaining Chairman
as full-time representatives to function on legitimate Union business. They will be paid
forty (40) hours per week salary by the Company. in addition, when there are fifty (50)
or more employees scheduled to work overtime, the Local President and Bargaining
Chairman will also be allowed to function with applicable pay.

They shall confine their in-plant activilies to policies, procedures and the parameters of
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the Labor Agreement. The Local President and Bargamning Chairman may leave the
plant on legitmate Union business.

The Company agrees that effective March 17, 2008, the employees helding the
position of Union President and Bargaining Chairman will be paid their reqular hourly
rate.

When the Local President or Bargaining Chairman ceases to hold therr elected
position, they will be returned to the same department, job, and classificahon they
currently hold, seniority permitting. |f the former position s not available, the former
President or Bargainirtg Chairman will be placed in accordance with Seclion 1 above,

paragraphs a}, b), c), dj, e}, f}, and g}

In the event that the Union President and/or Bargaiming Chairman is absent from
waork, management will recognize the designated allernate to serve temporarily as a
full-time representalive.

Section 5. Preferential Senionty

The Union will furnish lo the Manager, Human Resources, a list of the
Committeemen, and Officers, together with a description of the departmenits, districis.
and/or groups of employees represented by such Committeemen and Officers,
respectively. In order to be considered, each grievance must be filed by the
Comrmitleemen representing the departments or district and/or groups within which the
grievance arose. Any change in such lisls or descnptions shall be reported promptly by
the Union to the Manager. Human Resources. The Company will not recognize any
employee as a representative of the Union unless notice has been given as above
provided.

The Committeeman in each department and/or district, the members of the
Grievance Committee, and the covered Officers of the Unron shall head the seniority hsi
while functioning as representatves of the employees. subject. however to the
provisions of the agreement.

When reducing the working force, {regular or lemporary) notwithstanding their
position on the seniority list, the Committeemen, and covered Officers of the Union, will
conlinue to function as full time Union Representatives. orif nol full time
Representalives, on jobs in ther current depariments and/or districts, if applicable, or on
jobs they can perform. These officers, and Committeemen, shall not head the senicrity
lisl for the purpose of upgrading, promotion, or displacement of other employees. except
for layoff or recall purposes.

When a reduction in force requires the layoff of an QOficer of the Union or a

Committeemnan, they shall be laid off in the following order. Vice President,
Commutteeman, Bargaining Charrman, President.

When a Commitieeman or an Officer of the Union who heads the semonty hist
under this paragraph and has
remained al work only by virtue of his office, loses his office. he shall be refurned to the
Barganing Unit in accordance with the seniority and layoft-recall provisions

ARTICLE 5 - BULLETIN BOARDS
(See Common Agreement)
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ARTICLE 6 — GRIEVANCE PROCEDURE
{See Common Agreement}

ARTICLE 7 - DISCIPLINE
{See Common Agreement)

ARTICLE 8 - MANAGEMENT RIGHTS
{See Common Agreement)

ARTICLE 9 — NO STRIKE-NO LOCKOUT

({See Common Agreement)

ARTICLE 10 - PROBATIQONARY PERIOD
(See Common Agreement)

ARTICLE 11 - LOSS OF SENIORITY
{See Common Agreement)

ARTICLE 12 — SENIORITY

TRANSFER TO UNIT
in the event that an emplovee transfers inlo the Production and

Maintenancs bargaining unit from the plant's Sataried bargaining unit such
employee will commence employment as a new hirg with day one seniority. The
employes's former seniority date in the Salaried bargaining unit will only be
applied for purposes of benefits provided in Appendices A, B, C, D, and

Articl —Yacations.
ARTICLE 13 - BARGAINING UNIT WORK

Section 1. Non Bargaining Unit Employees Performing Bargaining Unit Work

Non-bargaining unit employees shall not perform work assigned to employaes
covered by this Agreement. This limitation shall nol apply, hewever, in the following
activities:

a) Necessary work in lime of emergencies which does not result in the displacement
of employees at work who are qualified to perform the work.
b) Necessary work lor purposes of instruction or training, including demonstrating

the proper method to accomplish the task assigned.
c) Expenmental work which may lead to improved methods or practices.




Instances of work being performed by non-bargaining unit employees on a
repetitive basis which are not recognized above wi N he Union
Representatives and discussed in the weekly Good and Welfare meeting for
mutpal resolution. If not resolved in the good and welfare meeting the Bargaining
Chairman will discuss such case with the Manager Labor Relations prior to the
filing of a grievance.

Section 2.  Non Bargaining Unit Employees Parlicipalion in Inventory/Audits

Supervisors shall assist with the preparation and perform various ancillary duties
associated with the inventory such as audils. Employees engaged in inventory work, or
work in preparation for inventory, will be paid the appropnate rate of pay. Employees in
the Quality Control and Matenal Handling Department, and all industnal truck operators.
may be required to work dunng inventory as required.

ARTICLE 14 - TRANSFER OF OPERATIONS

Section 1. Employee Transfer

When operations or departments are transferred between manulacturing plants of
WVolvo Trucks North America, employees engaged in such operalions or employed in
such depariments may transfer to the other plant, provided their jobs are transterred
and they make written application within sixly (60} days followng such transfer, and
provided such Iransfer is not excluded by any exsting Collective Bargaining Agreement
at the new location. In the event such transfer is prevented by an exisling labor
conlract, said employee will be given preferential hiring rights consislent with the labor
agreement in effect, provided he has the necessary qualifications These personnel, if
hired, shall be considered new employees for seniority purposes. An employee hired
from NRV and completing the probationary penod. shall have therr past service
recognized for vacation eligibility. Further, these employees who are vested within
NRV's Pension Plan shall become vested immediately within the other facility while
those nol vested shall have their past service counted towards vesting. In case the
work 15 transferred to a new plant in which the UAW is certified as the bargaining agent.
the subject of seniority and all other relaled matters will be the subject of negotiakiens at
the new location. Employees may transfer to openings at olher manufacturing plants
and maintain the seniority provisions as outined above.

Section 2. Relocation Allowance

Employees will be paid a cosi-of-moving alowance n accordance with the
following table:

Mrles Between Plant Locations Single Marped
50-99 $1.049 52 330
100-299 $1,168 $2,567
300-499 §1.267 52 693
500-999 §1.536 $2.181
1. KH) & over $1,775 §1 856




Section 3. Preferential Hiring

a. Regardless of the provisions of Section 1, employeas permanently laid off from the
New River Valiey Plant after the date of lhis Agreement, who remain on conlinuous
layoff for a period of one (1) year and retain certain recall nghts, shall be given
preferential hiring ai other VTNA truck manufacturing plants provided they make
application at the new location within three (3) months after they become eligible, and
provided they have the necessary qualifications for the open positions. Upon accepting
a position at lhe new location, their seniority al the New River Valley Plant shall be
terminated and they shall be treated as a new employee al the new location.
Employees hired under this pravision shall be eligible for the moving allewance
specified in Section 2.

b.  Concerning opportunity for employment at the New River Valley Plant, the
following provisions shall be applicable. Whenever legitimate employment opportunities
occur at the New River Valley Plant, the Company agrees to give preferential
cansideration on hiring to those employees, represented by the UAW, who are on
current layoff status from other existing Volvo Trucks North America facilities. These
personnel, if hired, shall be considered new employees for seniority purposes. An
employee hired from this type Volvo Trucks North America facility and completing the
probabon period, shall have their past service recegnized for vacation eligibility.

Further, those employees who are vested within their former facility's Pension Plan shall
become vesled, immediately within the New River Valley Plant, while those not vested
shall have lheir past service counted towards vesting.

ARTICLE 15 - PROMOTION AND TRANSFER

Section 1.  Job Bidding/ Bid areas
The apportunity to bid lo other positions will be subject to the following:

al Employeas who desire to bid to a dil n lassifica

r sh
may make up to three(3) pre-bid applications at the Labor Relations Department

which will be maintained as active bids for a period of fwelve {12) months from

the date of the pre-bid application. Employees making application shall

indi ir order of prefarence, 1-2-3, of thei i any award shall
be binding upon them. At the time the Company declares an opening to be
filled by pra-bi I¢ati ly those pre-bid licati i

file seven (7} work days prior to the declared opening will be considered. {Se
Sections 4. and5. below regarding the posting { award process for new work or

newly created classification). i there are two or more qualified employees,
selection for the posilion will be based on plant seniority.

b} Openings within classifications listed under Article 17, Section 1.¢. will require the
applicant to have successfully completed a proficiency test prior to being awarded
a bid. The Company will offer proficiency teats to interested empiloyees twice
annually in anticipation of future openings. The useful life of such test results
will be determined by the Company for gach classification.




¢l An employee who has successfully bid and is awarded any pre-bid or posted job
under these provisions will not be ehgible to bid for a penod of twelve (12) manths
from Lhe date the job bid 1s awarded. The twelve {12) month calculation wilt beqin on
the date the employee is awarded the job. The twelve month bid restriction will
cease in the event the employee is involuntarily displaced by another
employee from his bid department or bid classification,

For purposes of job bidding, the Bid Areas are identified as follows:

Body-in-White

Paint

Cab Factory (Matenals)

CabrSleeper’/ASRS

Pre-Chassis Paint (Inclusive)

Post-Chassis Painl / Off-hne { PC (Including Paint)
Malerials {Includes Kitting) Area Business Team
SPV

Materials (Non-Business Team)

. Maintenance

. Non-Busmness Team Support Depariments

12. Methods Lab

8) When there are thirty-five (35) or more open jobs to be filled from pre-bid
applications due to a fine rate increase or decrease. employees shall only be
permitied to ba awarded {o other open jobs within their current Bid Area. Vithen
ihere are less than thity-five (35) pre-bid apptication jobs awarded during a given
award, employees shall be permitied to be awarded to any open job in any Bid
Area.

2ivoNnpumawna B

fi An employee who previously was employed and fully qualified to work in one of the
classifications listed in Arbicle 17 Sechion 1. . of this Supplemental Agreement. shall
not be subject to the twelve {12) months or thirty-five {35) or more open jobs bid
restrictions should such employee's former classificabions be posled for bid and such
employee desire to bid back to the former classificalion.

al The parligs agree to review special cases on an indradual basis to best delermane if
a job vacancy that approaches the six (6) month time frame should continue to be
filed on a temporary basis or be open to the bidding process.

Section 2. Make-out Period

An employee entenng a new job through these prowisions shall be entitled fo the
usual instructions from his supervisor as to the tools and the peculiarives of the job,
and if such employee does not. in the opinion of hrs Supervisor, show proper
compelence wilhin the specified make-out period. he and his Commitleeman shall be
nolified that he 1s not making out and he will be returned bach la his previous
department and classification and be placed inte any opening that remains unfilied,
provided the employee is capable of performing the job. In the event there is np
such opening, the employee shall be placed in the depariment and classification

then filled by the least senior employes in the bargaining unit which he is
qualified to perform. if an employee washes out, he_will retain his nghts for shift

change opportunities.




Wash-Out Time Frame

Any nen-designaled Up to 5 days
classification
Final Repairman Upio 15 days
Body Repairman Up to 15 days
Kay AssambleriWelder Up to 15 days
Masher Up to 15 days
Receiving Inspection Up to 15 days
Rouling & Chpping Up 1o 15 days
Abseniee Roplacement Up to 15 days
| E-coat Technician Up o 30 days
Elertronic Technician Up 1o 30 days
Operalar/Welder Up to 30 days
Wasle Waler Technician Up to 30 days
Finish Painter Up to 45 days
Hazardeus Material Handler Up to 90 days
Automation Techrician Up to & months
CMM Technician Up to 6 months
Principal Operator Up to 6 months
Rabotic Paint Operator Up to 6 months

‘Abave may be extanded by mulual agresment.

Any new classifications, created during the life of the agreement will be discussed
lo determing the appropriate make-out period for said job.

Under unusual conditions, the specified make-out pericd may be extended by
mutual agréement between the Company and the Union.

Section 3.
-bid application award or a plant wide job ting ail

subseguent ounmgs may_ be back filled at the discretion of the Company from

rsonnel {i.e. other displaced and available
mnjoyeas, recalled gmglg!gag, new hires). Secondary job openings resulting from

ﬁmn_emwmmmxmm will

be lillad in the same manner as the specific primary opening. Openings created in the
fallowing classifications afier the successful fill of the primary and secondary jobs will be
filled by pre-bid applications; grades 04, 09.14, 20, 30, 31 and any skilled trades job.

A successful bidder will be moved to their new job in fifteen (15} working days
(Monday - Friday) after the job bid comes down. If the successful bidder is not
physically moved within this time period they will be transferred on paper to new
classification/pay rate and eligible for any overtime in new department. These
provisions concerning the fifteen (15) day move, the rate change and the overtime
opportunity will not apply when there are thirty five {35} or more job openings posted
simullaneously.




Section 4. Job Openings — New Work

When there is new work introduced into the plant which results in an increase in
the workforce, the Company will post a plant wide advance notice of the work. in
those cases all employees, without reqard to Bid Group restrictions, and having
active pre-bid applications on file, will be awarded those vacancies. Following

h i rds, employees who are recalled from layoff or newly hired d

the new work shall be assigned to backfill job openings or to fill any remaining
new| h mployees who fill newly created jobs will not
thereafter be subject to being displaced during a ninety {90) work day period by
any employee.

Section 5.  Bidding to New Classifications

In case new classifications are created by the Company during the life of the
Agreement, lhe company shall post a notice advising employees of the new positions
and the rates of pay. The notice will be posted for forty-gight (48} hours prior to the
filing of such jobs. Employees making application duning this forty-gight (48) hour
period shall be given consideration for such opemngs on the same basis as specified
above. (I there are two or more qualfied employees, selection for the position will be
based on plant senionty). Any subsequent openings created by the award of a bid
1o a new classification may be filed pursuant to Section 3 above.

Section 6. Temporary Assignmentl

a) Any employee may be temporarily assigned to another job assignment i any
classification except those identified as skilled trade jobs. If the assigned
employee's job is covered by another employee, the Company will justify the
reason for the coverage with the Union. Such temporary assignment will nol
exceead thirty (30) calendar days. At the end of the temporary thirty {30} day
assignment, management will dhscuss with the appropnate commilieeman the
reasons in which the temporary assignment may need to be exlended to
delermine if a temporary job should be posted as a permanent position. A
mutual agreement must be reached to extend the lempaorary assignment  If not,
the temporary job will be posted as a permanent position. A temporarily
assigned employee will be paid the rate of his regular job or the rate of the new
job, whichever is higher, for the time worked on the new job. An employee
lemporarily assigned to a classification that requires the successful completion of
a proficiency test before entering the classification must pass the same
proficiency test before the temporary assignment is made. It is management's
intent to use excess employees or qualified absentee pool employees {o cover
absent employees. Management may utilize any employees required at shift
start lo ensure that produclion is running.

bl The assignment of an employee, from one operation to another within his/her
classification and department 1s not considered a lemporary assignment.



cl The Company, as a matter of course, will not temporarily transfer an
loyee from his shift to another shift uniess such transfer is essentia

maintain continuity of production. In those limited situations, the Company

shall solicit qualified employees n the required classificaticn by senio

The least genior qualified employee will be assigned in the event of no
volunteers. Sufficient notice of the shift change will be provided and the
nsfer will be k h i i

d} Itis the intent of the Company lo utilize the employees assigned to the absentee
pool to replace absent employees. However, management may utilize all
available employees, at shift start to insure that production is up and munning. It is
management's intent 1o use qualified absentee pool employees to cover absent
employees, wheraver practical, afler the start of the shift.

Examples of consistent or repetitive issues with "absentee replacements” should
be discussed and rasolved in the weekly Good & Welfare meeling with the
department Superintendent.

ARTICLE 16 - TEMPORARY LAYOFF

Section 1.

During the periods of temporary layolfs resulting from material shortages from
supphers or inter- or intra-Corpoeration facilities, breakdown of machinery or equipment,
power failure, acts of God, labor dispute, market demands or olher conditions beyond
the control of the Company. employees will be temporarily laid off up to two (2) weeks
as their job assignments are completed and recalled as their jobs open up.

If a temporary layoff is implamented due to the necessity to halt production as
a result of an excessive truck float caused by extraordinary circumstances, the
Company can in this limited circumstance retain those employees who have the
required experience to do the work needed to alleviate the situation so that
production can be restored. Such assignments may be for a period of up to three
(3iweeks.

The Company agrees to meet with the representatives of the Union prior to the
commencement of the two {2) or three {3} week period 1o discuss lhe business

necessity of the temporary la he requirement for temporary assignments
and their d ion. Unl he temporary layoff provigions are mutually extended

beyond the two (2) or three {3 ) week period, the permanent layoff provisions shall be
implemented. Any exceptional cases and additional extenslons shall be considered
and decided on its merits between the Company and the Union.

Section 2.

During periods of temporary layoffs, availabla job assignments as identified in
Section 1. above ich ill lgnment may be supplemented by
qualified employees who under the provisions of Section 1 would be placed on
temporary layoff. These job assignments will be posted for forty-eight (48) hours
and awarded by seniority consistent with the employee's ability to perform the work.

o




Section 3.

It is mutually agreed between the Company and the LInion that job assignmenls far
employees working in absentee replacement departments, during temporary layoff as
specified by Section 1 above, will be the job assignment they are performing at the time
of the action which necessitated the temporary layoff and this job assignment will stay in
effect until the end of the shift. Should the temporary layoff continue inlo the next
scheduled work day and thereafter, the job assignment for those employees working in
the absentee departments will be absentee replacemenl and they will be assigned work
as such on the more plant wide seniority basis.

Section 4. Procedure to Implement Inverse Seniority Layoffs

a) Situations
1) A temporary lay-off situation, as defined in Section 1. must exist

2} The temporary lay-off must be prescheduled for at least a week’'s duration,
{Monday lhrough Fnday).

3) The temporary lay-off must be in a classificalion, in a department, on a
shift and affect only a pant of that_classificalion/department/sht.

4) Management reserves the right to determine classifications, departments,
and shifts of work lo be performed.
b) Process
1) The Supervisor(s) in the affected departmenl will sohait for volunieers fo
be laid off in the affected classifications within the affecled departmenis.

2) If there are more volunteers than required in the afecled
classification/department, the most senior volunteers will be designated for
lay-off.

3} If thare are an insufficient number of volunteers than required in the
affected classification/depariment, the least senior employees in the
affected Classification / depariment will be laid ofl 1o make up the shortfall

a) If no volunteers, lay-off language in Section 1 will apply.

¢) Stipulations
Those employees scheduled to work must be able to perform lhe work required



Section 5.  Procedure to implement Supplemenlal Staffing

a) Situations
1) A temporary lay-off situation, as defined in Seclion 1, must exist.

2) The temporary lay-off must be prescheduled for al least a week's duration,
(Monday — Friday).

3) The temporary lay-off must affect a situation as defined in Section 2
concerning supplernenting job assignments.
b} Process

1) The supervisor will sohcil for volunteers on a plant wide seniority basis of
the affected employees to implement the provisions of the Inverse
Seniority Guidelines Temporary Lay-Off Supplemental Staffing.

2) If there are more valunteers to work than required of affected employees,
the most senicr volunteers will be scheduled to work.

3) If there are an insufficient number of volunteers lo work than required of
affected employees; the least senior affected employees will be required
to work to make up the shortfall.

If no volunteers, the least senior affected employees will be required lo
work.

¢) Stipulations
Those employees scheduled to work musl be atle to perform the work required.

ARTICLE 17 - REDUCTION IN FORCE
Section 1.  Reduction in Force
All reducticn-in-force activities will be conducted on a plant wide seniority basis
as follows,

a) All probationary employees using date of hire as guidelines.

b) If tis necessary to reduce additional manpower beyond the number of probationary
employees in the plant at the time of the reduction, the least senior employees
working will be piaced on layoff.

c} A least senior employee may be retained in the plant in cases where because af
abilities more senior employees are unable to perform the available work. These
classifications are identfied as follows:




Maintenance - Electrical
Maintenance - Mechanic/Vehicle
Maintenance — General
Machinist/Fabricator/Tool & Die
Recaiving Layout Inspector
Recewing Inspector

Finish Painter

Electromics Technician
Principle Operator
Operator/Welder

Aulomation Technician

E-Coat Technician

Wasle Waler Technician
Hazardous Material Handler
Kay Assembler — Welder
Robotic Paint Operator

CMM Technician

HVAC

Trainer

in this inslance, the next least senior employee on the seniority list will be placed on
layoff in place of the retained employee.

For purposes of a reduction in force, the Bid Groups are identfied as follows

. Body-in-White

. Paint

. Cab Factory (Materials)

. Cab/Sleeper/ASRS

Pre-Chassis Paint {Inclusive)

Post-Chassis Paint / Off-line / PC {Including Paint)
Materials (Includes Kitting) Area Business Team
SPV

. Matenals (Nen-Business Team)

10. Maintenance

11. Non-Business Team Support Departments

12. Methods Lab

OE~NON B WN -

Section 2.  Department Reduclions

In the event of department reductionis), employaes will be reduced by
seniority in the affe ification and shift. Any employee reduced will be
placed as follows:

a. To an open job in the same classification on a plant wide basis.

b. Displace the least senior employee in the same classification on a plant wide
basis.

To an open job within ancther classification in the same Bid Group.

c.
d. To any other opening withip the plant for which he is gualified.
e. Displace lhe least senior employee on a plant wide basis.

[



£ If unable to displace least senior employee in the planl, and not placed
otherwise, then the employee will be placed on layoff.

Section 3. Displaced Employees

An employee shall be given the specified make-out period on his new job with
sufficient instruction and training to ensure the employee is fully aware of the
requirements of the new assignment. If unable to demonstrate ability to handle the new
assignment within the specified make-out period, he shall be placed in any opening in
a department and classification that remains unfilled provided the employee is
capable of performing the job. In the event there is no such opening, the
am| aced in the department and classification fill h
least senior employee in the bargaining unit. At no time will a more senior employee
be laid off when a job is being performed in the plant by a less senior employee, wilh the
exception of classifications listed in Section 1¢c. Unusual circumstances andlor
problems will be resolved between management and the Bargaining Committee.

Section 4. Recall from Layoff

Recall of employees shall be by seniority of those on layoff. An employes’s
failure to report to work as instructed shall result in his loss of seniority in accordance
with Arlicle 11 of ihe Commaon Agreement. Any employee refusing recall to available
positions in accordance wilh the above procedures will be considered as a voluntary
quil. unless he cannot physically perform such work or by mutual agreement if the
recalled position is of a temporary nalure or other unusual circumstances. The
employee will remain on layoff until a job becomes available which he can perform,
seniority permitting. Employees being recalled shall be given instructions and training

as lo the peculiarities of the job. The employee will not be eligible to bid for a period
of six (6) months from the date the employee returns 1o work. Itis the employee's

respensibility lo provide his current home address and telephone number to the plants
human resources department while on layoff. In the event that the company does not
make personal contact with the laid off employee by telephons, it shall send a letter of
recall to Lthe employee at his last known address on record by U. S. certified mail (return
receipt requested) notifying him of the recall, An employee who has sufficient reason
sabisfactory to the company for not reporting due to a physical limitation or other
personal circumstance, shall notify the company of the reascns for their failure to report
on ar before the date of thewr reporting date. The provisions of Article 17, Section 3 shail
apply lo a recalted employee.

Section 5.

Laid off seniority employees will be credited with up to ninety (90) days towards
their wage progression, if applicabla. .
Section 6.

When an employee's job is transferred from his department to another department,
and he has seniority to hold within his classification in his department, he shall have the
oplion 1o fransfer with the job or remain in his department, and the least senior
employee within that classification in that department will be removed from the
department to the transferred job.




Section 7.
If within thi working days r a reduction in manpower is made o a

classification. the reduced employee(s) will be provided the option to return to the
clagsification from which he wag reduced in order of seniority in the event that an

opehing cccurs within that classification during that timeframe. The thj 30
worki s may be extended by mutual a ment.

ARTICLE 18 — OVERTIME EQUALIZATION

Section 1.

Management will equalize overtime opportunily among employees in the same
classilication, on the same shift and in the same depariment, providing they can
perform the work. Whenever an enlire individual group or depariment is mandated to
work overtime, the appropriate overtime list will not be used. On occasions when the
entire department is not scheduled to work on overtime, then Management will solicit
for volunteers from within the appropriate classification, and if unable 1o attain the
sufficient number of volunteers, (hen the low houred qualified employees from the other
classifications within the department will be solicited to wark on a voluntary basis.

1§ still unabte lo altain the sufficient number of volunteers, Management will solicit
volunteers from the appropnate absentee pool. Hf a sufficient nurmber of volunteers are
not available through these steps, mandalory overtime wilt be assigned by using the
same order, unlid the sufficient number 15 attained

When there is on-line overtime work which has feff the department that the work
originated in, which consists of items of repair, Ihe low-houred emplovees from within
the depariment where the work originated will be offered Lhe overtime opportunity.
When there is online overlime work which has left the department that the work
originated in which consists of missing parls, the low-houred qualified assembler from
within the department where the work originaled will be offered the overtime
opportunity.

Any employee who wishes nat to be conswdered for volunlary overtime
opportumties will notify his immediate Supervisor of his decsion. and the employee will
not be solicited for any voluntary overtime assignment This employee wil be charged
the applicable overtime hours in line with his normal rolation. The employes may
revoke this decision not to work voluntary overtime by nolifying his Supervisor and will
be salicited for future overtime opportunities consistent with the established procedure.
The voluntary overlime waiver may be withdrawn anylime by an employee and the
decision will become effective no later than the second Monday from the date of nolce
1o his Supervisor.

Employees temporarily transferred to another classification, depariment or shift
shall be eligtble to work such overtime assignments in the same manner as employees
regularly assigned to lhe classification, department or shift to which the temporary
transfer assignmenl has been made. Overiime hours of work performed by an
employee who has been lemporanly lransferred shall be credited to the employee in
the same manner as if worked in lhe employee’s regularly assigned classification,
department or shift. The sxceptions to this credit back of overtime hours are those
employees supplementing the fourth shift cleaning crew. (Employees who are
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temporarily assigned will work overtime in the department where they are tempaorarily
assigned. At the end of the temporary assignment, the overtime hours offered to the
temporarily assignad employees will be charged back to their home departmenis

except as outlined above and In Article 18, Section 1. paragraphs ¢. and g.

below).

In the event unusual circumstances occur which result in an immediate
operational need for overtime work which does not afford sufficient time ta utilize the
normal avertime canvass, the Company can, without the necessily of a canvass. utilize
available qualified manpower to salisfy the need. Itis recognized, however, that the
employees working such overtime will be charged for the hours worked under the
overtime equalization process within their department, classification and shift. The
Company will make every effort to contact the appropriate union representative and
infarm them of the overtime work.

In order to resolve problems pertaining to equalization of overtime opportunity; the
following rules will be applied:

a} Prior to canvassing employees for overtime work, the appropriate union and
management representatives will meet for the purpose of determining which
employees should be canvassed. In the event the union representative is not
available when needed, the Company will offer the overtime as it deems
appropriale.

If an employee works, is absent or declines overtime, hours will be recorded as
actual hours paid or available. Eight (8) hours on Saturday and Sunday will be
recorded as twelve (12) and sixteen (16) hours respectively.

An employse who is not offered overtime work bacause he cannot perform the
waork wilt be offered Lhe next available work for which he is qualified. (Such
employee will not be charged for the overtima opportunity). Employees unable
to perform the work avajlable due to medical restriction will be charged all

of the available hours.

Employees accepting avertime and failing to report as scheduled will b¢ subject
fo the appropriate disciplinary action in accordance with the Plant
Attendance Policy,

New employees in a classification or department will be assigned the high hours
of that classification or department, plus one.

f) Employess will be nolified one week in advance for all volume related Saturday
mandatory overtime (prior to the end of shift on the preceding Friday).
Employees will be noflified on Thursday for all other {internallexternal events,
wealher related, significant breakdown, supplier related events, etc.) mandatory
Salurday work. Canvassing for voluniary overtime on Saturday and Sunday will
be conducted as far in advance as possible.

As much advance notice as possible will be given on daily overtime work, When
daily overime is being scheduled for an extended period, employees will be
advised of the approximate duralion.

The low-hour employee on the shift in the classification will be scheduled,
provided he has the ability to perform the available work in an attempt to
continually equalize overtime.

i) Supervisors shall maintain current overtime records for their department.
Department overtime records shall be displayed in a location accessible to all
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employees in that department.

j) Should an eversight occur in the distribution of overime. the only remedy
provided by this Agreement is the bypassed employee shall be provided the
naxt ovarlima opporlunity on the departmental equalization hist. However. if an
error in rotation is brought to Management's altenbion in sufficient time pror to
the overtime work being performed and +f the error in rotabon is not corrected,
the bypassed low-houred qualified employee will be made whole for the
applicable tost wages. In the discussions of this paragraph, bolh parties
commitled a sincere effort to work together to avoid situations that might result
in the payment of money for time not worked (It 15 mutually agreed the
equalization of overtime records should be kept up to date to reduce the chance
for errors in distribution of overtime. If a problem exisls with the iack of updating
equalization of overime records. the problem should be addressed to he
Business Team Manager of the appropriate area for immediate attention).

k) When it becomes necessary to supplement manpower within a department or
area due to insufficient personnel and/or skills, management will select the low-
houred qualified employee within the appropriale absenlee pool If additional
manpower 1s needed, then Management will select the low-houred qualified
employee within selected departments. Supplemental employees wall be
charged for the appropnate number of overtime hours on their home depariment
overlime listings.

1) On the firsl workday of the following calendar month, the accumulated high
overlime hours will be decreased by the accumutated overlime hours of the low-
houred employee within the respeclive classification The low-haured
employee's overtime hours will revert to zera.

m} The overtime year will be March 1 through the last day in February. Af the and

of each overtime year, employees in the same classificalion. department and

shift who have less accumulated hours than the employee who is highest in
hours, will be paid for all hours of difference which exceed twenty (20) in
number.

Employees who have a scheduled vacation week and have requested 1o be

considered for weekend overtime dunng their vacation penod should notify their

supervisor and committeeman in wnting prior to leaving on their fast scheduled
work day. Management will make one atltempt lo coract the employee it
overlime becomes avallable. It is the employee’s responsibility to provide the
supenisor and committeermnan with the correcl phone number where they can be
contacted.

When overtime is mandated and subsequently cancelled dunng the same day it

is scheduled to be worked, Management wiH make an attempl to retain those

employees who desire to work the previously scheduled overtime.

When overtime is mandated dunng the same day it is scheduled to be worked,

management will give careful consideration to special circumstances which could

cause a serious hardship for an employee to work the mandated overtime. When

possible, managemeni will not mandate the employee lo work the overtime n

guestion.

When there is overlime to be offered for special traimng perlaming 1o a specific

job (new process, area reorganization, new product, etc.) lhe employee(s) who

perform the specific job will be soiicited for the overtime regardless of their status
in lhe overime equalization book. The overime worked by the affecled
employee(s) will be charged to them in their home depariment

n
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Artlcle 19 — Overtime
Saction 1,

Daily overtime in excess of two (2) hours per day, Monday through Friday shall be
voluntary. In addition overtima on a Friday immediately preceding a Monday holiday
and a vacation shuidown period, will be voluntary. Mandalory Friday overtime will be for

production purposes only. The offline production areas will not be mandated for

Eri overtime un| & Chassis Line ip working overti Il other Lin

work mandatory Friday overtime independent of one another in order to meet
their daily production requirements. Employees will not be required to work

mandatory overtime on the last work day immediately preceding a holiday.

Seclion 2.  Weekend Overtime Scheduling

a) Saturdays

Employees may be required to work two (2) Saturdays per month, the remainder
of the Saturdays (over 2) shail be voluntary. However, six (6) addilional mandatory
Salurdays per year may be scheduled by the Company, provided that three (3)
consecutive Saturdays will not be scheduled as mandatory. The Company will not
compel employees to work Saturday overtime immediately prior to, or immediately
following, therr regularly scheduled vacation, leaves of absences or holidays.
b) Sundays

Overtime work on Sundays and contractual holidays shall be voluntary.

Section 3. Emergencies

The provisions of the abave, that limit or restrict the right of the Company ta require
employees to work daily overtime or Saturdays shall be suspended if operations are
interrupted by emergency siluations, such as breakdowns, govermment-mandated work,
power shorlages, fire, tomado. flood. or acts of God, for a period of time to overcome
such emergencies.,

ARTICLE 20 - REPORTING ABSENCES
{See Common Agreement)

ARTICLE 21 - LEAVES OF ABSENCE
(See Common Agreement)

ARTICLE 22 —- HEALTH AND SAFETY
{See Common Agreement)

ARTICLE 23 - MEDICAL DEPARTMENT - OCCUPATIONAL INJURIES
Section 1.

Aclive employees who incur an occupational injury at work and are sent home by
the Plant Medical Department shall receive pay for the balance of therr shift for that day.
The injured employee will be paid up to two {2) ours overtima when medical treatment is
received outside of the employee’s regularly scheduled working hours. Should the Plant
Medical Department send an active employee with an industriat aceident for treatment
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to an outside clinic or hospital, he will be paud on the same basis as if he received such
Iraalment at the Plant hospital, providing he is not admitted as an in-patient

Section 2.

Employees with temporary medical resinclions due lo an occupatonal injury will
be, as far as praclical, placed in a job within their lemporary restrictions In no inslance
will a lower seniority employee who has a temporary medical restrickon displace a
gher senicrity employee. Employees with temporary medical restrictions due to a non-
occupatonal injury will have their case reviewed by management, in conjunction with
the Medical Department and supervision of the employee to determine if suitable work 15
available for the employee. Employees wilh temporary medical restrichions due 10 a non-
occupational injury cannet displace any employee in an effort ta be placed n the fight
duty program.

ARTICLE 24 - AGREEMENT-FURNISHING
(See Common Agreement)

ARTICLE 25 ~ SUBCONTRACTING

Section 1.

Employees of an outside contractor will not be utilized in @ plant covered by this
Agreement to replace seniority employees on production assembly or manufacturing
work, normally and histoncally performed by them, when performance of such work
involves the use of Company-owned machines, tools or equipment maintained by
Company employees. When the Company is contemplabing an outside contractor the
Company will meet with the Unton to discuss their intenlions and prowide the Union with
an opportunity to discuss alternatives. The foregoing shall not affect the right of the
Company to continue arrangements currently in effect, nor shall it limit the fuffiliment of
normal warranly obligations by vendors nor imit work which a vendor must perfarm to
prove out equipment. (See Letter of Understanding #3 of this Local Supplement )

Section 2.

MNotwithstanding the above language, it 1s understoed and agreed that n
contemplation of the expansion of the NRV faoilily, bids andfar centracts have and/or
will be solicited. Additions fo the current facility will be done by contractors on a
“lurnkey” basis. Once these addilions are completed and operations retum to normal,
bargaining unit employees will have lhe pnmary maintenance responsibility (subject o
any applicable warranties associated with the addition(s). Existing infrastructure will
also need renovations and bargaining unit employees will assist in these renavalions as
their skills permit.

ARTICLE 26 - SKILLED TRADES

Saction 1.

1115 the policy of the Company to fully ulilize 1ts seniority employees in
maintenance classifications in the performance of maintenance work  In all cases.
except where time and circumstances prevent il, local Management will hold advance
discussions with and provide advance wrilten notice to the President of the Union, priar
1o letting a contract for the performance of maintenance and construction work of the
type historically performed by the mainlenance depariment
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In this discussion the local Management agrees to review its plans or prospects
for letling a particular contract. This includes describing the nature, scope and
approximate dates of the work and additionally present data such as operational factors,
personnel skills, facility and/or capital equipment factors, and financial consideralions
which address this action. Further. this notice will include he type and duration of any
warranty work.

At such times local Management will afford the local Union representatives an
opportunity to comment on local Management's plans and to give appropriate weight to
those comments in the light of all attendant circumstances. Further the local
Management will consider any other alternalives as presented by the local Union
Committee to retain the work in-plant, prior to outside contracting. In no event shall any
seniority employee who customarily performs the work in question be laid off as a direct
and immediate result of work being performed by any oulside contractor on the Plant
premises. {See Letter of Undersianding #3 of this Local Supplement )

Section 2.

Employees who were employed in a skilled trades classification as of Qciober 9,
1978, will have seniorily in that classificaticn from date of hire. Employees hired or
transferred to a skilled trades classification after October 9. 1978, will have seniority in
that classification from date of entry. Employees entering any skilled trades
classification on the same date will have their seniority in that classification based on
plant wide seniority or atphabetical listing of surnames if new hires. Shift preference
shall be based upon date of entry into the “skilled trades” classification.

All contraclual benefits will be based upon ptant seniority date.

Section 3.

Maintenance employees will be furnished with uniforms (coveralis) and gloves,
excepl where gloves are a safety hazard, while working under dirty, oily or greasy
conditions The Company will endeavor to maintain an adeqguate supply.
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Section 4.  Skilled Trades New Hire Progression

All seniority employees 1n skilled lrade’s classifications as of February 1, 2005 will
raceive the full rate of the classification. All probationary employees in skilled trade’s
classifications as of February 1, 2005 will receive the full rale of the classification on
their 91* day of employment. All employees hired into skilled Irades classifications after
February 1, 2005 will be hired in at $2.00 (two dollars) an hour less than the base rate of
their classificalion and will receive the full rate of iheir classification on their 91* day of
employment.

Section 5.

As lechnology changes and new equipment becomes avaitable to the maintenance
department, management will provide the training to the skilled trades classifications
and the maintenance helpers to upgrade their skills. Employges will attend the
provided training ag scheduled by the Company. An employee's refusal to attend
training required of the classification will result in the emplovee's removal from
the classification. First prionty will be given lo the journeymen, followed by
apprentices, maintenance helpers, and the last prionty will be given to other
classilications. The Company will cooperale in ihe obtaining of approprate information
lo afford recognilion to the *skilled trades employee” that may qualify for applicable
UAW journeymen slatus. An employee who is required to travel away from the
plant to attend required {raining will be compensated with the wages on the day

of the ravel he otherwise would have worked or would have been eligible to
rform. No wa will be compensated in the case where an employee does not

ravel bu a weekend [Saturday and Sund way from the plant durin

which no fraining has been scheduted. The employes will be compensated with
Il reasonable an ved travel expenses and meals incurred resulting from

the travel upon presentation of receipts for the expenses.

Section 6.

Non-skilled employees who are within the promotion & transfer ireeze penod wilt
be allowed to transfer {0 a skilled trades job in favor of a new hire Non-skilled
employees who are within the promotion & transfer freeze period will only be considered
if there are no other
nan-skilled employees who are not within the freeze period available for consideration o
the skilled irades job in question.

Section 7.

Employees in the maintenance department may be allowed to schedule all
vacation time off in single days or full weeks with full weeks taking precedence over
single days when scheduling vacations  Other restrictions, such as the number of
employaes who can be off at a given lime, the number of employees within a
classification that can be off at a given ime, etc will be established by management and
the Union.

Section 8. Fourth Shift Cleaning Crew

In accordance with the agreemeni made between the union and the Company on
June 4, 2004, the booth cleaner classification and the weekend cleaning crew will be
govemned by these following provisions:

The number of employees and their starting times will be determined by the
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any. | A1) k) absen an and
Company desires to fill, it will canvass employees for the overtime work. These

anva oyees’ ime hour! Il not b ed back mplo ,

home department overtime roster.

1} The narmal shift for this crew will be 12 hours on Saturday and 12 hours on
Sunday. All hours worked Monday through Saturday will be paid at time and one
half. Alt work Monday through Frnday will be voluntary. All hours worked on
Sunday will be paid al double time. If the paint operalions have to work on
Saturday and/or Sunday the employees on the weekend shift will suffer no foss of
pay. They will be assigned work within their area of responsibility.

2) Emplayees working on this shift will have actual hours paid counted for pension
credits.

3} Vacation will be counted as follows:

a. 1week = Saturday & Sunday
b. Saturday = 2 days
c. Sunday = 3 days

4} Bereavemenl — All employees on lhis shift shall receive the weekend off
immediately afler a death occurs as outlined under the labor agreement.

5) Cleanup time wilt be within the shift.

6} Personal days — Saturday will count as one and Sunday will count as two
personal days.

7] Any Christmas holiday that falls on the weekend will not resull in any loss of
money for these employees. Weekends that fall wilhin the Christmas shutdewn
period will be considered the holidays for the weekend crew. This allows them
the same amaunt of time off as all other employees. When only one weekend is
involved they will be paid 42 hours and any other holidays above 5.

8) Jury Duty & Wilness Service — Will pay as oullined in the labor agreement.
However, if lha amployee s sequestered, we will not allow them to suffer a loss
of pay.

9} Health & Safety, EAP, and Benefits Rep. will be allowed eighl hours each per
month to handla any related problems on the weekend shift.

10} All grievances will be taken directly at stap lil.

11} For any disciplinary issues. one weekend equates to one weaek and two
weokends {0 two weeks. A
one day DLO equate to four (4) working hours on a Sunday. A three day DLO
would equate to a Sunday.

12} S & A waiting period is one weekend and pay is aqual to 42 hours per weekend.

13] Make out period for the job is 5 work days and may be exiended by mutual
agresment.

14} Temporary layoff is based on a weekend equating 10 one week.

15} Al other holidays over and above the Chrislmas shutdown will be compensated
for.

16) Any employee on this shift required to serve weekend duty for the military will be
compensalted the diffarence in what Lhey are paid for military and what they
would have earned at work.

17] The probationary period for a newly hired employee who commences his
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emplo in the week end cleaning crew shall be twenty-four (24) work
days.

18) No other classifications other than BIW booth cleaners are mcluded in this
agreement.

19) The Company will not temporanily assign people to thws shifl excepl for
supplemental reasons that would be on a voluniary basis

20] The Company will not force any employee to go to the fourih shifi.

The agreed upon dubes of the booth cleaners will remain as they are today

Section 9.

On breakdowns. Llhe initial call for a breakdown will be to the mamtenance
supervisor or the maintenance employee responsible for the repair of the breakdown. In
siluations where a manulacluring tech is required to assist in the reparr, the
maintenance supervisor or maintenance employee will call the technician  All parties
agree that responses lo breakdowns are of utmost importance and may require unusual
responses by maintenance supervision.

Section 10.

The number of employees enrolled in the apprenticeshwp program, at any given
timie may vary with the needs of the Company and will be al the sole discretion of the
Company

Section 11.
An employee who completes an niliceship test for a classification

may at the conclusion of two (2) vears following such tests elect to retake the test
L] not re-take the test and continue his initi lis for an
additional two (2) years. At that time the employee shall be required to re-fake the

tests or if not, will automatically be withdrawn from consideration for entry in the
classification.

Sectj kend Skilled Trades Crew

The Company will sstablish a weekend maintenance skilled trades crow
during the term of the Agreement for preventative maintenance schedules in the
svent the hifts of production. This section will be i
ninety (90) days in advance of and during the three shifts of production. In the
event th j ion ceasa, mutual agreement must be made
{o con his shift. The following provisions for this week end crew ar
follows:



1. The number of weekend crews and their starling timeg will ba determined by

the Company. The regular shift for this crew(s} will be twetve {12) hours on

Saturday and twelve {12} hours on Sunday. All hours work: onday through
Saturday will be paid at time and one half. All work scheduled and performed
on Monday through Friday will voluntary. All hours worked on Sunday will be

2. Employses working on this weekend crew work shift will have actual paid
hourg counted for pension credit purposes.
3. Vacatjon will be observed as follows:
a) 1_week = Saturd. unda

b) Saturday = 2 days
c) Sunday= 3 days

4. Bereavement - Employees on this shift shall be entitied to cbserve the
weekend off immediately following the death of a relative that is eligible for

avemeni as outlined in thi r agreament.

5. Fifteen {15) minutes of paid cleanup time will ba providad within the ghift.
6. Personal days observed on a Saturday will count as one (1) day and those

observed on Sunday will count as two onal days.
7. Any Ghristmas hofiday tha falls during the weekend will not resull in any loss

of pay for these employees. Weekends that fall within the Christmas shutdown
period will be congiderad the holidays for the weekend crew. When only one
{1) weekend is involved they will be paid 42 hours and any other holidaysg if
more than five (5} during the Christmas holiday period.

8. Jury Duty & Witness Service will be paid as outlined in the labor agreement.
However, if the employee is saguestered, he will not suffer loss of pay.

9. Health & Safety, EAP, and Benefits Rep. will allocated eight (8) hours each
month {0 handle selated problems on the weskend shift.

10. Al grigvances filed will be processed beginning with Step 3.

11. In the even t a di ina nsio| sSu n emp)
weekend equates to a ane (1) week discipline and so forth.
spensi vat our (4 in ona ay.

suspension would eguate to a Sunday.
12. The S&A waiting period will be one weekend shift. The weekly benefit will be

th uivalen h trai ile .
13. A rary | isd as on eke in, k
All other holid addition to the istmas Holida ill be

compensated,
15. Any employee on this shift who is required to serve weekend dul r th

military will be compensated the difference in what they are paid for military
service and what the id have eamed at wi

16. The Probationary period for a newly hired employee who commences his
employment in the week end Skilled Tradeg crew shall be twenty-four {24
work days.




17.1 ny will not temporaril ign maintenance employees to this shi
except for amergency reasons. Acceptance lo such temporary assignments to
hi elve {12} hour shift will be voluntary.

ly to these

weekend shift crew (s) based upon their shift starting time.

19. In the event there is scheduled production on a Saturday or _Sunday the
weekend Ski T mployees will be i her maintenance.

. ARTICLE 27 — VOTING HOURS
{See Common Agreement)

ARTICLE 28 — JURY DUTY AND
WITNESS SERVICE
{See Common Agreement}

ARTICLE 29 - BEREAVEMENT PAY
(See Common Agreement)

ARTICLE 30 - SHIFT PREFERENCE
(See Common Agreement)

ARTICLE 31 — WORKING HOURS
(See Common Agreement)

ARTICLE 32 - BASIS OF PAYMENTS

{See Common Agreements)

ARTICLE 33 — REPORTING/CALL-IN PAY

Any employee parmitted lo report 10 work on his regularly scheduled work shift
wilhout reasonable effort having been made lo properly notify him that there would be
no work. shall be provided a minimum of four (4} hours work on any job assignment al
his regular hourly rale or shall al the Company's discrelion be compensated at four (4
strasght time hours in lieu thereof.

On those occasions when production is unexpectedly halted due to a
power failure or other interruptions of utilities, Acts of God or other catastrophes,
the Company will, ime permitting, notify reporting employees by means of a
radio and { or television message or a mass telephone / messaging system.

Any employee called back to work after completing his regular work shaft will be
paid a minimum of four (4) hours at the applicable rate to perform the required work as
wdentified by Managemenl. These provisions will not be applicable if the employee
failed to work his last scheduled shift or left early on that shifl, or in case of labor
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disputes, power failures, or any such condition beyond the conirol of the Company.

ARTICLE 34 - VACATIONS

Section 1.  Eligibility
The vacation earning period js the first Monday in January through the first

Sunday in Janyary of the following calendar year for the next successgive

January to January vacation take year. An employes will gam 1/26th of their

vacalion entitlement for sach week within which he has received wages during
the vacation earning perjod. For purposes of this Article wages will include
pay for hours worked, vacation pay, military pay. bereavement pay, jury pay,
holiday pay or reparting { call aut pay.

a) In order to be eligible for and take a paid vacation an employee must have
seniority and be on the active payrcll on January 1st or tater in the current
vacalion take period or have been placed on layoff prior to January 1st of that
take year.

b} All employees actively al work and meeting the above eligibility requirements
will be enlitied to the paid yagation hours identified below during the vacation
take year based on his years of service as of January 1st.

€} An employee actively at work who meets the next vacation entitlement
bracket during the take year by virtus of his service anniversary date will be
entitled to the additionat vacation time following the attainment of that
anniv. e subject t rping provisi vided in
above , In the case of guch an employee who by virtus of his service
anniversary date attains another week of vacation gntitlement during
November or December of the vacation take year, such employge will have

ian of receivi in lieu of v, ( ime o i

vacation if an approved vacation slot is open during November or
December or carrying the week of vacation over and observing it during the
first six (6} months of the next calendar year.

d) An employee having seniority and who is laid off prior to January 15t of the
fake year but who is otherwige eligible for earned vacation shall be paid

unused v i ime of | A ccrued vacati jll be

allocated to the next vacation shutdown period and be paid at that time.




Section 2. Entitlement

Length of Service Vacation Time
Hired befors 2/1/98 Length of Service ¥acation Time Hired after 2/1/99
0 bul tess than 1 1ear Up Lo "z day par menlh a 177ear Ugto 'y daw per monih of senoce
ol Sarvre byt leas than 15 dhay masmumt

1 bulless than Avear 20 nours, 1 butleys than Fvears A0 nowre

3 butlessthan 10 Years 120 hgurs 3 but less than 10 18ars 120 hours

10 byt leps than 20 Years 160 hawurs 0 but leas than 20 vears TR hagre

20 yaars and over 200 heurs anears ang oyer N e

For determining 2 day of vacation per month of service, employees hired prior 1o and
including the15th of any month, will have the month of hire counted as a month in which
a 3 day of vacation is accrued.

m| itle e (1] or two {2) weeks of vacation may take up to
one {1) week of their entitlement in single vacation days. Employees who are
entitled to threel3), four |4) or five(5) weeks of vacation may take one {1) week in
single days and one {1) week in after-the-fact random days.

Section 3. Sickness/Disability

Any exceptional case where the employee lails to qualify for a vacalion because of
being taken off the active payroll due to sickness will be considered and decided on ils
merits between the Company and the Union  Any employee under disabilily due to
injury sustained in the course and scope of his employment will, for the purpose of
vacation ehgibility, be considered as remaining on lthe achve payroll for a pencd of one
(1) year from the date of the injury.

Section 4. Vacation Payment

Employees who elect {o take the vacation ophon and who notify the Company
in writing of their approved vacation week prior to five (5] work days of
commencement of such vacation week shall be paid their vacation pay prior to laking
their vacation. Employees who change their vacation week and who do not provide

the five {5) work day notice of such change shall be paid their vacation at the next
following pay period. Employeas who are not eligible for a full week of vacation and

elect to lake their full alloiment of vacalion time all al one time, will be paid ther full
vacation pay prior to taking their vacation, providing the five {5} work day notice is
provided. If an employee is only eligible for a = day of vacation and elects to take the
full day off (1/2 day withoul pay), the employee will nol be charged a penalty under the
allendance policy. Eligible employees who elect to take ther single vacation days will
be paid for such days on the date due After the fact single days shall be laken in
increments of one (1) full day. Any employee who is eligible for after the fact single
days and 1s absent for a full day or days and elects lo charge such time off as an after
the fact gingle day or days may do so the next working day he returns to work.
Notwithstanding the above, a request for paid after the fact single dayis) by an eligible
employee made subsequent to such absence will be approved for payment, but said
payment shall not make any such absence an excused absence or preclude the
Company from considering such absence as the basis in whole or in part for disciphinary
action.




All senionty employees will be eligible for two (2) personal days off per vacation
year. These days can be sither scheduled off or taken after tha fact. Th

Thege pergsonat
days can ba taken in one-half day increments provided the employee works four
(4] consecutive hours on the requested one-half day of personal day. Personal

days off not used in the vacalion year will be compensaled.

In scheduling vacations in excess of the plant shutdown as pravided in Arlicle 34,
Section 12, preference wilt be given to employees who have been awarded scholarships
al the Union's Black Lake Facilities.

Section 5. Vacation Calculation

Vacation pay for ehgible employees shall be based on the individual base hourly rate
of his classification including shift premium if applicable as of his last day worked
immediately praceding his vacation. The vacation pay for the vacation period will be
paid the week pnior to taking such vacation

Section 6. Scheduling

The vacation schedule will be completed by November st of each year. The
vacation period will commence on the first Monday in January and continue through the
Sunday pnor to the first Monday of the following January. Should an employee be
scheduled 1o take the shuldown(s) as vacation, and then thereafier agree to work the
shutdown(s), he shall be allowed to select equivatent full weeks or single days of
vacation of his choice consistent with his seniority, available periods, and personnel
requirements. Once a full week, or single day of vacation is scheduled, the vacation
fime can anly be changed by the employes if the employee provides five (5}

workday written notice for a full vacation week change and with peotice to the
supervisor of a single day change ag gsoon as possible. Employees who have

schedul tion and wh usntly transfer i iff work
department or shift will be guaranteed their previcusly scheduled vacation.
Vacati ots created by an oyee's trangfer work gro

or shift will not be available to other employees unless Management determines,
pursuant to Section 13 below, and on a case-by-case basis, if it can accommodate
tha vacation slot reguest.

Section?. Vacalion Requests

During the annual vacation sign up period of each year, employees may submit
apylications for vacations on forms provided by the Company. During the vacation sign
up period vacation requests will be honored n seniority order with full weeks of vacation
taking precedence over single days of vacation. All vacation requests submitted after
the annual sign up period will be honored on a first come/first served basis, based on
availability. Vacalion requests submitted at the same time will be honored by seniority.
Supervisors will give immediate attention to these vacation requests and respond to
these requesls in an expeditious manner. The Supervisor will provide the employee a
copy of his request. . Throughout the yeat, the vacation books will be made
available to employees.

Section 8. Laid Off Employeas

Laid off employees entitled to vacation pay will have their vacation pay allocated
to the vacation shutdown penod in the vacation year for which the vacation pay is due.
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Any employee entitled to more than two (2) weeks vacaton pay will be permilted to
allccate lhe remaining vacation pay to any week within thal pext vacation take year.
providing he so informs the Company pnior 1o the shutdown period. If he fails to inform
the Company of such, the Company will allocate the rematning week or weeks of
vacation pay to the week or weeks immediaiely following the shutdown penod.

Section 8. Working Shutdowns

With respect to any work performed dunng vacation shutdown. lhe following will
be applicable (excludes skilled trades):

a) Employees will be canvassed for volunteers in semority order in the
respective departments, classificabion, and shift where the work 1s
scheduled.

If additional manpower is required, the appropriate absenlee poot wil be
canvassed nexl.

In the event the department being canvassed has a two-shifl operalion
and only one shift 15 working dunng_vacalion shutdown, the opposite shift
by deparlment, classification, and semonty will be canvassed next if
addilional manpower were reguired.

I additional manpower is required, lhe appropriate absentee pool on the
opposite shift will be canvassed next.

If additonal manpower is still required, for off-line work. a notice will be
posted for 48 hours for all employees working within Chassis, Cab,

int, VHD, Training and Body & White to submit application for such
work. Awards to those jobs will first be made on a plant wide
seniority basis of all applicants from those Production Areas.
f) W additional manpowaer is required, for off-line or non off-line work,

such work will be posted for 48 ho [il r by seniority after

the posting requirements for off-line work has been completed.
For the purpose of canvassing for overtime during vacation shutdown penod, an
overtime fisl. by week will be established. This overtime lisl will not be used beyond the
vacation shuldown period.

b
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Any employes who works a vacation shutdown will be allowed to 1ake those
vacation days later as single vacation days Vacalion days musi be scheduled based
on openings in the department vacairon book.

Section 10. Credited Time .

Time spent from their regutar scheduled work by Local Union representatives in
negotiating labor contracts with Management, attending meetings, or otherwise carrying
on duties of Local Union representatives as agreed o by the parbes in this Agreement,
will be counted as time warked 1n computing all service and atiendance records, except
that those given Leave of Absence 1o go with the International Uion shall nol receive
attendance credils for vacation eligibility during such absences.

Section 11, Vacation Shutdown Scheduling

The vacation may be accomplished by a shuldown(s) of the plant and/or by
individual scheduling. as decided upon by the Company If a shuldown(s) are decided
upon, such shutdownis) shall be for not more than two |2) weeks, and not less than one
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(1) week and shall be scheduled as provided in Article 34, Seclion 6 above.

If the plant is shutdown for vacation, employsas who are not eligible for vacation
equal to the period of the shutdown shall be given work, or if work is not available, shall
be laid off for the period they are not on vacation. The Company will notify the Union, in
writing on or before October 1* of each calendar year of the dates of the scheduled
shutdown week(s) for the upcoming vacation year.

Once an employee is scheduled to lake one (1) or more of these weeks off as
vacalion, such week(s) of vacation tima off will not thereafter be changed except by
mutual agreement.

Section 12. Vacation Allotment

Annual vacation requirements will be reviewed by the respective Committeeman
and business unil managers to develop plans for vacation scheduling. The weeks
scheduled for vacation shutdown, any holiday, and the first six weeks of the year will be
excluded from the formula to determine the number of employees allowed off per
agreed to area.

The formula used to determine the number of employees off per agreed to area
will be lhe total number of vacation/personal take days divided by the number of days
the plant is open excluding all the above exception days. Periodically throughout the
vacation take year the number of employees allowad off may be recalculated and
adjusted if required. In no case shall the total number of employees scheduled off
for vacation exceed the total plant vacation allotment.

If management were to decide to not have a plant shutdown period, the number of
employees approved Lo be off fer vacation during the months of June through
Seplember will be increased by approximately 33% through the use of temporary
summer employees. The manning of the temporary summer empioyees will be
accomplished by the recall of laid off employees and/or other mutuat agreements
reached between management and the union,
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ARTICLE 35 - HOLIDAYS

Section 1. Eligibilty

a} A seniority employee who works in the second work week prior 1o the beginning of
the Chnsimas holiday period begms, and whoa is laid off in a reduction in force
during the work week prior to or during the work week in which the Christmas
holiday period begins will be eligible for holiday pay providing he meets all the
eligibilily rules in Sechion 1 c. below.

b) An employee who has been laid off because of model change, plant rearrangement,

or inventory shall be eligible for holiday pay under Ihe holiday pay prowsion, for a

specified holiday falling wilhin the period of such layoft providing he meets all of the

following ehgibility rules

1. The employee has senionty as of the day of the hohday.

2. The employee 1s inehgible for holiday pay for the holiday under the other
provisions of this Holiday Pay Section.

3. The employee returns to work during the workweek in which the holiday falls or
dunng the workweek immeadiately following the workweek in which the holiday
falls.

1 The employee works the first day he 1s scheduled to work following the holiday

Section 2. Holiday Pay

An employee ehgible under the provisions of this Arlicle 35 shall receive eight
(8) hours straight time pay for each holiday at his base hourly rate for the last regular
day worked (Monday through Friday) pnor to the holiday, exclusive of any temporary
rate changes or overtime premium bul including shift differential.

Section 3. Holhday Not Worked

If an employee is scheduled 1o work or agrees to work on a holiday, he shall not
racaive holiday pay as provided herein if he is absent from work on such holiday
without reasonable cause.

An employee who agrees to work such hohday and then is unable to report for
such work, must notify the Company, either in person. in wriling. or by telephone by
mid-shifl prior to the day of the hotiday.

Section 4. Down Weeks
During the life of the new Agreement the Company will not schedule planned

temporary down weeks for the sole purpose of disqualifying semority employees from
paid holiday.



ARTICLE 36 - TUITION REFUND

Section 1.

The Company offers and administers a tuition refund program under which
employees will, under such terms and conditions as the Company may from time to time
establish, receive a refund for tuition, lab fees and enroliment fees {excluding late fees),
not to exceed $750 a calendar year upon completion of an approved job-refated course
at an approved educational or training institution during non-working hours, or $1,000 a
calendar year for approved courses taken at an accredited four (4) year college, while
on the aclive roll of the Company or has enrclled coursework as an aclive employee,
but subsequently is placed on layoff prior to completion of the course. Any refund made
to an eligible employee will relate to the calendar year of completion of the approved
coursa or courses. In order to qualify for tuition refund, the employee must receive a
written approval from the Human Resources Department prior to enroliing in the courses
and the employee musl receive a passing grade, Management will make a genuine
effort to adjust an employee's work schedule during a semester when their wark
schedule changed after they have enrolled for courses for that semester.

Section 2,
The following programs are considered job relatad.

1. Courses which will improve the employee’s skill on his present job. This includes
courses designed to update employees in the technology of their trade or
occupation.

2. Courses which relate to the next job in the logical development of an employee’'s
career.

3. Courses which will prepare an employee for openings that are expected to occur
in the future and for which a sufficient number of qualified employees are not
available.

4. Courses taken 10 complete the requirements for a grammar school cedtificate or
high school diploma.

5. Any literacy course or courses in fundamental reading and mathematics. These
include courses usually designed to teach sixth grade competency in reading,
writing. and numerical skills.

6. Any required or pertineni elective courses taken in a degree-seeking program in
a field related to the employee's job or appropriate lo his career in the Company.

ARTICLE 37 - COST-OF-LIVING ALLOWANCE
(See Common Agreement)




ARTICLE 38 — CLASSIFICATIONS & WAGE SCHEDULE

Section 1.  Wage schedule
Produchon & Maintenance Wage Schedule

| Crassifications /17108 311709 g
1 Assembler .27 23.74 24.21
2 Absentee Replacement 4 23.90 24.38
4 Finat Repair .27 23.74 24.21
5 Rouling and Clippung 27 23.74 24.21
| 7 Receiving Inspector 23.18 23.64 24.12
] Receiving Layoul Insgector 24, 25.38 25.89
11 Spoter Driver 3.27 23.74 24.21
13 Masker 23.18 23.64 24.12
14 Maleria! Handier 2327 23.74 2421
17 Manienance Elecincar 25.21 251 26.23
18" A vance— Mechanic/Vehicle 2498 25.48 25.99
1a- Maintenance General 24.98 25.48 2599
20 Maintenance Helper .0 3.47 3,94
| 21 Central Stores Atlendant .5 4.04 4,52
|2 Hazardous Matanal Handler .2 3.74 4.
23 Machinist/Fabricatar/Taa! & Cie 24.98 25.48 25.99
| 24 Electronic Technician .67 24.14 4
| 25 Body Repairman A8 3.64 24,12
26 Finish Painter .4 .96 4. 44
| 27 PDi-CDL Driver 27 74 24.21
an Operator/Welder 24.28 4,77
i1 Principle Operalor/Welder 24.88 25,38 25.89
| 32 E-Coal Technician 24.16 24.64 2514
| 33 Engineenng Tachnician 3,64 4. 24.60 |
| .35 Wasle Water Technician 4.16 4.64 25.14
|36 CMM Cab Technician .2 0 6.22
37 Robotic Paint Operator 4.08 .38 5.89
KT Maintenance Painter/Glazer 2 4.2
3a Automabien Technician .26 7 6.28
40 Trainer .24 70 4.18
|41 HVAC 25.7¢ 26.28 26.80
| 42 Booth Cleaner 23.58 24.05
45 Absenlee Malenals 23.4 23.90 24.38
i 51 Plant Training Support 23.4 23.90 24.38
8¢ Koy Assembler/Welder 2318 | 2364 24.12

" Dienotes Skilled Trades Joh
** T be ¢liminated when current incumbeni sacates the classificalion

Section 2.  Rates of Pay for New Jobs

When the Company establishes a new job, the Company and the Umon will
negotiate a rate for said job. In the event the parties cannet agree as to the rate of the
job, the Company may establish a temporary rate and the Union may file a grievance
and the issue will be resolved through the grievance procedure



Section 3. Payment of Wages

Employees will be paid by check each week they are on the active payroll for time
worked in the preceding week. The paychecks will be distribuled in an enclosed
envelope. Payday shall be as follows:

First Shift Employees — Friday
Second Shift Employees — Thursday
Third Shift Employees — Thursday
Weekend Shift Employees - Thursday

In cases where a payday falls on a conlractual holiday, an earnest attempt shall
be made to pay on the preceding day.

In cases where an employee is absent on his scheduled payday, he or a duly
authorized representalive with signed permission may pick up the check on Friday at
the Payroll Depariment. Checks not picked up by the close of the shift on Friday shall
be mailed lo the employee upon request.

Employees have the option to participate in a direct deposit program when
offerad by the Company.

If an employee’s check is short a mimmum of four (4) hours pay on any given
week, lhe payroll department will issue that employee a check in that amount no later
than 4 p.m. on Friday.

ARTICLE 39 - RELIEF AND REST PERIODS

Section 1.

Once during the first half of Ihe employee's scheduled eight (8) hour shift, and
once during the second half of the employee's scheduled eight (8) hour shift, employees
shall be allowed a ten (10} minule personal relief period. The amount of such relief time
prorated at 2.5 minules per hour, shail be modified accordingly for a shift other than a
regular eight (8} hour shift. The times of breaks and lunch will be set and maintained on
a ragular basis. However, in cases of emergency situations, such as breakdowns, part
shortages. etc., it may be necessary ta change these times. If this shouid happen,
management wilt inform the Union in a timely manner. The method of relief shalt be at
the discretion of the Company. Employees classified as Painters or those employees
working in the Paint Sanding Operations, Body-In-White welders and the maintenance
department employees will be allowed fifteen (15} minutes paid time for the purpose of
showering and cleanup at the end of their assigned shift, provided however that said

emplo ed work during th it ir res; ive classgi
necessitating the time for cleanup. it being understood between the parties that
compensation for cleanup under this Section is intended to provide the gmplovee
the opportunity to clean up prior to the employee departing the plant. Employeas
who ale leanup and who leav jor to the end of |

eriod will not be eligible for the 15 minutes paid tima. In addition, the Company will
comply in all respects with all applicable laws which reguire and regulate the wearing of
special clothing for identified jobs.




Section 2.

All employees shal be required o work therr full scheduled hours daily, and
remain working at their work pomnt dunng lhese hours, except for normal use of
authorized allowance, including the five (5) minute allowance at the end of the scheduled
shift. The employees shall use the afarementioned five (5) minule allowance for work
area cleanup, 1o returm tools and accessones to Lheir proper location. and for other shift
ending aclivities.

Section 3.

The Company agrees lo provide coveralls or uniforms to all employees on any
shift who are assigned to the maintenance department, Sanding Operalions, Painters.
or the Body-In-White welders. It s also understood that if additional employees are
assigned this work that coveralls will be provided while performing that work. The
Company also agrees to provide fifteen (15) minutes paid time for the purpose of
showering and cleanup at the end of their assigned shift.

The Company agrees lo provide coveralls lo the employees assigned to the
“grease pit." {No provision for additional wash-up time.)

ARTICLE 40 - WORK STANDARDS

Section 1.

Work standards for all measurable work may be established on the basis of
fairness and equity consistent with the quality of workmanshrp, the efficiency of
operation, and the reasonable working capacity of skilled and expenenced workers.
The method of establishing work slandards shall be left to the sole discretion of
Management. except that said method must conform with recognized industrial
engineering principles.

Section 2.

When a work standard or eslimated standard is placed inlc eflecl, an employes
may not gneve Lhe standard until he has attempted to make the standard for a period of
lime suficient to determine its accuracy.

If the employee cannat make the standard after an honest attempl to perform the
job. the following procedure shall be followed.

1. He will reporl the speacific problems to his Supervisor.

2. The Supervisor will observe to see that the employee is following the proper
methods and utihzing the proper equipment. He shall also insure the job is being
performed under standard conditions and thal lhe job is properly set up.

3. If after making necessary adjustments, the employee still cannot meel the
standard, he may call for his Commilteeman. If the Supervisor and the
Commitleeman cannot resolve the dispute, a member of the Industrial
Engineering Staff shall be summoned lo review the operabion and participate in
the discussion with the Supervisor and Committeeman

4. The Committeeman may request a time study for a specific process to be
updated. A video of this process will be done within ten (10} days and reviewed
as soon as possible with employee, Committeeman. supervisor. and the
Industrial_ Engineer together in an attempl lo resolve the dispute.

5. If the dispute remains unresolved, the Committeeman may process a grievance
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No employea shall be disciplined for failure to meet an estimated standard until
after the employee and his Commilteeman have been nolified that said employea is not
making out and the job has been reviewed by a member of the Industrial Engineering
Staff.

Section 3.

If a job 15 being restudied or disputed under the procedures above, the findings of
such re-examination. whether they are by lime study or other industrial engineering
techniques. will be made available lo the operator andfor his Commutteeman upon
request.

Job breakdowns, which will include the actual times it takes to perform individual
ilems of an employee's job, and/ or other pertinent industrial Engineering data
concerning the job dispute in question will be provided 1o the Union and employee upon
request from the Committeeman; however, it is mutually recognized that it would be
impractical 1o provide this information during periods of work acceleration or decreases;
however, such information shall be made available as soon as reasonably possible.

Work standards used for making work assignments on production lines shall not
contain personal allowances. Production line workers shall receive twenty (20) minutes
for personal needs as specified in Article 40, Section 1 above. All work standards shall
contain a five percent (5%) miscellaneous allowance.

Section 4.

The provisions of this work standards procedure shall not be subject to the
arbitration provisions of this Agreement except by mutual agreement, Discipline for
failure lo meet production standards shall be subject to arbitration. Discipline assessed
for failure to meet a work standard which is later found to be in error shall be adjusted on
the basis of faimess and equity based upon the attendant circumstances.

ARTICLE 41 — SEPARABILITY OF PROVISIONS
(See Common Agreement)

ARTICLE 42 - WAIVER

(See Common Agraement)

ARTICLE 43 — EFFECTIVE DATE/TERMINATION
(See Common Agreement)

ARTICLE 44 - MEMORANDUM OF UNDERSTANDING REGARDING
SUBSTANCE ABUSE

{See Common Agreemsnt)

ARTICLE 45 - QUALITY INCENTIVE PROGRAM
{See Common Agreement)




ARTICLE 46 - ATTENDANCE POLICY
VOLVO TRUCKS, NA-NEW RIVER VALLEY PLANT
PRODUCTION & MAINTENANCE EMPLOYEES

Regular aftendance at work is expected and reguired of all employees.
Absantegism_affects quality, morale of employses, costs and ultimately the

product and our customers. When you know in advance that you will be absent
or late. inform your Advisor before the fact. If your known absence was discussed

with r Advisor and the r n for th nce is ch /| listed below

or you are unavoidably absent you are required to call inte the plant prior to 30
minutes before the start of your shift at (540) 674- 4181 to report your absence,
Employees who will be unavoidably late for work are required to report their

lateness as soon as possible. Emplovees’ absences will be administered b
utilizing a chargeable hours system. The steps of progressive discipline for
accumulation of chargeabls hours are as follows:

Absence from Scheduled Workdays = 8 Hours Charged
Tardy (I han 30 minu =2H harged

gurs = 4 Hours Charged

peImis

A leave garly or late r: witl rmissjon with working {ess than 4.0 hours = 8 Hi h

32 Chargeable Hrs = First Step - Verbal Reminder

40 Chargeable Hrs = Second Step - Written Warning
56 Chargeable Hrs = Third Step - Final Written Warning
64 Chargeable Hrs = Fourth Step - Discharge

ine will follow disciplina

i
the number of chargeable hours. Steps of progressive discipline will be followed
as outlined above. However in doing so, chargeable hours will not be reduced.
The next chargeable occurrence will warrant the next step of progressive
discipline.

Hours of absen for th ified r ns li low are not chargeable
hours in the employee’s attendance record:

Approved S&A | Approved Military LOA [ Pre-Approved Vacation
Pre-Approved Personal Day / Approved Go-Home Hours*

Jury [ Witness Duty / Approved Workers Comp / Approved Bereavement
Approved FMLA / Approved LOA / Approved Union Leave

Civil Servants’ Emergencies / Pre-approved Second Shift Funeral
Attendance *[Not eligible for call-in or short work weeh)*



Hour: nce due to incle ather or le traffic de ill be
reviewed by Management on a case-by-case basls to determine the

ropriateness o ble versu hargeable hou

Hours of absence of a personal nature of less than a full shift which are pre-

approved by Management will be deemed non-chargeable. An employee who is

unavoidably absent up to three {3} consecutive workdays due to iliness or injury
n one occasion dugj lenda ill only incur le ho

absence subject to verification of the illness or injury at the option of the

Company.

n absence resulting i eabla r this polj 1l he remov
an employee's record after twalve (12} months has elapsed from ate of the
chargeable absence.
An employee who has more than forty-eight (48) char; la hours in th stem
will net be permitted to exercise their senjcrity to bid or to utili 8 shift

preference provisions until such time as his chargeable hours are reduced to
f ight {48) houw less.

The attendance record and any corrective discipline that may result will be
maintained in a Company record separate from any violations of the Plant Rules

of Conduct.

An employge who demonstrates patterns of absences and/or disregards reqular

endance ma ired by the o partici hroni
Attendance Program to correct his behavior as follows:




Volve Trucks, NA
New River Plant  UAW Local 2069

Chronic Attendance Program

At the choice of the Company. an employee can be pulled out of the reqular
attendance policy and processed in accordance with the Chronic Aftendance
Program. The pu e of this Program is to identify employees whose attendance
records indicate a fajlure to report to work on an acceptable regularity using the
following objective data: Overall attendance records that may show a pattern of
abuse such as repetitive Monday Friday absences, excessive medical leaves, a
pattern of keeping attendance hours high, excessive tardy or leave eardy pattern.

rogram, th mpan n creal jal accomm ion for
seriously ill employees whose attendance is adversely affected by the iliness.

Once it has been determined that an employee’s attendance has been deemed
roni m will I in a program designed to corr

their attendance. The following is a list of possible corrective measures: required

doctor excuses, revoked job bidding rights, revoked shift preference rights, loss

of classification, EAP counselling, final warmnings, last chance agreements, or a
more restrictive attendance matrix, The corrective measures once invoked will be

for ri f time not to exceed six months duration. Once the program has
been designed by the Company. it will be reduced to writing and signed for by the
employee and his union representative. Upon succassful completion of the
pregram the employee will be returned to the regular attendance Policy and their
seniority rights reinstated.

Grievances related to the chronic attendance program are limited to the issue of
whether the terms of the individuatlized program were violated by the employee.




LETTER OF UNDERSTANDING #1
MAINTAINING EMPLOYMENT GROUP (MEG)

March 17, 2008

Originally Issued — FEBRUARY 1, 2005
Re-issued — March 17, 2008

Mr. Gary N. Hamrick
Local 2069, UAW
PO Box 306

Dublin, VA 24084

Dear Mr. Hamrick:

The Company and Union have agreed upon the following provisions regarding

the issue of job security for the Production & Maintenance Unit, during the period of this
Agreement.

a)

b)

)

d

For those unit employses MEG pro 00
the Company agrees to maintain their active emptoyment throughout the term
of this Agreemenl. This results in a MEG # of 1,499 as of March 17, 2008.

Recognized exceptions to MEG protection are those occasions when there
are malerial shortages from suppliers or inter or intra-Corperations facilities,
breakdowns of machinery or other conditions beyond the control of the
Company which necessitates a reduction in force, wherein employees will be
laid off as their job assignmenls ara completed and recalled as lheir jobs open
up. Should the conditions thal necessitated the layoff excead two (2)
calendar weeks, the Company agrees to meet with the Union to share all
pertinent information. Furlhermore, layoffs resulting from volume-related
market conditions and the Company's sales pesition which require adjustment
{o the build rate, shall not incur any MEG liability.

Should attrition occur wilhin the maintained employment group from death,
retirement or resignalion, the MEG # shall be reduced on a one-for-one basis.

Prior to implementing any reduclion in force, as stated within section (b)

above, the Company may elect lo utilize these employees on altemative work
achvity, such as the following:

A0




1) Place in a training program, if applicable

2) Use as replacement to facittate the traiming of another employee

3) Provide a job assignment which may be non traditional within or outside
the bargaining unit

4) Provide another assignment

Sincerely,

Edward E. Rosko
Director Labor Relations
Volvo Trucks, NA
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LETTER OF UNDERSTANDING #2
RED CIRCLE RATES
March 17, 2008

Originaily lIssued — FEBRUARY 1, 2005

Re-issued — March 17, 2008

Mr. Gary N. Hamrick
Local 2069 UAW
PO Box 306

Dublin, VA 2084

Dear Mr. Hamrick:
During the course of tha 2008 contract negoliations, it was agreed upon that the

following employees will be paid the Red Circle rate of pay for their current
classification:

Empioyee Red Circle Rate of Pay will be.
Ricky McGlothlin Grade (37} rate plus $.30
Bobby L. Mabry Grade (37) rate plus $.30
Robert C. Smith Grade (37) rate plus $.30
Sincarely,

Denise Hughes

Director, Human Resources



LETTER OF UNDERSTANDING #3
DECISIONS ON SUBCONTRACTING
March 17, 2008

Issued- February 1, 2005
Reissued- March 17.2

Mr. Gary N. Hamnick
Local 2069 UAW
PQ Box 306

Dublin, VA 2084

Dear Mr Hamrick.

During the 2008 negotiations, the parties held extensive discussions regarding
subcontracting of work 1o outside vendors. The Union staled thal Management has not
held advanced discussions with the Union in many cases before letling a contract.
Additionally, in many cases, Management notfication to the Urion has been on such
short notice that meaningful discussions could not take place before the work in
queslion was scheduled to begin.

Management staled it will hold advance discussions wilh the Union and provide
advance written notice to the Union prior to letting a contract for the performance of
maintenance and construction work of the lype historically performed by the
maitenance departmenl. Both parhes recognize thal circumstances may arise that
prevents a "timely” nofification of subcontracting activity, however, these situations
should be infrequent,

In these discussions, Management agrees 1o review ils plans or prospecls for
lething a particular conlract This includes describing the nature, scope and approumale
dales of the work and additionally preseni data such as operational factors, qualty,
personnel skills, facility and/or capital equipment factors, and financial consideratinn
which address this action. Further, this notice will include the fype and duration of any
warranty work.

At such times Local Management will afford the Local Union representatives an
opportunity to comment on Local Management's plans and give appropriate weight o
those comments in the hght of all allendant circumstances. Further the Local
Management will consider any other alternatives as presented by lhe Local Umon
Committee to retain the work-in-plant, prior lo outside contracting or outsourcing. In no
event shall any seniority employee who customarily performs the work in question be
lad off as a direct and immediate result of work being perlormed by any outside
contractor on the Plant premises

Sincerely,

Denise Hughes
Director, Human Resources
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SUPPLEMENTAL SALARIED AGREEMENT
ARTICLE 1 - RECOGNITION

SECTION 1.

Definibon of Bargaining Unit: The Company recognizes the Union as the exclusive
representative for all Salaried Employees (in the classifications listed in Article 38) by
the Employer at its Dublin, Virginia operations in the following departments: Body in
White/Paint. Controller/Administrator, Human Resources, Industrial Engineering,
Mainlenance, Manufacturing Engineering, Materials, Customer Engineering,
Purchasing, Quality, Reliabikity, Sales Engineering, and Truck Operation, but excluding
all other employees, Temporary Employees (Contractors), Management Industrial
Engineers, Master Schedulers, Managerial Employees, and Confidential Employees,
Guards and Supervisors as defined in the Act.

ARTICLE 2 — DUES CHECK-OFF
{See Common Agreement)

ARTICLE 3 - NON-DISCRIMINATION
(See Common Agreement)

ARTICLE 4 - REPRESENTATION

SECTION 1.

Employeas of the Company have the right to be represented by a
Grievance/Bargaining Committea of at least three (3) members who are active seniority
employees selected in a manner determined by the Union. One (1) member of the
aforementioned Grievance/Bargaining Committee shall be designated as the
Chairperson.

The employeas may elect two (2} part-time Committee-persons to function
within lhe parameters of the Agreement. The employees shall be represented wilthin
their defined districts in the ratio of not to exceed one (1) Committee-person for every
three hundred (300) employees.

Such Committee-parsons will work four (4.0) hours per workday for the Union
and four {4.0) per workday for the Company. Any time worked by the Committee-
person for the union in excess of four (4.0) hours shall only be at the request of the
Company to attend or participale in a Company / Union meeting if it occurs after the four
(4.0) hours per workday allowance, or to work overtime beyond lhe eight (8.0) hour shift
as provided in Section 2 below. Such Committes-parsons shall be paid their normal
salary by the Company.

If the number of employees exceeds six hundred (600) anothar District
Committee-person will be added. Exclusive of the foregoing ratio for representation,
where there are twenty-five (25) or more employees assigned to the second shift or
third shift, the Committee-person elecled from among the employees assigned to the
second shift or third shift, respectively, will be included in the number assigned to wark.




Additionally, the Company agrees to one (1) full-time Charrperson for the life of
this Agreemenl. The Chairperson will be paid by lhe Company their normat salary The
Chairper ay leave the plant on legitima nion_business upon nolification
to the Labor Relations department.

When the Charperson ceases to hold his elected position, he will be returned to
the same job he held when he became Chairperson, seniority permitting. If the former
position is not available, the Chairperson wilt be permitted to displace Lhe least semor
employee in another classification for which his serority entitles him.

SECTION 2. Altenates

When the Chairperson is absent from the facility on vacation, leave of
absence, or extended Union business, one of the Commitiee-persons will act as

his Alternate.

The Committee-persons shall each have an elected Alternate Committee-
person who shall serve in the Committee-person’s role when both the
Chairperson and Committes-person are absent from the facility. If the
Chai ig in the facili he Committee-person is out, the Alternate

Committee-person shall only serve on an as-needed basis.

SECTION 3, Respoasibilities and Funclians

The Committeg-persons will function anly within their defined districts and
represent only employees within that distnct It 15 undersiood that the Chairperson has
full-time Union responsituliies whuch would preclude him from manning an operation in
usual circumstances.

The Committee-persons will function as required in the grievance procedure
within their four (4.0 hours of union time.

The Committes-persons will record all ol their union time on their time sheets.

Before entering any other department, the Chairperson and Committee-persons
shall nolify the Supervisor/Group Leader and explain the reason for his visit and the
individual with whom he requires discussion. The Chairperson / Committee-persons
will conduct his business expeditiously and not interrupt normal activities. The Union
and Company will not condone any abuses of representahon tme by the Chairperson /

Committee-persons

When ten (10) or more employees represented by lhe Charperson or
Committee-persons are 10 work overtime, the Chairperson or Commitiee-persons
shall be offered overtime. If the Chairperson elects not to accept the overtime, the
Chairperson's elected Alternale will be afforded lhe opportunity lo work the overtime
assignment as Chairperson. The Alternale will be assigned lo work within his regular
classification if scheduled dunng Lhe overbme assignment or will be assigned to work he
15 capable of performing. In no event shall more than one (1) representalive be working
overtime simultanegusly.



In cases where fifty (50} or more employees are working overlime on a single
shift, the Union President may also work as Local Union President during such overtime
hours.

ARTICLE 5 — BULLETIN BOARDS
(See Common Agreement)

ARTICLE 6 - GRIEVANCE PROCEDURE

{See Common Agreement)

ARTICLE 7 — DISCIPLINE
{See Common Agreement)

ARTICLE 8 - MANAGEMENT RIGHTS
{See Common Agreement)
ARTICLE 9 — NO STRIKE-NO LOCKOUT
{See Common Agreement}

ARTICLE 10 - PROBATIONARY PERIOD
(See Common Agreement)

ARTICLE 11 - LOSS OF SENIORITY

{Ses Common Agreement)

ARTICLE 12 — SENIORITY — FORMER UNIT EMPLOYEES

In the event that an employee fransfers into the salaried hargaining unit

from the shop or frem a non-bargaining position, he shall be treated as a new hire
for salaried bargaining unit pu a8, but ghall retain hig Yolvo A) geniori

or service date for the purpose of benefit entilements.

ARTICLE 13 — BARGAINING UNIT WORK
(See Common Agreement)

ARTICLE 14 - TRANSFER OF OPERATIONS

SECTION 1.

The Company may transfer to Greensboro jobs from the Sataried Bargaining
Unit. At the time of Iransfer, the Company will offer the right fo transfer to qualified
employees within the unit. Any employee who declines the opportunity to transfer and
thereby losas their job as a result of the transfer of operations wilt be offered a position
of equal or better compensation within the Salaned Bargaining Unit.

SECTION 2. Relocation Due to Transfer of Operations

When an employee of the safaried bargaining unit is offered and accepts a
transfer o the Greensboro Corporate offices as a result of transfer of operations, the
lollowing relocation benelfits will be provided.
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Reimbursement for aule travel, holel expenses in a Company approved facilty
and food for up to three days for home hunting.

Reimbursement for movement ol household good including packing, Ioading.,
transport and unloading of furnishings and personal belongings. Expenses will not be
paid to move cars. trucks, campers. boals. plants. ammals, built-in fixtures or hazardous
materials.

Reimbursement for auto expenses 1o establish resklence at the new locauon.

Reimbursement for up lo 10 lving expense days for hotel and food while
establishing permanent residence

Additionally, a relocalion allowance equal to one-half month's salary for
miscellaneous expenses will be provided.

In the event the transferred employee voluniarnly leaves lhe Company before
completing six (6) months of work at the new location, the employee must repay 100%
of the reimbursed expenses. If the
employee voluntarily leaves between 7 and 12 months afler transfer, 50%. of the
expenses must be repaid.

In the event that the relocation is over 200 miles from the plant, the Company
and the Union will mutually agree to an appropnate relocation allowance.

Should the employee wish to handle his own move, the employee may opt to
receive two month's pay in lieu of the benefils descnbed above.

Relocation of exempt employees will be covered by the Corporate policy for
exempl employees.

ARTICLE 15 - JOB BIDDING

SECTION 1.

For the purposes of bidding, bumping. layoff, and recall, as detailed in Articles 15
through 18, the following definitions shall apply.

Job Family. A grouping of job classifications wilh similar functionality, as defined in
Arlicle 38.

Classification: Tha job title which defines Salaned Bargamning Unit jobs as lisled n
Article 38.0 {e.g. Designer, Product Engineer, Malerial Planner)

Department. An orgamizational grouping consisling of job classifications thal are similar
in the nature of the work being performed, bul differ in the level of expertise and
experignce required, and n pay grade (e.g. Product Engineer/Associate Product
Engineer).



The Parties have identified six departments:

Sales
Accounling
Materials
Human Resources
Engineering
BIW/Paint
Home Department and Classification: The job classification within a department to

which an employee is originally hired or has successfully bid into.
Qualified: An employee shall be considered qualified to perform a jab if he has:

1.  work experience.

2. education or expearience equivalenl:

3. good performance,

4. appropriate interpersonal skilts and attitude.
SECTION 2.

When new jobs are created or permanent vacancies occur in the Salary
Bargaining Unit, the following procedure shall be used by the Company 1o fill the
opening:

1} Active employees who have the vacant position as their home department and
classification shall be recalled in seniority order, beginning with the most senior.

If unable to fill the vacancy through #1 above, then the job shall be posted.

If unabte 1o fill the vacancy through #2 above, then employees on layoff who are
qualified to fill the vacant position shall be recalled in seniority order, beginning with
the most senior. If no laid-off employee qualifies, the Company will consider the
employees’ experience level and previous positions held in order to determine
whether to place an employee in an open position.

2
3

4

If unable to fill the vacancy through #3 above, the Company has the right to hire a
new employea for the posilion.

SECTION 3.

If necessitated by the above procedure, the Company shall post nolice of the
new job or vacant position for a minimum of three (3) working days on specified bulletin
boards setting forth the department, job classification, qualifications, and salary rate or
grade. An employee wishing to bid on a job must do so by filling out an application
supplied by the Company. All applications must be received by the close of the pesting
period. The Company shall post two {2) successive openings created by the vacancy,
following the procedure set forlh in Article 15, Section 2.

An employee who will be out on a vacation of greater than two (2} days in
duration shall submit, at their oplion, a list of jobs in which they would ba interested
should those jobs become available and posted while they are on vacalion. This request
shall be submitted prior to the employee’s vacation lo the Human Resources
department on a form created by the Company, with the employes receiving a dated
copy of their submission. Il one of the jobs listed on the form is posted during the
employee's vacation, the employee will be considered to have bid on the job. The form
shall be destroyed upon lhe employee’s return from vacation.

]




SECTION 4.
In awarding a bid, the following seleclion process will apply:

1) The mosl senior qualified bidder from within the same department and job family as
the vacancy.

2) The mosl senior qualified bidder from wilhin the same depariment or job family as
the vacancy or that has worked in the department (To be considered, bidders shall
idantify on the bid form whethar they have worked in the department.)

3) The most senior qualified bidder who does not meet the critena of #1 and #2 above

If the most senior qualified employee 1s not awarded ihe job, the Umion may protest
such selection in lhe gnevance procedure.

The employee is not eligible to receve more than one (1) successful job bid i a six
(6) month penod.

An employee may rescind his job bid duning the posled bid penod without penaity by
netifying both the Company and Union in writing. An employee who rescinds their job
bid afier the posted bid period shall have the bid count as a successful bid for the
purposes of the above paragraph.

The successful bidder will be nolified within five (5) days after lhe bidding 1s closed.
or on their first day back from vacation if they were on vacalion duning the bid period,
which ever 1s greater. They will be placed on the job within three (3) weeks of
notification. if the employee is not refeased to be placed on the job within three (3)
weeks, the new salary will begin after the three (3) week period ends. In no case wilt
this period exceed two {2} months from the date of notification. unless it is extended by
agreement of the Company and the Local Union.

SECTION 5.

An employee shall be given an onentation per:od of up to three {3} months on his
new job with sufficient instructions and training to ensure the employee is fully aware of
the requirements of the new assignment The purpose of the orientation period 1s to
provide the Company an opportunily to deterrmine whether the employee possesses the
compelencies required to perform the responsibilities of the job. At the beginning of the
orientation period, the Supervisor will provide the empioyee with a training outfine to be
used for guidance, subject 1o modification, during the penod. The Umon and Company
will meet at the Union's request after the first month of the orientation penod 1o review
the employee’s fraining progress.

if unable to demonstrate ability to handle the new assignment within the
orientation period as described above, the employee will be returned to their previous
department and classification. When an employee is relurned lo his previous
classification all bids created by the original vacancy will be voided.



ARTICLE 16 - TEMPORARY ASSIGNMENT

SECTION 1. Temporary Assignment

On occasion it becomes necessary to temporarily assign g Salaried Bargaining
Unit employes to a different classification. Temporary assignments are defined as
assignments that exceed ten {10) working days in iength. Temporary assignments
ma used to fill openings created by employees on yacations, employees on

extended absence or temporary increases in workload/volume/options. The

followmng guidelines shall apply:

The Company will inform the Union of the temporary assignment, the expected
length of the agsignment, the names of the employees fo be assigned, and the

natuy he work, one (1) day prior to the assignment.

When it becomes necessary to transfer an employee to a different shift, the

mpany will utilize the proced etailed i tter

While lemporarily assigned to a lower pay grade the amployee will conlinue to
receive their regular pay rate, for the entire time of the assignment.

While temporanly assigned to a higher pay grade the employae wil| receive Lhe
rate of the higher pay grade.

it the temporary assignment is expected to exceed 45 calendar days, inclusive of
the first 10 working days, the Company and the Unicn will review the necessity for the
extension. and explore other possible options that may fill the requirements with minimal
disruption.

If the need to fill the temporarily assigned position exceeds 180 calendar days,
inclusive of the 10 working day's job coverage, this assignment will be considered a
permanent open position. The Company and Union will meet to discuss the need to
permanently fill the position.

In the event there : ead ri sign loye e
as defined in Article 48, the maximum tim riod of the assignm hall be 27

calendar days or the length of the project, whichever comes first. Such time
period may be extended by mutual agreement of the Parties.

If the employee’s ortginal job has been eliminated when the temporary
assignment is completed, the individual temporanily assigned will ba placed according to
their seniority and the provisions of Article 17, Section 2 Placement Guidelines but will
have no rights or claims to the temporarily assigned position except as in accordance
with the Placement Guidelines of Alicle 17, Section 2. An employee an a temporary
assignment may not sign a waiver changing his home department and ¢lassiftcation lo
the position on which he is temporarily assigned.

Any general increase and benefits due as a result of the contract and for which
the temporarily assigned employee qualifies during a tempaorary assignment will be
calculated based upon his permanent Job Title and Grade heid. Adjustments 1o
compensation for the temporary assignment will Lhan be applied in accordance with the
guidelines for estabhshming compensation abovea.




ARTICLE 17 — LAYOFF AND RECALL

SECTION 1. Temporary Layoff

Temporary layoffs are defined as layofis that are anticipated at the time of layoff
1o be no longer than ten {10) consecutive working days.

Employees affected by lemporary layoffs will be notified as soon as possible of
lhe pending layoff. The Union will also be notified in writng as soon as possible of the
pending layoff. This temporary layoff provision can exlend beyond ten (10) consecutive
workdays with mutual agreement between the Company and Union.

In the event conditions arnise which require a lemporary layoff, affected
employees will be laid off in the classification, department and shift o which they are
assigned and called back to work as {he classification, department and shift to which
they were assigned at the time of tayoff resumes.

Employees shall be temporarily laid-off in the following order.

—

Temporary/contract workers workmg within the affecled classification, depariment
and shifl.

Affecled probabonary employees within the affected classificaton, department and
shift.

ARfected seniorily employees within the affected classification, depatment and shaft

2

3

Senijority employees may request to be valuntarily laid off durng a temporary layofl
period in lieu of less-senior seniority employees in the same classification. departmentl
and shift. Managemen! wiil review lhese requests and, if there is no adverse impacl as
a result of honoring these requests, will temporanly layoff the requesting employees in
order of thair seniority. These employees will be called back to work in reverse order of
the layoff.

SECTION 2. Layoff Guidelines

If a reduction in manpower is required, employees shall be laid-off in the
following order:

a} Temporary/contracl workers in the affected depariment and classification shall be
released.

b) Probationary employees in the affected department and classificalion, beginning

with the least senior.

Employees on temporary assignment will be laid-off based upon their seniority
within their home department and classification

Seniority employees in the affected department and classification, beginning with
the least senior. A lesser senior employee may be retained for up to thirty [{30)
working days in order to complete ongoing activities. If the ongoing activibes are
anticipated to extend beyond thirty (30} working days., he may he retainad for up
to ninety (90) working days lo transfer the knowledge of the achvity to a more
senior employee.

c
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SECTION 3. Placement Guidelines

Any seniority employee displaced and without a job as a result of a layoff or
reduction in workforce, will be processed as follows:

a) The employee will be placed on an open job of an equal or higher salary grade in
their department which they are qualified to perform,

b) The employee shail displace a lesser senior emplayee in an equal salary grade
in their department on a job which they are qualified to perform.

c) The employee will be placed on an open job of an equal or higher salary grade
oulside of their depariment which they are qualified to perform.

d) The employee shall displace a lesser senior employee in the next lower salary
grade in their department on a job which lhay are qualified to perform.

e} The employee shall displace a lesser senior employee at an equal or lower
salary grade on any job they are qualified to perform.

f} If the employee is unable to be placed on a job pursuant lo e) above, the
employee will be placed on layoff. If there are open jobs for which the employee
doas not qualify, the Company will consider the employee's exparience level and
previous positions held in order to determine whether to place the employea in
an open position.

Displaced employees shall ba given twanty (20) working days on their new job to
become familiar wilh the new work environment and 1o demonstrate his competencies
to successfully retain the position. This trial period may be extended an additional fifleen
{15) working days upon mutual agreement between the Company and Union.

SECTION 4. Recall Guidelines

Laid-off semority employees shall be recalled to vacant positions consistent with
the procedure in Article 15, Section 2, in seniority order, using the following procedure:

a) A laid-off employee shall be recalled to a vacant position which is their home
departmenl and classification.

b) A laid-off employee shall be recalled to other vacant pesitions which thay are
qualfied to perform, provided that the job has been posted and not filled.

ARTICLE 18 -EQUALIZATION OF OVERTIME OPPORTUNITY

The Parties agree to monitor the overtime opportunilies among employees with
similar salary job functions in order to ensure lhat overtime opportunities are being fairly
shared within the group and department. The group supervisor shall maintain an
updated overtime equalization log for employees or the Union to review upon request,
Should any unusual disparities exist, the Parties will review the situation and make
recommendations to correct the disparity.

In




ARTICLE 19 - OVERTIME

SECTION 1 - Overtime Scheduling

Daily Overtime - Daily overtime in excess of two (2) hours per day. Monday lhrough
Fnday shall be veluntary. In addition, the two {2) hours on a Friday immediately

recedi a i i h wn period will be voluntary.
Second shift employees will not be required to work mandatory overtime on the
day immediately preceding a holiday.

Saturdays — Employees may be required to work two (2) Saturdays per month, the
remainder of the Saturdays (over 2) shall be voluntary. However, six (6) additional
mandatory Saturdays per year may be scheduled by the Company. The Company will
not require employees lo work Saturday overtime immediately prior to, or immediately
following, their regularly scheduled vacalion, leaves of absences or holidays. nor will the
Company require an employee to work three (3} conseculive Satlurdays, except as
provided in Section 2 below.

Sundays — Overtime work on Sundays and contraclual holidays shall be voluntary.

SECTION 2.

The provisions above, that limit or restrict the right of the Company to require
empioyees to work daily overtime or Saturdays shall be suspended if operations are
interrupted by emergency sitvations, such as breakdowns, government-mandated work,
power shortages. fire. tomado, flood or acts of God, for a penod of time to overcome
such emergencies.

In addition, lhe provisions above can be suspended for four (4) weeks prior to a
major project launch and six (6) weeks after a major projecl launch Management will
notify the Union 30 days prior to the planned overtime suspension period

Employees will be notified no later than Thursday for Saturday work and no later
than Friday for Sunday work lo the extent possible. As much advance notice as
possible will be given on daily overtime work. Employees who are nofified of daly
overbme on the same day the overtime is to be worked, will not be mandated {o work
the daily overtime. When daily overlime 15 being scheduled for an extended penad,
employees will be advised of the approximate duration.

ARTICLE 20 — REPORTING ABSENCES

{See Common Agreement}

ARTICLE 21 - LEAVES OF ABSENCE

{See Common Agreement)

ARTICLE 22 - HEALTH AND SAFETY
(See Common Agreement)

ARTICLE 23 - MEDICAL DEPARTMENT-OCCUPATIONAL INJURIES
(See Common Agreement)



ARTICLE 24 - AGREEMENT - FURNISHING
(See Common Agreemsnt)

ARTICLE 25 - SUBCONTRACTING
(See Common Agreement}

ARTICLE 26 - SKILLED TRADES

SECTION 1.

The Company encourages employeas 1o continue to up-grade their skills by
continuing their education, and by attending Company sponsored fraining programs
when offered. Further, the Company will cooperate in praviding appropriate information
to afford recognition as “Skilled Trades Employees” where they may qualify for
applicable UAW journeyman status.

ARTICLE 27 - VOTING HOURS
{See Common Agreement)

ARTICLE 28 — JURY DUTY AND WITNESS SERVICE
{See Common Agreement)

ARTICLE 29 - BEREAVEMENT PAY
{See Common Agreement)

ARTICLE 30 — SHIFT PREFERENCE
(See Common Agreement)

ARTICLE 31 - WORKING HOURS
See Common Agreement

ARTICLE 32 — BASIS OF PAYMENTS

SECTION 1. Straight Time

For the first erght (8) hours worked in any continuous twenty-four (24) hour
period, beginning wilh the starting time of the employee's shift.

For the first forty (40) hours worked in the employee's working week, less all time
for which daly. Saturday. Sunday or holiday overtime has been eamed.

For time worked during the regutar working hours of any shift which starts on the
day before and conlinues into a specific hohday or a Saturday.

As regards lo exempt employees as defined in Article 38, when scheduled to
work in excess of 48 (forly-eight) hours in a calendar week, they shall be paid at
straight-time for each hour which exceeds 48 (forty-eight) worked.




SECTION 2. Time and Cne-Half (NON-EXEMPT)

For the time worked in excess of eight (8) hours in any continuous twenty-four
(24) hours, beginning with the starting time of the employee’s shift. except if such hme is
worked on a Sunday or holiday when double ime will be paid.

For ttme worked in excess of forly {(40) hours in the employee’'s working week,
less all time lor which daily, Saturday, Sunday, or hohday overtime has been eamed.

For time worked on any shift which starls on a Saturday

SECTION 3. Double Time (NON-EXEMPT)

For tme worked during the first eight (8) hours warked on a shift 1hal starts on
Sunday or a hohday specified in Arlicle 35 of the commuon language.

Time worked on a Calendar Sunday or specified holiday in excess of the first
eight (8) hours worked on any shift that starts on a Sunday or one of the specified
holidays.

For time worked on a Sunday or specified holiday in excess of eight (8) hours
worked on a shift which starts the previous day and runs over into Sunday or one of the
specified hohdays.

For the purposes of Section 2 and Section 3 above, overime pay for eligible
employees will be calculated on an employee’s total earnings. including base wage rate,
lump sum salary payments, and quality bonus payments if awarded

ARTICLE 33 - REPORTING / CALL-IN PAY

SECTION 1.

Any overhime eligible employee called back {0 work after completing his regular
work shift will be paid a minimum of four {4} hours at the applicable rate to perform the
required work as idenlified by Managemenl. These provisions will not be applicable if
the employee failed 1o work his completed sheft or in case of labor disputes, power
failures, or any such condilion beyond the control of the Company

ARTICLE 24 - VACATIONS

SECTION 1. Vacation Year

For the purpose of calculating earned vacalion bme, the pencd of January 1*
through December 31 15 considered the vacation year.

SECTION 2. Shutdown

If the Campany schedules a vacation shutdown, employees may be required to
take up to two {2) weeks of vacation time during the shuldown. Employees who are not
efigible for vacation during the shutdown week or any portion therecf, will be assigned
work or placed on layolf for the shutdown period not covered by vacation The
Company will notify the Union and post on the bulletin boards any nolices regarding a
vacation shutdown as soon as prachcal.
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SECTION 3. Eligibdity — First Vacation Year

Newly hired employees receive vacation during Lheir first vacation year as
follows:

First Full Month of Empleyment Vac:jtli‘:):e[;ays Vac::‘ion Hou' s End of Vacation Year
Jan — March 5 40 December 31
Apnt - June 3 24 Decembar 31
Juty - Sept 2 16 December 31
Oct — Det & 0 December 31

Employees hired on and after September 1, 2005 shall accrue 8.0 hours of vacalion for
each 180 hours of work within their calendar year of hire in accordance with the above
entitlemenl schedule. Should the Company schedule a vacation shutdown during that
calendar year and no work is available for the employee during the vacation shutdown
pericd, such employee shall observe the number of vacation days earned during the
scheduled shutdown week. Additional vacation hours earned within the vacation
entitlement which may accrue following the vacation the vacation shutdown week(s)
may be scheduled and taken during the remainder of that calendar year.

SECTION 4.

An empioyee having less than one (1) year of service and who separates their
employment with the Company due to resignation, discharge for cause or death during
the calendar year in which he / she was hired shall be paid eight (8.0} hours of vacation
allowance to a maximum of forly {(40.0) hours (less any taken or paid vacation) for each
180 hours of work within that calendar year.

SECTION 5. Eligibility — After the First Vacation Year

After the first vacalion year, an employee becomes eligible for subsequent
vacaticn at the beginning of each vacation year, An eligible employsee shall be entitled
to five {5) workdays of vacation in the year in which their first {17) anniversary falls;
fifteen (15) workdays of vacalion in the year in which their third (3™) anniversary falls,
twenty {20} workday of vacation in the year in which their tenth (10™) anniversary falls
and; twenty-five (25) workdays of vacation in the year in which their twentieth (20"}
anniversary falls.

‘Year in Which Completed Service is. Vacation Allowance:
1 year. but less Ihan 3 years 5 work days (1 week)
3 years, but less than 10 years 15 work days {3 weeks)
10 years, bul less than 20 years 20 work days (4 wegks)
20 years or more 25 work days (5 weeks)




SECTION 6. Pro-rata Vacalion

An employee with one or more years of service and who worked four hundred
(400} hours or more during the 52 week period prior fo January 1% of the current
vacation year and who shall either.

1)  be on the Company’'s aclive payroll on January 1*' or [aler of the current vacation
year. or

2} shall have been laid off prior 1o January 1* of that year. or

3} shall have voluntanly terminated employmenl prior to January 17 of that year atter
having given a minimum of two [2) weeks written nolce of such voluntary
termination shall be entitled to
a pro-rata vacation based upon their hours credited in the previous year as follows

Hours Credited “o of Full Vacation
900 or more 100
800 an
700 75
60 60
500 40
400 K]
Less than 400 Q

An employee shall be credied for hours in which he recewed wages for ime
worked, holiday pay, vacalions, short-term disability, shorl-lerm military, jury duty.
bereavemenl pay. or union business as defined i Section 14 below

SECTION 7. Personal Days

All active emplayees will be entiied to two (2) personal days off from work each
vacation year. Personal days must be taken within the vacation year and cannot be
caried over. Personal days must be taken as full days off from wark.

SECTION 8. Scheduling

Employees are eligible lo abserve pard vacation when the following condiions
are salisfied:

The employee has requesied and been granied vacation lime.

The employes has earned the time requested.

Eighty {80Q) hours of vacation may be laken as random days, to be used in four
(4) or eight (8) hours increments. Employees will give notice of thewr intention to take
vacation to their reporting supervisor, to {he greatest extent possible, as promptly and
as far in advance as possible



Employees who are unable to comply with above due to unexpected
circumstances, will call their reporting supervisor as soon as possible, but no later than
one {1} hour after their scheduled start time for an eight (8) hour vacation day or a four
{4) hour morning hali-day. In the case of a four (4) hour afternoon half-day, employees
will notify their supervisor as early in the morning as possible.

Scheduled and approved vacation may only be cancelled with the written
approval of the employee.

SECTIONS. Pay Rate

Vacation pay will be based upon base pay in effect at the time the vacation is
observed, including any shift premium if applicable.
SECTION 10. Holidays and Vacation Schedule

Should a holiday occur during the time frame that an employee has scheduled a
vacation, lhe employee shall receive holiday pay in lieu of vacation pay for the holiday.
He/she will then be able to reschedule the balance of the vacation at a later date.

SECTION 11. Bereavement During Vacation

Should an employee experience a death in their family, as covered by our
bereavement policy, the employee shall be allowed to take applicable bereavement pay
for days covered by such provisions and reschedule vacations at a later date.

SECTION 12. Carryover of Vacation

Vacation time should be scheduled and observed dunng the year eamed.
However, there may be times due to company objectives or business conditions when
an empioyee may not be able to utilize all eamed vacation. In such cases, the
Company will approve the caryover of up to five (5) days. If an employee is required to
work to the extent that more than five (5) days of vacation is not used during the
vacalion year, lhe employee may carryover more than five (5) days into the next
vacation year. To be eligible for the additional carryover of more than five (5) days, an
employee must attempt to schedule all vacation time by the end of Seplember of each
vacation year. Failure lo attempt to schedule all but five {5) days of available vacation
time before the end of September, could result in the employee being paid for the
unused vacation time. wilh no more than five (5) vacation camyover days. Vacation
carried aver must be taken wilhin the first four months of the new year.

SECTION 13. Cash Payment

Receipt of cash payment in lieu of taking vacation time off is not permitted under
lhis policy except as follows:

An empioyee on approved disability Leave of Absence at the vacation year end
who was unable to take all his/her vacation during Lhe vacation year because of illness,
will be paid for unused vacation during the disability period at his’her rate of pay as of
the commencement of the disability, or carried over to the next vacalion year pursuant
to the carryover of vacation provisions.




An employee who s placed on a layof other than a lemporary layolf shalt have
the option at the time of the layoff 1o be paid for any eamed unused vacalion If he
chooses not 1o be paid al lhe time of layuff, he will be paid for his earned unused
vacation al the end of the calendar year if still on layoff at that time.

An employee who separates from the Company for any of the following reasons
will be paid earned vacation, not used, al the occurrence

Resignalion

Discharge for Just Cause
Retirement

Death

SECTION 14. Employee Responsibility

Employees are requested lo give the required nohice, get approval for and to
record on lheir time sheets all vacation time taken.
SECTION 15. Union Business

Time spent from ther regular scheduled work by Local Union representatives in
negatiating labor contracts with Management, attending meetings, or otherwise carrying
on duties of Local Union representatives as agreed to by the parties in this Agreement,
will be counted as time worked in computing all service and altendance records, except
those given Leave of Absence to go with the International Union shall nol receive
attendance credits for vacation eligibility dunng such absences.

ARTICLE 35 - HOLIDAYS

(See Common Agreement)
ARTICLE 36 - EDUCATIONAL ASSISTANCE

SECTION 1. Purpose

It is the Company's intent 1o develop a better-educated and more tighly shilled work
force by providing educational assistance to its employees in accordance with the
guidelines eslabiished below

SECTION 2. Scope

This policy will apply to all active full-tme, salaned employees covered hy the
bargaining agreement at Volvo Trucks North America, Inc., - NRV

SECTION 3. Policy

In cheosing a course or curriculum certain conditions must be mel. The course
should fulfill one or more of the following.

* {0 improve job skills, job knowledge or capabilities on present job.
* to prepare the employes for professional advancement wihin the Company:

* to complete the requirements or electives necessary for a diploma,
undergraduate or graduale degree program in a field relative 1o the business of
the Company.



Courses should be taken at an accredited educational or vocational institution
outside the employee’s normal working hours. Coordination of availability of classes
and work schedules will be reviewed on a case-by-case basis.

In addition, review courses for professional certification examinations or other
professional certification courses may be considered for reimbursernent although credit
is not given, provided they are taken from a properly accredited educational or
vocational institution, or if the accreditation is offered by a properly recognized
professional organization,

The employee musi make a written application in advance enroliment of the course.
The Educational Assistance Request Form 1s available from the Human Resources
Representative for each facitty.

Generally, correspondence school courses do not fall within the scope of the
Educational Assistance Program. However, in some unique sifuations where
educational or vocational facilittes are not located within reasonable distances, these
courses may be considered as a possible alternative. Reimbursement is limited to a
maximum of six (6) credit hours during any semester or quarier. Employees are eligible
1o be fully reimbursed up to $2,500.00 per calendar year for the cost of tuition, and other
required lab fees. Should an employes resign prior to completion of an approved
course, the employee is not eligible for reimbursement.

To obtain raimbursement, the employee must submit to the Human Resources
Department evidence of satisfactory completion of the course with a minimum of *C”
{undergraduate level) or “B" [graduate level), along with receipts for payment of tuition
and required fees, altached to a copy of the approved written request form.

Tuilion, as used in this policy, excludes the cost of study tools, equipment, travel,
expenses and miscellaneous fees {parking, aclivilies, efc.). Any portion of tuition
covered by benefits from service in the Armed Forces er any other scholarship aid Is not
reimbursable.

Any tax consequences of the benefit derived from this program, now or in the future,
are the responsibility of the employee.

SECTION 4. Repaymenl Provision

In recognition that the area of educational reimbursement is a sizable
expendilure to the Corporation, it is necessary o protect that investment to some
extent Therefore. if an employes voluntarily leaves the emplayment of Volvo within a
three (3) year period of actively being involved in the educational assistance program,
rapayment will be required in accordance with the following schedule:

COURSES REIMBURSED REPAYMENT REQUIRED
3 or more years 0%
2 to 3 years 25%
1 to 2 years 50%
Ota 1 year 75%




ARTICLE 37 - COST-OF-LIVING ALLOWANCE

{See Common Agreement)

ARTICLE 38 - SALARIED BARGAINING UNIT JOB TITLES AND

SALARIES
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NRV SALARIED BARGAINING UNIT

ANNUAL SALARIES
GRADE 31T0a 31208 710
2 $20.262 $20.848 $30445
22 $23.002 $34,580 $35272
23 $38.082 $39.621
2 $43.602 $44.474 $45.364
25 $50.002 $51.002 $52.022
2 $57,402 $58,550 $59.721
27 §61.702 $62.936 $64,193
28 $66,112 S67.435 $668.793
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SECTION 1. Rates of Pay for New Jobs

When Managemenl establishes a new classification, the Union and the Company
will negotiate a rate of pay for new classifications. The parties will review all pertinent
information regarding the grade level of the new classifications, including the grade level
of similar classifications relative to:

+ The types of levels of skills required
» The scope of responsibilty
« The level of knowledge and/or aducation required
» Competitive positions within the industry and/or other market data
+ Intemnal equities
b1




SECTION 2. New Classiffications/Grade Levels

in the event the parhes cannot agree as to the grade level of the classification,
management will establish a grade level for the new classificaton.

SECTION 3. Grade Level Disputes

The Umon may file a gnevance prolesting the grade level of the new
classificalion. The grievance may be processed up lo and including arbitration.

ARTICLE 39 - RELIEF AND REST PERIODS

{See Common Agreement)

ARTICLE 40 - PRODUCTION STANDARDS
{See Common Agreement)

ARTICLE 41 - SEPARABILITY OF PROVISIONS
{See Common Agreement)

ARTICLE 42 - WAIVER
(See Common Agreement)

ARTICLE 43 - EFFECTIVE DATE/TERMINATION
{See Common Agreement)

ARTICLE 44 - MEMORANDUM OF UNDERSTANDING REGARDING
SUBSTANCE ABUSE
(See Common Agreement)

ARTICLE 45 - QUALITY INCENTIVE PROGRAM
(See Common Agreement)

ARTICLE 46 — ATTENDANCE
{See Supplemental Letter #5)

ARTICLE 47 —- SUCCESSORS

{See Common Agreementj

ARTICLE 48 - TEMPORARY/CONTRACT EMPLOYEES
The Campany maintains the nght to ulilize lemporary or contract workers when
needed. The Company will notify the Uruon in writing of the expecled durahon of the
assignmenl, the area to be worked, and the temporary or coniract worker's name cne
{1} week prior 0 the temporary or contract worker beginning the assignment.

In the svent that a job is vacant due to an employee being on vacation, the

ompany will first atte to cover the vacancy by temporarily assigning a
ataried Bargaining Unit gmployee to the job. In tl vent that a tempor.

assignment is not practical, the Company may fill the vacancy with a temporary

em upon m | agreement.
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Temporary or contract workers wiil et oe retained longer than 180 days, unless
mutually agreed upon by the Parlies 1o extend this period. Immediately after 180 days,
Management will declare the job in question as being an open job. subject to the Job
Bidding Procedura in Article 15, or that the job is no longer needed, in which case the
temporary or conlract worker would be released.

In the event that a temporary or contract worker is performing a project-
related assignment, the maximum time period referenced in the paragraph above
shall be 270 days or the length of the project, whichever comes first. Such time
period may be extended by mutual agresment of the Parties.

Projects are assignments that entail major plant rearrangements,
expansions, product facelifts,_guality or cost improvement initiatives, or system
changes that fall outside of the normal day-to-day operaling activities of the

plant.




LETTER OF UNDERSTANDING #1
MAINTAINING EMPLOYMENT GROUP (MEG)
March17, 2008

inally Issusd — January 29, 19

Revised February 1, 2005
Revised March 17, 2008

Mr Nicky Twine

Chairperson, Local 2069, UAW
PO Box 306

Dublin, VA 24084

Dear Mr. Twine:

The Company and Union have agreed upon the (ollowing provisions regarding
the 1ssue of job securily for the Salanied Bargaining Unil. dunng the period of this
Agreemenl. The Company agrees to maintain aclive employment for 100 employees
throughout the term of this Agreement. However, the MEG number may be reduced but
only for up to a tolal of seventy-two (72} workweeks.

Recognized exceptions o MEG protection are those occasions when there are
material shortages from supphers or inter or intra-Corporations facilibies, breakdowns of
machinery or equipment, power faillure, acts of God, labor dispute, or ather conditions
beyond the control of the Company necessitates a reduction in farce, wherein
employees will be laid off as their job assignments are compleled and recalled as their
jobs open up. Should the conditions lhat necessitated the layolf exceed two (2)
calendar weeks, the Company agrees lo meet with the Union to share alt pertinenl
information and to mutually agree to an extension. Furlhermore, if volume-retated
market conditions and the Company’s sales posilion require adjustment o the build
rate. the Company may reduce the workforce without ingurring MEG liability.

Should attrition occur wathin the maintained employmenl group from death,
retirement or resignation, the MEG number shall be reduced by one (1) for every one
{1) such separation.

The MEG number shall be increased by one (1} for @ach employee who1s
recalled from a layoff which occurred prior to February 1. 2005 and increased by one 11}
for every two (2) employees who are newly hired and after such employee works for
fifty-two (52) weeks.

When a senior empioyee becomes absent due to an approved leave of absence,
the MEG protection shall apply lo those most serwor actively al work employees who
then comprise the MEG protected group as determined by Ihe MEG number at that
tme.

Prior to implementing any reduction in force, the Company may elect to utilhze
these employees con alternative work aclivity. such as the following:

1) Place in a traiming program, if applicable
"



2) Use as a replacement to facilitate the training of another employee
3) Provide a job assignment which may be non traditional within or outside the
bargaining unit

The ptant Human Resources depariment shall maintain an up-to-date recard of the
administration of ihe MEG number and will pravide a copy to the Salary Chairperson
upon request at reasonable times.

Sincerely,
Denise Hughes

Manager, Human Resources



LETTER OF UNDERSTANDING #2
NEW TECHNOLOGY
NEW TECHNOLOGY
March 17, 2008

Originally Issued — January 11, 1999

Ravised February 1, 2005
Re-issued — March 17, 2008

Mr. Chuck Vance
Chairperson. Local 2069, UAW
PQ Box 306

Dublin, VA 24084

Dear Mr. Vance:

Dunng the course of the 2005 contract negotiations. the Parties have discussed
the introduction of new technology within the workplace. The Union expressed their
concern regarding the introduction of new technology and the affects it could have on
the employees within the Bargaining Linit.

The Parties agree that the Company will frain employees on new or changing
lechnology required for their job in efforts to maximize opportumties for employees to
progress with advancing technology. The Parhies will seek to identify specialized lraining
programs so that employees may become capable of performing work that 1s currently
being performed within the Bargaining Unil. The Company will nolify the Union at such
time that it becomes aware that new technology will have an effect on bargaining unit
jobs. The Company will not use new technology to move bargaining unil work to non-
bargaining employees.

The Company commuis that in the evenl thal new technology eliminates a
Salaried Bargaining Unit position, the Company will offer reascnable on-the-job training
to such affected employeesis} lo afford thern the opportunity to fill an existing Salaned
Bargaiming Unit vacancy which has not been filled through the procedure in Arhicle 15,
provided they possess lhe basic shills, educalion, and experience required for the
position.

Sincerely,

Bill Webb
Manager, Human Resources



LETTER OF UNDERSTANDING #3
CLASSIFICATION DELETION
March 17, 2008

Originally Issued — February 1
Re-igsued — March 17, 2008

Mr. Nicky Twins
Local 2069, UAW
PO Box 306
Dublin, VA 24084

Dear Mr. Twine:

Duning the course of the 2005 negatiations, the Parties agreed to delete the
lollowing job classificatons from Article 39:

Admin Asst |

Accounting Clerk — Senior
Accounting Coord - Sanior
QA Coord (A) - Senior

QA Coord (C} - Senior
Design Checker - Assoc
Designer — Assoc
Iindustrial Eng Tech B
Engineer - Associate

During the coursa of the 2008 negotiations, the Parties agreed to delate the
following job classifications from Article 38:

Eiscal Administrator

Order Processor

Microfiim Distribution Operator
Enginesr — Principal

Material Control Clerk
Logistics Specialist — Senior
Enpineering System Specialist

Should the work Lhal was performed by these classifications need to be
performed in the future, such work shall belong to the Salaried Bargaining Unit.

Sincerely,

Denise Hughes
Manager. Human Resources




LETTER OF UNDERSTANDING #4
AUTOMATIC PROGRESSION
March 17, 2008

Originally Issued - January 11, 1999
Re-issued — March 17, 2008

Mr. Nicky Twine
Local 2069, UAW
PO Box 306
Dublin, VA 24084
Dear Mr. Twine.

During negotiations the Company/Union agreed the following graded jobs will
have automatic progression o nexi grade/job.

DCN/ENQ Processor to Senior DCN/ENO Processar in one year.

PLC Electrical Tech fo PLC Electrical Engineer in one year

Associate Malenal Planner Expeditor o Matenal Pianner Expeditor in one year.
Design Liaison to Senior Design Liaison in one year

Documentalion Specialist | to Documentation Specialist 1l in ane year

Configuration Analyst to Sr. Configuration Analyst in 18 months.

Sincerely,

Denise Hughes
Manager. Human Resources



LETTER OF UNDERSTANDING #5

CASUAL ABSENCE
March 17, 2008

Originally Issued — January 11, 1999

Revised — March 17, 2008

Mr. Nicky Twine

Chairperson, Local 2069, UAW
PO Box 306

Dublin, VA 24084

Dear Mr. Twine.

The Corparation will continue fo pay salaried unit employees for casual absences
when such absences are for justifiable and proper reasons, including but not limited to,
personal iliness, serious illness in the immediate family and other absences normally
considered as being unavoidable. The Corporation has not established a fixed
maximum for which an employee will be paid for absences, however, the Corporation
retains the right to deny pay for absences far employess, if accumulated absences
become unreasonable in number. The Company will advise the employee of the denial
of pay at the time the employee returns to work. Such absences shall be determined

on the basis of each individual case.
Sincerely,

Denise Hughes
Manager, Human Resources




LETTER OF UNDERSTANDING #6
EXEMPT OVERTIME
March 17, 2008

Originally Issued - January 11, 1999
Re-issued —March 17, 2008

Mr. Chuck Vance

Chairperson, Local 2068, UAW
PO Box 306

Dublin, VA 24084

Dear Mr. Vance

If work is required of exempt employees beyond the normal work schedule, a
volunteer assignment shall be solicited first. If unable to fill the need in this manner, the
least senior exempt person in the classificaton qualified to do the job shall be
mandatorily assigned. Exempt employees will not be mandaled to work on hohdays
Sinicarety,

Bilt Webb
Manager, Human Resources



LETTER OF UNDERSTANDING #7
FLEX TIME
Ma 2

riginaily |ssued — Janu. 1.1
Re-issued — March 17, 2008

Mr, Chuck Vance

Chairperson, Locat 2069, UAW
PO Box 306

Dublin, VA 24084

Dear Mr. Vance:

Duning the course of the 2005 negotiations, discussions were held regarding the
development of Flex Time schedules for cerlain departments within the organization.

It is mutually agreed that during the life of this Agreament, the parties will explore
the possibility of establishing a Flex Time policy for departments where the concept
could be applicable. It is further understood that any Flex Time arrangement must be
mutually agreed upon by both parties.

Sinceraly,

Bill Webb
Manager, Human Resources

Rl




LETTER OF UNDERSTANDING #8
JOB DESCRIPTIONS

March 17, 2008

Originally lssued — January 11, 1999
Revised February 1, 2005
Revised — March 17, 2008

Mr. Nicky Twine

Chairperson, Local 2069, UAW
PO Box 306

Dublin, VA 24084

Dear Mr Twine:

The purpose of the job description 1s to provide enough information regarding the
major responsibilities of the job fo allow the Company to accurately assign a grade to
the job. and lo st the educalion. skills, and experience required for the posihon. The job
description is not intended to be an exhaustive list of job activities.

The Company and Union agree thal the job descriplion is the only approved
documenlation of Salaned Bargaining Unil jobs, and that other documentation shall not
be used to erode SBU work.

The Company and the Union agree that job descriptions do not in all cases
reflect the correct information. The Company and the Union agree to jointly review and
update job descriptions in a timely manner. When the Parties agree that the job
responsibllities, education, skills, or experience required has changed in a substantive
manner. the Company will provide an updated written copy of the job description within
thirty (30) calendar days.

In revising job descriptions, the Company will solicit the Union's input into
the content of the revised description. The Parties will make a good faith effort to
achieve mutual agreement on the job description’s content. i the Parties cannot
agree, the job description as drafted by the Company will be reviewed by the
Assistant Director UAW Heavy Trucks Department and the Corporation’s Director
of Workfo rformance. If t| ndividuals canno e on the job
description’s content, the jssue can be taken fo arbitration to determine the
reasonableness of the description.



The Company/Union agrees to change the job value in cases where the job
dascription indicates the need.

Revised job descriptions will be evaluated by the Company ulilizing the criteria in
Article 38. If the change in the job description resulls in a change in the job value with
agreement between the Company and the Union the grade of the job will be changed in
accordance with Article 38.

Smncerely,
Denise Hughes

Manager, Human Resources




LETTER OF UNDERSTANDING #3
PAYMENT OF SALARY
March 17 2008

jginally Issued — Jan 11, 1999
Re-issued — March 17, 2008

Mr. Chuck Vance

Chairperson, Local 2069, UAW
PO Box 306

Dublin, VA 24084

Dear Mr. vVance.

The parties have held extensive discussicn regarding the method of payment of
salanes to salaned Bargaimng Unit employees.

Management slated that salaried Barganing Unit employees will be paid iwire a
month {15 and the lasl day of tha month).

Sincerely,

Bill Webb
Manager, Human Resources



LETTER OF UNDERSTANIHNG #10
RELIEF AND REST PERIODS
March 17, 2008

Originally lssued — January 11, 1999
Re-issued — March 17, 20

Mr. Chuck Vance

Chairperson, Local 2069. UAW
PO Box 306

Dublin, VA 24084

Dear Mr. Vance:

In the course of negaliations, discussions were held concaming ralief and rest
penods.

Both parties recognized that the principal of providing a ten minute personal
break in the morning and aftemoon is acceptable. We also agreed thal wilh a salaried
work force, certan flexibilty needs to be retained to assure that a smooth fiow of work
prevails.

Nothing herein shall entitle any employee additional compensation as a result of
working through a break period or allow anyone to leave work early.

Sincerely.

Bill Webb
Manager, Human Resources




LETTER OF UNDERSTANDING #11
SUPERVISOR WORKING/EROStON OF BARGAINING UNIT

March 17, 2008

Originally lssued — January 11, 1999
Reviged — March 17, 2008

Mr. Nicky Twine

Chairperson, Local 2069. UAW
PO Box 306

Dublin, VA 24084

Dear Mr. Twing:

The parties have held exlensive discussions regarding non-bargaiming unil
employees performing bargaining unit work. The Union stated it was concerned with
lhe erosion of the bargaining unit by assigning work to non-bargaining unit employees
on a regular basis. The Union feels that this practice would severely ercde the
bargaining unil over time,

Management stated it was concerned wilh disruplting the normal process of wark
within the salaried funclions since many job assignments angd tasks are simitar in nature
and execution between non-bargaining and bargaining unit employees Additionally,
non-bargaining unit employees may be required to perform work that is normally
performed by bargaining unit employees on a lemporary basis due to various operation
conditions

In hight of the concerns of both parties, Management staled thal it will not erode
the bargaining unit by permanently assigning work normally assigned to bargaining urit
employees to non-bargaining unit empioyees. In addition, while the Parties recognize
that overtime is not always a practical solution to meeting operational
feguirements, Management will consider offering overtime opportunities to
bargaiging emplovees in lieu of supervisors performing the work. Examples of

work situahions which fall in the area of non-erosion of the bargaining wnit include; but
arg not imited to:

Necessary work in hime of emergencies which does not resuit in the
displacement of bargaining unit employees at wark who are qualified to perform
the work.

Necessary work for purposes of instruchion or traiming, including demanstrating
the proper method to accomplish the task assigned.

Experimental work and analysis which may lead to improved methods or
practices.

Normal use of lhe copy machine, lax, personal computers or other reproduchon
devices.



Necessary work in times of vacations or absences of a short duration which does
not result in the displacement of bargaining unit employees.

Any quaslions or issues regarding this subject should be directed to the Human
Resources Depariment.

Sincerely,

Manager. Human Resources




LETTER OF UNDERSTANDING #12
‘ TRAVEL TIME
March 17, 2008

Originally Issued — January 11, 1999
Revised - Fabruary 1,2005

Re-issued — March 17, 2008

Mr. Chuck Vance
Local 2069, UAW
PO Box 306

Dublin, VA 24084

Dear Mr. Vance:

In an effort to assure the consistent apphication of travel ime policy the foliowing
apphes:

Non-axempd employeas fraveing on Company business will be paid their normal
work hours which corresponds (o Iheir normal work day of the week in which they travel
and overtime compensation, if eligible Additionally, non-exempl employees traveling
on Company business are shgible for overtime compensation when travel 1s required
and ocecurs on Saturday, Sunday or a specified holiday for hours which correspond to
normal work hours on other days of the week.

Exempt employees iraveling on Company business will be paid straight lime, up
to a maxamum of four (4) hours per day, for travel on other than normal work days {i.e.
Salturdays, Sundays. and holidays)

Sincerely,

Bill Webb
Manager, Human Resources .



LETTER OF UNDERSTANDING #13
Temporary Assignment Off-Shift
March17, 2008

Mr. Nicky Twine
Local 2069, UAW
PO Box 306

Dublin, VA 24084

It is understood that, befora temporarily assigning an employee to a different

hift, tha Com), shall fi t to utiliz es within

clagsification and shift to perform the work in guestion.

When it becomes necessa temporarily assign a Salary B ining Un
mployee to a diffi shift, th ny shall noti e Union 8

length of the assignment and the nature of the work to be performed. The
following guidelines ghall then apply:

a) The Company will solicit volunteers from the same classification on a

different shift who are capable of performin work.

b) H there are not capable volunteers within the classification, the Col n

will solicit volunteers from within the department that are capable to
perform the work.

c) | are no le volu ithin the d he Com il

then solicit volunteers from within the entire Salary Bargaining Unit that are
capable to perform the work,

d) If no capable volunteers are agsigned using th wve guidelines,
Company shall assign the least senior employee who is capabl

performing the work from within the same classification and department on
another shift.

A on notice will iven to the bein i

assignment off-shift. Such employee may ba assigned in less than one £
th 98 agreas.

Temporari sigqned empl ill not be i an off-shi

than forty-five {45} days uniess the Partie ually aqree o d the time

eriod,




The Parties recogniza that in certain situations a capable employee who has
been identified for assignment may not be available to be released for the
assignment due to the criticality of the work he is currently performing.

Any exceptional case concerning the above provisions will be decided upon
between the Union and Company.

Singerety,

Denise Hughes
Manager, Human Resources



LETTER OF UNDERSTANDING #14

CLASSIFICATION COMBINATION
MARCH 17, 2008

Mr. Nicky Twine

Local 2069, UAW
PO Box 306
Dublin, VA 24084

Dear Mr. Twine

During the course of the 2008 negotiations, the Parties agre in job

classifications would be combined as follows:

1 Material Planner Expedifor
Material Planner Expeditor — Major
Excess Material Coordinater

All job duties will be combined into the classification titled Material Planner
Expeditor and the other two job titles will ba eliminated.

2, Administrative Assigtant
IE Coordinator

Quality Coordinator
Material Coordinator

Scheduling Clerk

All job duties will ba combined into j i
Assistant and the other four job titles will be ellmlnaied

The combination of the above job classifications shall not regult In the movement
of any current bargaining unit work from those classifications to the non-
bargaining unit.

Sincerely

Denise Hughes
Manager, Human Resources

S




LETTER OF UNDERSTANDING #15

MOVEMENT OF WORK BETWEEN CLASSIFICATIONS
MARCH 17, 2008

Mr. Nicky Twine
Local 20 AW
PO Box 306
Dublin, VA 24084

Dear Mr. Twine:

The Parties recognize that there will be instances where work will be eliminated
due to circumstances such as process improvements or new technology. In such
cases, the work remaining within the affecled classification may be moved to

r classifications within the Salaried Bargaining Unit. The any will first
attempt to move the remaining work to another classification within the same

m The remaining work wiil only be moved to a classification within

another department if the work logically fits with the classification in the other
de [:11]

If the majori b aining work within the classification is moved to another
single classification within the department whose grade is equal to or lower than
the classification the work is moving from, th mpl hall have
the opportunity to move to that classification, provided they have the necessary
seniority to do so and meet the minimum requirements of the classification.
Should the employee not meet these criteria, or should the work be moving to a

higher-graded classification, the employee shal be processed in accordance with
Article 17, Section 3.

maijority of the remaining work within the classification is moved to another
single classuﬁcatuon outgugg of the depariment, the Parties shall meet to discuss
I} mpl is processed.

Id the work that was eliminated need to be performed in the future, such

work shall be performed by the Salaried Bargaining iInit. At no time during the
life of this agreement shall Salary Bargaini nif work ransferr h

Hourly Bargaining Unit.
Sincerely

Denise Hughes
Manager. Human Resources

11



LETTER OF UNDERSTANDING #16

OVERTIME EQUALIZATION
MARCH 17, 2008

Mr. Nicky Twine
Local 2068, UAW

PO Box 306
Dublin, VA 24084

e

Dear Mr. Twine:

During the course of the 2008 negotiations, the Union expressed concern that the

vertime equalization process was not being applied consisten 8
departments. ompany commits to train all managers and superviso 0
have responsibility for overtime li: I ngisten llcati

acrosg departments. This training will occur as soon as is practical after the
signing of this Agreement.

Sincerely

Denise Hughes
Manager, Human Resources
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